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314337-2026 - CbcTesaTenHa npouenypa

FepmaHua — Ycnyru, cBbp3aHu ¢ BbHLWHOUKOHOMUYecka nomoly — 10001912-Support in
occupational standards/curricula modernisation in industrial & environmental safety & SE; ToTs
and piloting

OJ S 88/2026 07/05/2026

O6sBneHue 3a NopbYKa UMK KOHLECUS — CTaHAAPTEH PeXum

Yenyru

1. KynyBau

1.1. KynyBau
OdwmumanHo HanmveHoBaHue: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ)
GmbH
EnekTpoHHa nowa: eva.theis@giz.de
MNpaBHa kaTeropus Ha Kynysaya: [ybnnyHo npeanpuaTe, KOHTPONMPaHO OT OpraH Ha
LueHTpanHaTta Bnact
[JenHocT Ha Bb3narawus opraH: Ycnyru no obLodyHKLMOHANHO ynpasneHe Ha AbpxasaTa

2. NMpouenypa

2.1. TMpouenypa
3arnasue: 10001912-Support in occupational standards/curricula modernisation in industrial &
environmental safety & SE; ToTs and piloting
Onucanue: Since the 1990s, Bangladesh has made steady development progress and aims to
achieve middle-income status by 2031 and become an industrialised nation by 2041.
However, economic growth has not sufficiently translated into formal employment, particularly
for youth and women. In 2024, frustration over limited job prospects culminated in mass
protests, triggering political upheaval. Women's participation in the formal sector remains low
at 4.6% (compared to 17.7% for men), and gender pay gaps persist. Many workers face
unsafe conditions. Meanwhile, international compliance demands, particularly from the EU, are
rising. Regulations such as the Carbon Adjustment Mechanism (CBAM) and the Corporate
Sustainability Due Diligence Directive (CSDDD) require robust risk management and
adherence to human rights and environmental standards. For Bangladesh to remain
competitive and access high-value markets, the country must improve industrial and
environmental safety and build related expertise. The core problem is that the Technical and
Vocational Education and Training (TVET) sector in Bangladesh is not sufficiently equipped to
meet the growing demand for skilled workers in the field of industrial and environmental safety.
At the same time, rapid economic growth in Bangladesh, has increased demand for affordable
electricity. Renewable Energy (RE) is intended to play a central role in future energy
generation. While RE accounts for about 5% of installed capacity, it contributes less than 2%
to actual electricity generation. The national target is 40% RE in the energy mix by 2041.
However, the TVET system is not adequately prepared for this transformation. A significant
increase in skilled labour is required, including professionals for planning, installation,
operation, and maintenance of RE technologies, as well as for energy efficiency and
management. Despite recent reforms, many TVET programmes remain outdated and overly
theory-oriented. In addition, there is a shortage of qualified trainers with relevant practical
experience and cooperation mechanisms between TVET institutions and companies are
insufficiently developed. In this context, GIZ Project "Professional Education in Industrial and
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Environmental Safety" (PRECISE) focuses at supporting of practice- and demand-oriented
TVET in the field of industrial and environmental safety that are closely aligned with EU
sustainability requirements. The "Vocational Training in the Field of Renewable Energy"
(TVET4RE) project, for its part, supports the alignment of Bangladesh"s TVET system with the
emerging labour-market demand in the sustainable energy sector. PRECISE is structured into
3 outputs: 1) Steering capacities for better cooperation between TVET institutions and industry
2) Capacity Development for the implementation of cooperative TVET programmes in
industrial and environmental safety 3) Transition to practical vocational training/employment
for girls/women TVET4RE has 4 outputs: 1) Improved information base on supply and demand
in TVET 2) Capacity development for TVET stakeholders 3) Improved secondary/higher
secondary TVET 4) Improved diploma programmes The joint tender procedure ensures that
both projects support the political partner, the Ministry of Education (MoE), in a consistent and
coordinated manner, combining elements of PRECISE and TVET4RE: - The adaptation and
development of occupational/competency standards and curricula with regard to industrial and
environmental safety, as well as sustainable energy - Training of teaching and management
staff - Development of teaching and learning materials - Establishment of structured
cooperation mechanisms between piloting TVET institutions and companies - Support of
implementation of revised programmes and courses at the piloting training institutions
(Polytechnic Institutes and Vocational Schools)

