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319315-2026 - CbcTesaTenHa npouenypa

FepmaHnsa — O6pasoBaTenHun u y4e6HO-TpeHpoBbYHM yenyru — 10005680-Strengthening policy
frameworks for the promotion of Gender, Inclusion and Green Skills in TVET and Employment
Promotion

OJ S 89/2026 08/05/2026

O6saBneHne 3a NOpbUKa UNN KOHLIECUSA — CTaHOAPTEH PEXUM

Yenyru

1. KynyBau

1.1. KynyBau
OdwmumanHo HanmveHoBaHue: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ)
GmbH
EnekTpoHHa nowa: marion.chevalier@giz.de
MNpaBHa kaTeropus Ha Kynysaya: [ybnnyHo npeanpuaTe, KOHTPONMPaHO OT OpraH Ha
LueHTpanHaTta Bnact
[JenHocT Ha Bb3narawus opraH: Ycnyru no obLodyHKLMOHANHO ynpasneHe Ha AbpxasaTa

2. NMpouenypa

2.1. TMpouenypa
3arnasue: 10005680-Strengthening policy frameworks for the promotion of Gender, Inclusion
and Green Skills in TVET and Employment Promotion
Onucanue: The module "Skills Development for Youth Employment (SKYE II)" in Nigeria is
part of the programme "Training and Sustainable Growth for Decent Jobs" and is implemented
by the Deutsche Gesellschaft fur Internationale Zusammenarbeit (G1Z) GmbH on behalf of the
German Federal Ministry for Economic Cooperation and Development (BMZ). It is one of a
total of six modules in the development cooperation programme "Training and Sustainable
Growth for Decent Jobs" and builds on the previous TC module SKYE. The module is co-
financed by the Swiss Agency for Development and Cooperation (SDC). SKYE Il aims to
improve employment and income opportunities for Nigerian young people. To achieve this, the
SKYE Il follows an integrated approach to employment promotion. Measures on the supply
side of the labour market (promotion of technical and vocational education and training (TVET)
are combined with interventions in employment services (matching, career guidance and
counselling job matching and job placement, short-term trainings and labour market
information). SKYE Il focuses on sectors with high employment potential by improving
employability for dependent or self-employment, while promoting a favourable environment for
the creation of new jobs in labour-intensive sectors and supporting the matching of labour
supply and demand. The programme aims to improve employment prospects and income of
the target groups through various interventions. It addresses strengthening of policy
frameworks for development of demand-oriented vocational training and promotion of
employment; improving the quality of vocational training; strengthening job centres and
expanding the active labour market measures for employment promotion; strengthening
structures for sustainable training of staff of vocational education and career counsellors; and
strengthening private sector engagement in TVET. Context SKYE Il builds on the impact
achieved under SKYE | regarding enhancing the demand-orientation of TVET and the
expansion of capacities in TVET and employment promotion. At the macro level, SKYE
supports further improvement of the regulatory frameworks, which also includes establishing
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and strengthening cooperation between stakeholders to make change processes more
efficient and sustainable. At the meso level, the Capacity Development (CD) strategy
strengthens the capacities of intermediary organisations, while at the micro level, partners are
supported in developing, adapting and implementing TVET and labour market policies and
strategies. The project also specifically promotes the participation of women, vulnerable and
disadvantaged groups at all levels. The programme directly addresses the necessary
improvements regarding the quality and needs orientation of TVET and labour market services
and thus access to employment. Accordingly, the module objective is - Access to the labour
market for current and future trainees and job seekers in selected states of Nigeria is
improved. It focuses on policy advisory related to TVET and employment promotion,
strengthening the capacities of relevant structures, e.g. public-private dialogue on the macro
level, further TVET teachers training, and the systemic anchoring and implementation of the
occupational standards developed in selected TVET institutions, strengthening the cooperation
of the institutions with the private sector, as well as support in establishment of new job
centres and further development of Active Labour Market Measures (ALMM) and Labour
Market Information System (LMIS). Thereby, cooperation with the private sector is key.
Gender equality serves as a cross-cutting topic and plays a crucial role in all focus areas.
SKYE Il Target groups are TVET students, job seekers (unemployed and underemployed),
who are given access to demand driven TVET and the labour market measures in the
following states: Federal Capital Territory (FCT), Edo, Enugu, Lagos, Ogun and Plateau. In
addition, the target groups also include graduates of skills-based training programmes and job
seekers, with a special focus on women, vulnerable and disadvantaged groups who do not
have equal economic participation due to poorer access to educational opportunities.
NpeHTndpumkarop Ha npouenypara: 932ae628-cd11-427c-ab0e-91e9b30b73cc