NoeHTudmkaTtop Ha npouenyparta: 4a155bcb-5104-4978-af40-2b9ecb3c899e

BbTpeweH nageHtmndumkatop: 10001912

Bug npouenypa: [JoroBapsiHe ¢ npeasBaputenHo nybnunkyBaHe Ha NokaHa 3a yyactue B
cbCTe3aTenHa npoueaypa / cbecresaTenHa ¢ JoroBapsiHe

Mpouenyparta ce yckopsBa: He

21.1. Uen
EcTtectBo Ha nopbykarta: Ycnyru
OcHoBHa knacudgukaums (cpv): 75211200 Ycnyru, CBbp3aHu € BbHLUHOMKOHOMUYECKA NMOMOLL,
HonbnHuTtenHa knacudpukaums (cpv): 80400000 O6pasoBaHme 3a Bb3pacTHU U OpYTU
obpasoBaTeriHu ycnyru

2.1.2. MsacTo Ha n3nbLIHeHue
'pag: Dhaka
[OvpxaBa: baHrnageuw

2.1.4. OO6wa nHcpopmauums
HonbnHutenHa nHgopmaumsa: #Bekanntmachungs-ID: CXTRYYGYT8SS5YJNT# All
communication takes place in English via communication tool in the project area of the
procurement portal.
NMpaBHO OCHOBaHuMe:
Oupektuea 2014/24/EC
VgV -

2.1.6. OcHoBaHu/#A 3a U3KNKO4YBaHe
M3TOYHMLUM Ha OCHOBaAHUSATA 3a U3KIToYBaHE: YBeOOMMNEHNE
HeunanbnHeHne Ha 3aabikeHuaTa, yCTaHOBEHO Ha 6a3aTta Ha cneunduyHn HauMoHanHu
OCHOBaHUs 3a usknyeaHe: In accordance with §§ 123,124 GWB, § 22 LkSG
YyacTtue B npecTbhHa opraHnsaums:
TepopuUCTUYHU NPECTBLNIIEHUS U NPECTBNNIEHNS, KOUTO Ca CBbP3aHN C TEPOPUCTUYHMU
JEenHOCTU:
M3nvupaHe Ha napu unn pyHaHcupaHe Ha Tepopuama:
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N3mamu:

Kopynuus:

OeTcku Tpya v gpyrn oopmun Ha Tpaduk Ha xopa:

HeunsnbnHeHne Ha 3aabikeHne, CBbpP3aHo C NnalaHeTo Ha AaHblUu:

HeunsnbnHeHve Ha 3aabimkeHne, CBbP3aHo C MallaHeTo Ha CoumanHOOCUrypuTenHn BHOCKN:
HapylweHne Ha 3agbimkeHnsa B obnactta Ha eKonorMYHoTo Npaso:

HapylweHne Ha 3agbimkeHnsa B obnactra Ha counanHoTo npaeo:

HapyweHune Ha 3agbimkeHns B obnacTtTa Ha Tpy4oBOTO NpaBo:

HennaTtexxocnocoBHOCT:

AOMUHUCTPUPaHe Ha akTUBUTE OT NMKBMAATOP:

[MpekpaTeHa cTonaHcka OENHOCT:

AHanornyHa Ha HeCbCTOATENHOCT CUTyauUsa CbrMacHO HaLMOHANHOTO 3aKoHOA4ATeNCTBO:
Texko npodecnoHanHo HapyLUueHue:

CnopasyMeHus ¢ opyrn MKOHOMUYECKN OnepaTopu 3a HapyLlaBaHe Ha KOHKYpeHumaTa:
KOHMnmKT Ha nHTEepecu, cBbp3aH € y4acTMeTO B NpoueaypaTta 3a BbanaraHe Ha obLiectBeHa
nopbukKa:

MpsIKO MM KOCBEHO y4acTue B NOArOTOBKAaTa Ha npoueayparta 3a BbanaraHe Ha obiecTBeHa
nopbukKa:

MpencpoyHo NpekpaTsiBaHe Ha 4OroBOp M HanaraHe Ha obesLweTeHns unu gpyru nogobHN
CaHKLUN:

HeBepHu gaHHW, yKpuBaHe Ha MHpopmaums, HenpeacTaBsHe Ha NpUApYy>KaBalluy JOKYMEHTH
Unu nony4aBaHe Ha noeepuTenHa MHPopMauusa BbB Bpb3ka C npoueaypara:

5. O6ocob6eHa no3nuus

5.1. O6ocobeHa nosunuus: LOT-0001
3arnaswue: 10001912-Support in occupational standards/curricula modernisation in industrial &
environmental safety & SE; ToTs and piloting
Onucanue: The services to be provided contribute to the overall objectives of the projects -
PRECISE: The TVET sector in Bangladesh offers practice-oriented, demand-based initial and
continuing vocational education and training in the field of industrial and environmental safety,
in line with EU sustainability requirements, and - TVET4RE: The Bangladeshi TVET system is
more strongly geared towards the needs of the emerging labour market in the sustainable
energy sector. The contractor is responsible for achieving the expected results of Output 2 of
the PRECISE and Outputs 3 and 4 of the TVET4RE. Output 2 of PRECISE aims to build
capacities in selected TVET institutions and companies to implement demand-based,
cooperative TVET courses in the fields of industrial and environmental health and safety. This
objective is based on the results hypothesis supported by various studies that cooperative
TVET designed in close consultation with companies significantly increases both demand and
practice orientation and the quality of training courses. Another hypothesis is that 1) the
development and application of curricula that link school-based and in-company training
phases in a didactically appropriate manner, and 2) suitably qualified managers and teachers
at TVET schools and in-company trainers in partner companies, and a clear distribution of
roles within formalised partnerships between TVET schools and their partner companies are
prerequisites for increasing the quality and relevance of the supported TVET courses . To be
achieved by the contractor: 8 demand-oriented training and continuing training offers in the
field of industrial and environmental safety are available for implementation within the
framework of cooperative vocational training models (2.1) and 100 teaching, training, and
management staff, 30% of whom are women, are qualified at TVET institutions and partner
companies to implement cooperative training training offers in the field of industrial and
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environmental safety (2.2) Output 3 of TVET4RE (Training offers in the vocational branch of
Secondary Education and Advanced Certificate Courses are expanded by elements of
sustainable energy) expands training offers in the vocational branch of secondary education
(SSC Voc/Secondary School Certificate -Vocational Stream and HSC Voc/Higher Secondary
Certificate - Vocational Stream) to include elements of sustainable energy and develops new
Advanced Certificate Courses, ranging between HSC Voc and Diploma Programmes, on the
subject. This is a targeted response to the high demand for skilled labour in activities of
manageable complexity, such as maintenance and repair. To be achieved by the contractor: 3
gender-responsive secondary education curricula expanded by elements of sustainable
energy, 2 new Advanced Certificate Courses developed on the topic of sustainable energy and
90 students and graduates of vocational schools, 25 of them women, possess theoretical
knowledge and practical competencies in the field of sustainable energy Output 4 of TVET4RE
(Improved diploma programmes) expands existing diploma training programmes to include
elements of sustainable energy and thus follows the same results logic as Output 3. By
revising existing diploma training programmes, future middle-level technical managers will
acquire relevant skills in the areas of planning, installation, operation, distribution and EE. To
be achieved by the contractor: 3 gender-responsive adapted diploma curricula that include
theoretical knowledge and practical competencies in the field of sustainable energy (4.1) and
120 students and graduates of Polytechnic Institutes, 40 of them women, possess theoretical
knowledge and practical competencies in the field of sustainable energy. Key Work Packages
and activities: Work package 1 Revision/development of 16 occupational/competency
standards and corresponding curricula in the areas of industrial and environmental safety as
well as sustainable energy, including development of teaching and learning materials.
Activities: - Mobilisation of the private sector, ensuring its representative involvement in
occupational/competency standards and curricula development - Organisation of curriculum
development and validation workshops for SSC Voc/HSC Voc and Diploma Programmes as
well as Advanced Certificate Courses - Development of teaching, learning and examination
materials Work package 2 Technical and pedagogical teacher training at piloting TVET
institutions and preparation of master trainers; Support of enrolment and implementation of
new or revised TVET offers Activities: - Training Needs Assessment of TVET teachers and in-
company trainers - Design of ToT programmes - Implementation of ToT sessions jointly with
Master Trainers - Provide enrolment and initial implementation support to piloting TVET
institutions Work package 3 Strengthening cooperation between TVET Institutions and the
private sector Activities: - Facilitate linkages between TVET institutions and local companies to
provide students with internships/workplace learning places - Identify in-company trainers -
Support TVET institutions in formalising and institutionalising cooperation models

BbTpeweH nageHtndukatop: 10001912

5.1.1. Uen
EcTtecTtBO Ha nopbykata: Ycnyru
OcHoBHa knacudumkaums (cpv): 75211200 Ycnyrun, cBbp3aHn C BbHLUHOMKOHOMUYECKA MOMOLLY
HonbnHuTtenHa knacudgukauus (cpv): 80400000 Ob6pasoBaHme 3a Bb3pacTHU U OpYrU
obpasoBaTtenHu ycnyru
BapuaHTu:
Onucanue Ha onuuute: GIZ may optionally commission contract amendments and/or
increases based on the criteria in the tender documents to the successful bidder of this tender.
For details, please see the terms of reference.

5.1.2. MsacTto Ha nsnbnHeHue
Npaa: Dhaka
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IOvpxaBa: baHrnagew

5.1.3. OyakBaHa NpoABLIMKUTENTHOCT
Cpok: 30 Meceuu

5.1.4. TopHoBsiBaHe
MakcumaneH 6pon nogHoBABaHUS: 2
Opyra nHdopmauus 3a nogHosaBaHus: GIZ may optionally commission contract amendments
and/or increases based on the criteria in the tender documents to the successful bidder of this
tender. For details, please see the terms of reference.

5.1.6. OO6wa uHdopmauus
3ana3seHo yyacTue:
Y4yacTneTo He e 3anaseHo.
Tpsabea ga ce nocovat MMeHaTa U npodecrmoHanHaTa KkBanmukaums Ha CnyxnutenuTe, Ha
KOMTO e 6bae Bb3N0oXEHO M3NBbIIHEHMETO Ha NopbykaTa: He ce naunckea
MpoekT 3a Bb3naraHe Ha obLecTBeHa NopbYka, KOUTO He e bMHaHCcupaH cbe cpeactea ot EC
MopbykaTa nonaga B NPUOXHOTO none Ha CnopasyMeHneTo 3a AbpxaBHUTe nopbykn (CAMM)
:ha
Tasn obuecTBeHa nopbyka € noaxoadila n 3a manku n cpegnn npegnpuatmns (MCI): ga
HonbnHuTtenHa nHgopmaums: #Besonders auch geeignet fur:other-sme#

5.1.7. Crpaternyecku obLeCTBEHU NOPBYKU
Llen Ha cTpaTernyecknTe obLecTBeHn Nopbykn: HamaneHne Ha ekonornyHoOTo Bb3AencTBne
Onucanue: cf. tender documents
Llen Ha cTpaTernyeckuTe obectBeHn nopbyku: MNMocTuraHe Ha coumanyu uenu
Onucanue: cf. tender documents
MNMoaxopn 3a HamansiBaHe Ha Bb3[ENCTBMETO BbpPXY OKonHaTta cpefa: lNpexoa kbm Kpbrosa
nkoHomMmuka, CmekyaBaHe Ha U3MEHEHWETO Ha knumarta, [pegoTBpaTaBaHe U KOHTPOS Ha
3aMbpcaBaHETO
CouwmanHa uen, yneTo NocTUraHe ce Hacbp4asa: PaBeHCTBO Mexay HapogHOCTUTeE,
PaBeHcTBO Mexay nonoseTte, HagnexHa npoBepka No OTHOLLEHWE Ha rnpaBaTta Ha YoBeka B
CBETOBHUTE Bepurn Ha goctaskuTe, Cnpaseanuem ycrnosus Ha Tpya, Apyro