BbTpeweH nageHtndukatop: 10005680

Bug npoueaypa: [JoroBapsiHe ¢ npeaBaputenHo nybnukyBaHe Ha NokaHa 3a yyactue B
cbCTe3aTenHa npoueaypa / cbcresaTenHa ¢ JoroBapsiHe

Mpouenyparta ce yckopsBa: He

211. Uen
EcTtectBo Ha nopbykarta: Ycnyru
OcHosHa knacudukauus (cpv): 80000000 Ob6pasoBaTenHu 1 y4ebHO-TPEHUPOBBYHU YCIyTU
HonbnHutenHa knacudpukaumnsa (cpv): 80540000 Ycnyrm no o6yyeHne B obnactra Ha
okoniHaTa cpega, 90700000 Ycnyru, cBbp3aHu ¢ OKonHaTta cpena

2.1.2. MscTo Ha n3anbIHEHue
ObpxaBa: Hurepus
Ha Bcsiko MACTO B AageHa Obpkaea

2.1.3. CtomHocCT
MporHo3Ha cTonHocT, 6e3 ga ce Bkntoysa AC: 288 665,00 EUR

2.1.4. OO6wa nHcdopmauus
HonbnHuTtenHa nHgopmaums: #Bekanntmachungs-ID: CXTRYYGYTVYY4BTL# All
communication takes place in English via communication tool in the project area of the
procurement portal.
NpaBHO ocHOBaHue:
Oupektna 2014/24/EC
vgv -

2.1.6. OcHoBaHUA 3a U3KNYBaHe
M3TOYHMUM HA OCHOBaHUATA 3a U3KN4YBaHe: YBeaoMreHme
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HeunanbnHeHne Ha 3aabikeHuaTa, yCTaHOBEHO Ha 6a3aTta Ha cneunduyHn HauMoHanHu
OCHOBaHus 3a usknyeaHe: In accordance with §§ 123,124 GWB, § 22 LkSG

YyacTue B npecTbinHa opraHn3auus:

TepopuUCTUYHN NPECTBNNEHNS UK NPECTBbNNEHUS, KOUTO ca CBbP3aHu C TEPOPUCTUYHU
JEenHOCTU:

M3nvpaHe Ha napu unn pyHaHcupaHe Ha Tepopusma:

N3mamu:

Kopynuus:

OeTcku Tpya v gpyrn oopmun Ha Tpaduk Ha xopa:

HeunsnbnHeHne Ha 3agbrxeHne, CBbpP3aHo C NialaHeTo Ha JaHbLUMK:

HeunsnbnHeHve Ha 3aabikeHne, CBbP3aHo C MallaHeTo Ha CoumanHOOCUrypuTenHn BHOCKN:
HapylweHne Ha 3agbimkeHnsa B obractra Ha eKonorMyHoTo Npaso:

HapylweHne Ha 3agbimrkeHnsa B obnactra Ha counanHoTo npaeo:

HapylweHne Ha 3agbimkeHnsa B obnactta Ha TpygoBOTO Npaso:

HennaTtexxocnocoBHOCT:

AOMUHUCTPUPAHE Ha akTUBUTE OT NUKBUAATOP:

[MpekpaTeHa cTonaHcka OENHOCT:

AHanornyHa Ha HeCbCTOATENHOCT CUTyauUsa CbrMacHO HaLMOHANHOTO 3aKoHOA4ATeNCTBO:
Texko npodecrmoHanHo HapyLleHue:

CnopasymeHusi ¢ Apyrn MIKOHOMUYECKM OnepaTopu 3a HapylLlaBaHe Ha KOHKypeHuusaTa:
KOHMnmKT Ha nHTEepecu, cBbp3aH C y4acTMETO B NpoueaypaTta 3a BbanaraHe Ha obuiectBeHa
nopbYKa:

MpsIKO MM KOCBEHO y4acTue B NOArOTOBKAaTa Ha npoueayparta 3a BbanaraHe Ha obiecTBeHa
nopbYKa:

MpencpoyHO NpekpaTsiBaHe Ha 4OroBOp M HanaraHe Ha obe3LeTeHns unu gpyru nogobHNn
CaHKuumn:

HeBepHu gaHHW, yKpuBaHe Ha MHpopmaums, HenpeacTaBsHe Ha NpUapYy>KaBalluy JOKYMEHTH
UnNu nony4yaeaHe Ha NoBepuTenHa MHopMaLns BbB Bpb3ka C npoueaypara:

5. O6ocob6eHa no3nuus

5.1. O6ocobeHa nosunuus: LOT-0001
3arnasue: 10005680-Strengthening policy frameworks for the promotion of Gender, Inclusion
and Green Skills in TVET and Employment Promotion
Onucanue: The module objective of SKYE Il aims to improve the access to the labour market
of current and future trainees and job seekers in the selected states of Enugu, Plateau and
Lagos State. Module objective indicator 1 highlights that 8 measures which promote
employment have emerged from dialogue forums of relevant actors in vocational education
and training and employment promotion at federal or national level, have been implemented, 2
of them for the promotion of women. The contract contributes on developing measures to
promote gender responsive systems and inclusion of women in TVET and employment
opportunities, particularly in emerging sectors like the digital economy, green economy,
creative industries, and hospitality. Tasks include developing (consolidations and writing)
inclusive gender-responsive policy documents and validating the Policy through stakeholder
workshops. Implementation and sustainability strategies will also be provided to partners. 1.
Domesticating a Gender Responsive Planning and Budgeting (GRPB) Framework in Enugu,
Plateau, and Lagos States. Key deliverables include: ? Conducting stakeholder consultations,
consultative workshops, and validation workshops with partners including but not limited to
ministries 2. Budget Circular Summit in Enugu, Plateau, and Lagos ? Bilateral stakeholder
consultations, consultative workshops for gender responsive planning and budgeting,
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validation workshops, framework documents ? GRB summit 3. Green Economy Dialogues to
foster innovation and learning ? Designing,organising and facilitating high level regional
dialogues between the private, public and civil society actors, involving women and youth in
TVET, to support employment promotion, skills development and private sector collaboration ?
Aligning green economy dialogues to follow different need-based thematic areas in the various
regions, for instance, eco-tourism, green construction 4. Capacity Development for Public and
Private Sector Actors ? targeted capacity development trainings and technical support to foster
sustainable and systemic change with a focus on the topics of green economy and gender
responsive planning Duration: November 2026 - July 2028

BbTpelweH ngeHtudpumkatop: 10005680

5.1.1. Uen
EcTtectBO Ha nopbykarta: Ycnyru
OcHosHa knacudukauus (cpv): 80000000 Ob6pasoBaTenHu 1 y4ebHO-TPEHUPOBBYHU YCIyTU
HonbnHutenHa knacudpukauymsa (cpv): 80540000 Ycnyrm no obyyeHne B obnactra Ha
okoniHaTa cpega, 90700000 Ycnyru, cBbp3aHu ¢ OKonHaTta cpea
BapuaHTu:
OnucaHnue Ha onuuute: GIZ may optionally commission contract amendments and/or
increases based on the criteria in the tender documents to the successful bidder of this tender.
For details, please see the terms of reference.