5.1.9. KpuTtepuu 3a nog6op
N3TOouHMLM Ha KpuTepun 3a n3bop: YesegomreHune
Kputepun: pyrn KOHOMUYECKN UK (OUHAHCOBU N3NCKBAHNSA
Onucanue Ha kputepusa 3a noabop: EN-A1: Principles for the execution of orders (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): The eligbility criteria are not from the same category
as stipulated above, as there is no suitable category. 1. Self-declaration: name of company
and address, tax ID, registration and commercial register number or equivalent register in
accordance with the legal provisions of the country of origin. 2. No grounds for exclusion
pursuant to § 123, § 124 GWB, § 22 LkSG, EU-Russia sanctions 3. Declaration of bidding
consortium and/or declaration of subcontractors (if applicable)

Kputepun: Jpyry NKOHOMUYECKN UM (OUHAHCOBU U3NCKBAHUS

Onucanue Ha kputepusa 3a noabop: EN-A2: Conditions for the reduction of candidates (Mit
dem Teilnahmeantrag; Mittels Eigenerklarung): If we receive more than 5 requests to
participate, we will make a selection on the basis of the criteria laid out in the procurement
documents and invite tenders only from the 5 candidates with the highest scores. We reserve
the right to cancel the procurement procedure if we receive fewer than 3 requests to
participate. Weighted criteria for the selection of candidates: 1. Technical experience (55%)
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1.1 Development and revision of occupational standards and TVET curricula in cooperation
with the private sector (15%) 1.2. Development of teaching and learning materials (10%) 1.3.
Technical and pedagogical training that are gender-sentitive and target TVET teachers and in-
company trainers (15%) 1.4. Establisment of co-operation mechanisms with the private sector
for practive-oriented TVET (15%) 2. Regional experience in Bangladesh (25%) 3. Experience
of development projects (at least 50% ODA-financed) (20%)

Kputepun: PedepeHunn 3a onpegenenHn ycnyru

OnucaHnue Ha kpuTepus 3a nogbop: EN-B1: Technical and professional ability (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): 1. The technical assessment is only based on
reference projects with a minimum commission value of 800,000 EUR (net, in words: eight
hundred thousand euro). 2. At least 5 references in the following technical fields: 2 reference
projects in the technical field: TVET (general), 2 reference projects in the technical field:
Practice- and demand-oriented formal TVET with close private sector cooperation, 1 reference
project in the technical field: Green TVET; of which at least 2 reference projects in the region
of Southern Asia and all of whichin the last 36 months

Kputepui: CpegeH rogmieH obopot

OnucaHue Ha kpuTepus 3a nogbop: EN-C1: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average annual turnover for the last three years
(last-but-four financial year can be included in case of tenders held within 6 months of end of
last financial year), at least: 2.8 million EUR (net, in words: two point eight million euro).

Kputepun: [pyrn "KOHOMUYECKN UIn (PUHAHCOBU N3NCKBAHNS

OnucaHue Ha kpuTepus 3a nogbop: EN-C2: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average number of employees and managers in the
last three calendar years, at least 6 persons.

Kputepun: PecepeHunn 3a onpegeneHm ycnyrm

OnucaHue Ha kpuTepusa 3a nogbop: Assessment of technical eligibility / weighted criteria for
the selection of candidates - Weighted criteria for the selection of candidates: 1. Technical
experience (55%) 1.1 Development and revision of occupational standards and TVET curricula
in coopertion with the private sector (15%) 1.2 Development of teaching and learning materials
(10%) 1.3 Technical and pedagogical training that are gender-sentitive and target TVET
teachers and in-company trainers (15%) 1.4 Establisment of co-operation mechanisms with
the private sector for practive-oriented TVET (15%) 2. Regional experience in Bangladesh
(255) 3. Experience of development projects (at least 50% ODA-financed) (20%)

Kputepuute we 6baat n3nonssaHu 3a nogbop Ha KaHAMAaTuTe, KOUTO Aa 6baaT NoKaHeHu 3a
BTOPWS eTan Ha npoueayparta

Terno (NpoueHTeH gan, ToyHa Benu4dnnHa): 100,00

UHdopmaumna 3a BTopua etan Ha AByeTanHa npoueaypa:

MwuHumaneH 6pon kaHangaTu, KouTo Aa 6baaT NokaHeHW 3a BTOpUA eTan Ha npouegypara: 3
MakcumaneH 6pon kaHauaaTn, KOUTO Aa 6GbAAaT NOKaHeHW 3a BTOpUSA eTan Ha npouegyparta: 5
Mpouenyparta we 6bae M3BbpLUEHA Ha HAKOMKO nocregoBaTenHy etana. Ha Bceku etan
MOXe Aa 6baaT OTCTPaHEHW HAKOM y4aCcTHULM

KynyBaybT cu 3ana3Ba NpaBoTO Aa Bb3MN0XN NOpbYKkaTa Bb3 OCHOBA Ha MbpBOHAYanHuTe
othbepTn 6€3 JOMBIHUTENHO AOroBapsiHe

5.1.10. Kputepuwu 3a Bb3naraHe
KpuTtepuin:
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Bua: LleHa

HavnwmeHoBaHue: Preis

Onucanue: Price criteria for "Bestangebots-Quotienten-Methode"

KaTeropus Ha kpuTepus 3a BbanaraHe c Terfno: Terno (TOoYkW, ToYHa Benu4ynHa)

Yuncno, cBbp3aHo ¢ KpUTepus 3a BbanaraHe: 30

Kputepun:

Bua: Kavectso

HaunmeHoBaHue: Erreichte Gesamtpunktzahl nach fachlicher Wertung (inkl. Mindbed.)
Onucanwue: Zur Ermittlung des wirtschaftlichsten Bieters wird hier von der Vergabestelle die
erreichte Gesamtpunktzahl nach fachlicher Wertung eingetragen. Es werden nur Angebote mit
einer fachlichen Bewertung von mindestens 500 Punkten gewertet. Fachliche Angebote mit
weniger Punkten scheiden als fachlich ungeeignet aus.

Kateropus Ha kpuTepusi 3a BbarnaraHe c Terfno: Terrno (To4Yku, ToYHa Benu4ynHa)

Yucno, cBbp3aHo € KpUTepus 3a BbanaraHe: 70

Kputepun:

Bua: Kauectso

HanmeHoBaHue: Erreichte Gesamtpunktzahl nach fachlicher Wertung (inkl. Mindbed.)
Onucanue: Zur Ermittlung des wirtschaftlichsten Bieters wird hier von der Vergabestelle die
erreichte Gesamtpunktzahl nach fachlicher Wertung eingetragen. Es werden nur Angebote mit
einer fachlichen Bewertung von mindestens 500 Punkten gewertet. Fachliche Angebote mit
weniger Punkten scheiden als fachlich ungeeignet aus.

Kateropus Ha kpuTepus 3a BbanaraHe c npar: MMHumMarnHa oueHka

Yuncno, cBbp3aHo ¢ KpuTepus 3a BbanaraHe: 500

5.1.11. [JokymeHTauus 3a Bb3naraHe Ha o6wecTBeHa nopbyka
E3nun, Ha KouTo goKyMeHTauuaTa 3a obuiecTBeHaTa nopbyka e opuumanHo A0CTbMNHa:
aHrIIUNCKN
KpaeH cpok 3a nckaHe Ha gonbrHUTENHa Hopmaums: 26/05/2026 23:59:59 (UTC+02:00)
N3TOYHOEBPOMNEWNCKO BpeME, LleHTPanHOEeBPOnencKo NATHO BpeMe
Afpec Ha gokyMeHTaumaTta 3a obuiectBeHaTa nopbuka: https://ausschreibungen.giz.de
/Satellite/notice/CXTRYYGYT8SSYJNT/documents
Ad hoc kaHan 3a KOMyHuKauuA:
URL: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYYGYT8S5YJINT