5.1.2. MscTo Ha n3nbIIHEeHue
ObpxaBa: Hurepus
Ha Bcsiko MACTO B AageHa Obpkaea

5.1.3. OuakBaHa NPOABLIMKUTENTHOCT
HauanHa pgata: 01/11/2026
KpainHa gata Ha npoabmxkutenHoctTa: 31/07/2028

5.1.4. MNMopgHoBsAABaHe
MakcumaneH 6pon nogHoBABaHUS: 2
Opyra nHdopmauus 3a nogHossaBaHus: GIZ may optionally commission contract amendments
and/or increases based on the criteria in the tender documents to the successful bidder of this
tender. For details, please see the terms of reference.

5.1.6. O6wa uHdopmauua
3anaseHo y4yacTtue:
YyacTneTo He e 3anaseHo.
TpsibBa ga ce nocovat MMeHaTa u npodecrmoHanHaTa kBanudukaumsa Ha CnyxmtenuTe, Ha
KOMTO Lie 6bae Bb3NoXeHO U3NbIIHEHMETO Ha NopbykaTa: He ce nsmckea
[MpoekT 3a Bb3naraHe Ha obLLecTBeEHa NopbYKa, KOMTO HE € hnHaHcupaH cbe cpeacTtea ot EC
MopbykaTa nonaga B NPUIOXHOTO nose Ha Cnopa3yMeHneTo 3a AbpkaBHUTe nopbyku (CAM)
:ha
Ta3n obuiecTBeHa nopbyka e noaxoasila u 3a manku n cpegnn npeanpuatus (MCI): aa
HonbnHutenHa nHgopmauus: #Besonders auch geeignet fur:startup#, #Besonders auch
geeignet fur:.other-sme#

5.1.7. CrpaTerm4yeckm obwecTBEHN NOPBYKHU
Llen Ha cTpaTternyeckuTte obLiecTBeHn NopbYkn: HamaneHne Ha ekonorm4yHoTo Bb3aencrame
OnucaHne: see tender documents
Llen Ha cTpaTternyecknTe obuecTBeHn Nopbyky: MNocTuraHe Ha coumanHn uenm
OnucaHne: see tender documents
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MoaxoAd 3a HamansiBaHe Ha Bb3OeCTBMETO BbpXy OKonHaTa cpeaa: lMpexoa kbM Kpbrosa
MKOHOMUKa, AlanTupaHe KbM U3MEHEHMETO Ha knnuMmaTa, CMekyaBaHe Ha M3MEHEHMETO Ha
knumarta, MNpenoTepaTaBaHe Y KOHTPOI Ha 3aMbpCcABaHETO

CouuanHa uern, YneTo nocTuraHe ce Hacbp4yasa: [JOCTbMNHOCT 3a BCUYKW, PaBeHCTBO Mexay
nonoseTe, HagnexHa npoBepka Nno OTHOLLEHME Ha NpaBaTa Ha YoBeKa B CBETOBHUTE BEPUTM
Ha gocTaBkuTe, CnpaBeanuem ycroBus Ha Tpya, dpyro

5.1.9. KpuTtepuu 3a nogbop
N3TOYHMUM Ha KpuTepun 3a n3bop: YBegomneHune
Kputepun: [lpyrm "KOHOMUYECKN U1 PUHAHCOBU N3NCKBAHNSA
Onucanue Ha kpuTepus 3a nogbop: EN-A1: Principles for the execution of orders (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): The eligbility criteria are not from the same category
as stipulated above, as there is no suitable category. 1. Self-declaration: name of company
and address, tax ID, registration and commercial register number or equivalent register in
accordance with the legal provisions of the country of origin. 2. No grounds for exclusion
pursuant to § 123, § 124 GWB, § 22 LkSG, EU-Russia sanctions 3. Declaration of bidding
consortium and/or declaration of subcontractors (if applicable)