5.1.12. YcnoBus 3a Bb3naraHe Ha obwecTBeHa nopb4ka
YcnoBus Ha npoueaypara:
OuyakBaHa gaTa Ha uanpallaHe Ha NnokaHuTe 3a npeacTtaBsaHe Ha odepTn: 25/06/2026
YcnoBus 3a nogaBaHe:
EnekTtpoHHO nogasaHe: 3agbIKUTENHO
Appec 3a nogasaHe: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYYGYT8SSYJINT
E3nun, Ha konto morat ga ce nogasat opepTu Unn 3asiBNEHNs 3a y4acTue: aHrnmmmnckm
EnekTpoHeH katanor: 3abpaHeHo
BapunaHnTtu: 3abpaHeHo
OdbepeHTHTE MOraT ga NpeacTaBaT noeyve oT egHa odepTa: 3abpaHeHo
KpaeH cpok 3a nonyvaBaHe Ha 3asBneHus 3a yyactume: 08/06/2026 12:00:00 (UTC+02:00)
N3TOYHOEBPOMNENCKO BpeMe, LIEHTParIHOEBPOMNENCKO NIATHO BpeMe
MHdopmaums, koaTo Moxe Aa 6bae AonbiiHeHa cned KpanHUA CPoK 3a noaaBaHe:
Mo npeueHKka Ha KynyBaya HAKOWM NUNCBaLLY JOKYMEHTU, OTHacALWM ce Ao ohepeHTuTe, morat
Aa 6baaTt nogageHn nNo-KbCHO.
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HonbnHntenHa nHdopmaums: GIZ asks the applicant or bidder to submit, complete or correct
documents, within the framework laid down by law.

YcnoBua Ha goroBopa:

M3nbnHeHneTo Ha gorosopa TpsibBa a ce U3BbpLUBA B paMKUTE Ha NporpamMmu 3a cb3gaBaHe
Ha 3awuTeHn paboTHn mecTa: He

Ycnosus, cBbp3aHu C U3NbIHEHNETO Ha gorosopa: The execution conditions result from the
information given in the contract notice and the tender documents.

EnekTpoHHO hakTypupaHe: 3agbmkutenHo

LLle ce n3nonsea enekTpoHHO NopbyBaHe: Aa

LLle ce nsnonsea enekTpoHHO NnawjaHe: aa

5.1.15. TexHuKu
PamkoBo cnopa3symeHue:
Hama pamkoBo cnopasymeHue
UHdopmaumsa 3a auHaMU4YHaTa cuctemMa 3a NoKynKu:
Hsama guHammnyHa cuctema 3a noKymnku

5.1.16. [donbnHuTenHa nHcgpopmauus, Mmeguauua v npepasrnexanaHe (obxxansaHe)
OpraHusauus, oTroBapsiLia 3a npepasrnexgaHeto (o6xansaHeTo): Vergabekammern des
Bundes
NHdopmauusn 3a kpanHutTe cpokoBe 3a npepasrnexaaHe: According to Article 160, Section 3
of the German Act Against Restraint of Competition (GWB), application for review is not
permissible insofar as 1. the applicant has identified the claimed infringement of the
procurement rules before submitting the application for review and has not submitted a
complaint to the contracting authority within a period of 10 calendar days; the expiry of the
period pursuant to Article 134, Section 2 remains unaffected, 2. complaints of infringements of
procurement rules that are evident in the tender notice are not submitted to the contracting
authority at the latest by the expiry of the deadline for the application or by the deadline for the
submission of bids, specified in the tender notice. 3. complaints of infringements of
procurement rules that first become evident in the tender documents are not submitted to the
contracting authority at the latest by the expiry of the deadline for application or by the
deadline for the submission of bids, 4. more than 15 calendar days have expired since receipt
of notification from the contracting authority that it is unwilling to redress the complaint.
Sentence 1 does not apply in the case of an application to determine the invalidity of the
contract in accordance with Article 135, Section 1 (2). Article 134, Section 1, Sentence 2
remains unaffected.