Kputepun: pyrn IKOHOMUYECKN U1 (PUHAHCOBU N3NCKBAHNSA

OnucaHnue Ha kpuTepusa 3a nogbop: EN-A2: Conditions for the reduction of candidates (Mit
dem Teilnahmeantrag; Mittels Eigenerklarung): If we receive more than 5 requests to
participate, we will make a selection on the basis of the criteria laid out in the procurement
documents and invite tenders only from the 5 candidates with the highest scores. We reserve
the right to cancel the procurement procedure if we receive fewer than 2 requests to
participate. Weighted criteria for the selection of candidates: 1. Technical experience (80%) (i)
Development of gender-responsive policy or strategy framework documents (15%) (ii)
Development of Gender Responsive Planning and Budgeting guidelines, budget call circulars,
or gender budget statements for government ministries or public agencies (20%) (iii) Multi-
stakeholder facilitation and public-private dialogue (15%) (iv) Experience in green skills
forecasting and innovation (15%) (v) Design and implementation of institutional capacity
development measures (15%) 2. Regional experience in Western Africa (10%) 3. Experience
of development projects (at least 50% ODA-financed) (10%)

Kputepun: PedepeHunn 3a onpegenenHn ycryru

Onucanue Ha kpuTepus 3a nogbop: EN-B1: Technical and professional ability (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): 1. The technical assessment is only based on
reference projects with a minimum commission value of 150,000.00 EUR (net). 2. At least 3
reference projects in the technical field "Introduction of Green Skills in TVET" and at least 3
reference projects in Africa in the last 36 months

Kputepun: CpeneH roguiieH obopot

Onucanue Ha kputepusa 3a noabop: EN-C1: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average annual turnover for the last three years
(last-but-four financial year can be included in case of tenders held within 6 months of end of
last financial year), at least: 500.000,00 EUR (net).

Kputepun: pyrn UKOHOMUYECKN Un (PUHAHCOBU N3NCKBAHNSA

Onucanune Ha kputepusa 3a noabop: EN-C2: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average number of employees and managers in the
last three calendar years, at least 4 persons.
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Kputepun: PedepeHunn 3a onpegenenHn ycnyru

OnucaHnue Ha kpuTepusa 3a nogodop: Assessment of technical eligibility / weighted criteria for
the selection of candidates - Weighted criteria for the selection of candidates: 1. Technical
experience (80%) 2. Regional experience (10%) 3. Experience of development projects (at
least 50% ODA-financed) (10%)

Kputepuute we 6baat n3nonssaHu 3a nogdbop Ha kKaHaAMaaTuTe, KOUTo Aa 6baaT NoKaHeHM 3a
BTOpMS eTan Ha npoueayparta

Terno (NpoueHTeH gan, ToyHa BenuynHa): 100,00

UHdopmauus 3a BTopua etan Ha AByeTanHa npoueaypa:

MuHumaneH 6pon kaHanaaTn, kKouTo Aa 6baaT NokaHeHW 3a BTOpUSA eTan Ha npoueaypara: 3
MakcumaneH 6pon kaHangaTtu, kouTo ga 6baat NnokaHeHW 3a BTOpUA eTan Ha npouegypara: 5
Mpouenypata we 6bae n3BbpLUEHA Ha HAKOSKO nocrnegoBaTenHy etana. Ha Bcekn etan
MOXe fa 6baaT OTCTPAHEHU HAKOU yYaCTHULMN

KynyBaybT cu 3ana3Ba nNpaBOTO Aa Bb3MOXN NopbykaTa Bb3 OCHOBA Ha MbpBOHAYanHuTe
odepTn 6e3 LONBNHUTENHO AOroBapsiHe