OpraHusauums, KOATO NpeocTaBs AONbIHUTENHA MHOPMaUUA 3a npoueaypaTta 3a Bb3naraHe
: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GlIZ) GmbH

OpraHunsauums, KosTo nony4vaBa 3asBreHuaTa 3a yyactme: Deutsche Gesellschaft fur
Internationale Zusammenarbeit (GlIZ) GmbH

8. OpraHunsauum

8.1. ORG-0001
OdwmumnanHo HanmeHoBaHue: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ)
GmbH
PernctpaunoHeH Homep: 993-80072-52
MoweHckn agpec: Dag-Hammarskjold-Weg 1 - 5
"paa: Eschborn
lMNoweHckn koa: 65760

314337-2026 Page 8/10



AOMUHUCTpaTUBHO-TEpUTOPUanHa eguHuua Ha abpxasata (NUTS): Main-Taunus-Kreis (
DE71A)

[Obpxasa: NepmaHus

EnekTpoHHa nowa: eva.theis@giz.de

TenedoH: +49 6196793681

dakc: +49 6196791115

WHTepHeT agpec: https://www.giz.de

Ponu Ha Ta3un opraHusauus:

KynyBau

OpraHusauums, KOATO NpegocTaBs AONbIHUTENHA MHOPMaLUA 3a npoueaypaTa 3a Bb3naraHe
OpraHusauumsi, KOATO nonyyasa 3asiBreHMsTa 3a ydactme

8.1. ORG-0002
OdmumnanHo HanveHoBaHue: Vergabekammern des Bundes
PernctpaunoHeH Homep: 022894990
MoweHckn agpec: Kaiser-Friedrich-Stralle 16
Mpag: Bonn
MoweHckn koa: 53113
AOMUHUCTpaTUBHO-TEpUTOPHanHa eanHmua Ha gbpxasata (NUTS): Bonn, Kreisfreie Stadt (
DEA22)
[Obpxasa: NepmaHus
EnektpoHHa nowa: vk@bundeskartellamt.bund.de
TenedoH: +49 2289499-0
dakc: +49 2289499-163
MHTepHeT agpec: https://www.bundeskartellamt.de
Ponwu Ha Ta3u opraHusauus:
OpraHusauus, oTroBapsiLia 3a npepasrinexagaHeTto (o6xansaHeTo)

8.1. ORG-0003
OdmumanHo HaumeHosaHue: Datenservice Offentlicher Einkauf (in Verantwortung des
Beschaffungsamts des BMI)
PernctpaumoHeH Homep: 0204:994-DOEVD-83
Npag: Bonn
MoweHckn koa: 53119
AOoMUHUCTpaTUBHO-TEpUTOPManHa eguHuua Ha abpxasata (NUTS): Bonn, Kreisfreie Stadt (
DEA22)
HObpxasa: NepmaHus
EnekTpoHHa nowa: noreply.esender _hub@bescha.bund.de
TenedoH: +49228996100
Ponwu Ha Ta3u opraHusauus:
TED eSender

MUHdopmauus 3a obaBneHneTo

NpeHnTtndpumkarop/sepcus Ha obsasneHneTto: 8ef15595-323e-4cfa-89a5-8ae62133609f - 01
Bug Ha dopmynsapa: CbcTesaTtenHa npoueaypa

Bug o6sasnenune: O6aBneHne 3a nopbyKka UM KOHLECUSA — CTaHAAPTEH PEXUM

MNoaBua Ha obsiBrieHueTo: 16

[aTa Ha nanpalaHe Ha nssectneto: 06/05/2026 12:31:36 (UTC+02:00) n3aTo4HOEBPONENCKO
BpeMe, LieHTpanHoeBPONencKo NATHO BpeMe
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E3unum, Ha KouTo HacToALLOTO n3BeCcTME € 0OPULNANHO JOCTBNHO: aHIINACKN
Homep Ha nybnvkyBaHe Ha ob6sBneHneTo: 314337-2026

Homep Ha 6posi Ha OB S: 88/2026

[ata Ha ny6nuvkyBaHe: 07/05/2026
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