5.1.10. KpuTepuu 3a Bb3naraHe
Kputepun:
Bua: Lena
HanmeHoBaHue: Preis
Onucanue: Price criteria for "Bestangebots-Quotienten-Methode"
KaTteropus Ha kpuTepus 3a Bb3naraHe ¢ Terno: Terno (TOYKM, TOYHa BENUYNHA)
Yuncno, cBbp3aHo C KpuTepus 3a BbanaraHe: 30
Kputepun:
Bua: Kauectso
HanmeHoBaHue: Erreichte Gesamtpunktzahl nach fachlicher Wertung (inkl. Mindbed.)
Onucanue: Zur Ermittlung des wirtschaftlichsten Bieters wird hier von der Vergabestelle die
erreichte Gesamtpunktzahl nach fachlicher Wertung eingetragen. Es werden nur Angebote mit
einer fachlichen Bewertung von mindestens 500 Punkten gewertet. Fachliche Angebote mit
weniger Punkten scheiden als fachlich ungeeignet aus.
Kateropus Ha kpuTepus 3a BbarnaraHe c Terfno: Terno (To4Yku, ToYHa Benu4ynHa)
Yuncno, cBbp3aHo € KpUTepus 3a BbanaraHe: 70
KpuTtepuin:
Bua: Kayectso
HaunmeHoBaHue: Erreichte Gesamtpunktzahl nach fachlicher Wertung (inkl. Mindbed.)
Onucanue: Zur Ermittlung des wirtschaftlichsten Bieters wird hier von der Vergabestelle die
erreichte Gesamtpunktzahl nach fachlicher Wertung eingetragen. Es werden nur Angebote mit
einer fachlichen Bewertung von mindestens 500 Punkten gewertet. Fachliche Angebote mit
weniger Punkten scheiden als fachlich ungeeignet aus.
KaTteropusa Ha kpuTepus 3a Bb3naraHe c¢ npar: MuHumanHa oueHka
Yucno, ceBbp3aHo € KpuTepus 3a Bb3naraHe: 500

5.1.11. [OokymeHTauus 3a Bb3naraHe Ha obLecTBeHa Nopbyka
E3nuu, Ha konTo gokymeHTauuaTa 3a obuiecTBeHaTa nopbyka e opuumanHo AoCTbNHA:
aHIrMIMNCKN
KpaeH cpok 3a nckaHe Ha gonbrHutenHa nHgopmaums: 01/06/2026 23:59:59 (UTC+02:00)
N3TOYHOEBPOMENCKO BPEME, LIEHTPANHOEBPOMNENCKO NISATHO BpeMe
Afpec Ha AoKyMeHTaumsTa 3a obuiecTBeHaTa nopbyka: https://ausschreibungen.giz.de
/Satellite/notice/CXTRYY6YTVYY4BTL/documents
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Ad hoc kaHan 3a KOMyHUKauua:
URL: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYYG6YTVYY4BTL

5.1.12. YcnoBusA 3a Bb3naraHe Ha obwecTBeHa NopbUka
YcnoBusa Ha npoueaypara:
OuvakBaHa gaTta Ha uanpallaHe Ha nokaHuTe 3a npeacTtaBsHe Ha odepTn: 29/06/2026
YcnoBus 3a nogaBaHe:
EnekTtpoHHO nogaBaHe: 3agb/KUTENHO
Appec 3a nogaBaHe: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYY6YTVYY4BTL
E3vumn, Ha konto morat ga ce nogasat opepTu Unn 3asiBNEHNs 3a y4acTue: aHrMncKm
EnektpoHeH kaTtanor: 3abpaHeHo
BapunaHnTtu: 3abpaHeHo
OdepeHTHTE MOraT ga NnpeacTaBaT noBeye oT eaHa odepTta: 3abpaHeHo
KpaeH cpok 3a nony4asaHe Ha 3asBneHus 3a yyactue: 09/06/2026 12:00:00 (UTC+02:00)
N3TOYHOEBPOMNEWNCKO BpemMe, LeHTpanHOeBponencKko NATHO Bpeme
UHdopmauums, koaTo Moxe Aa 6bae AonbiHeHa cnea KpanHUA CPOK 3a noaaBaHe:
Mo npeueHKka Ha KyrnyBaya HAKOW NUNCBaLLN JOKYMEHTUN, OTHacsALWM ce Ao ohepeHTuTe, morat
Aa 6baat nogageHn no-KbCHO.
HonbnHutenHa nHgopmaumsa: GIZ asks the applicant or bidder to submit, complete or correct
documents, within the framework laid down by law.
YcnoBus Ha goroBopa:
M3nbnHeHneTo Ha aoroeBopa TpsibBa ga ce U3BbpLLBA B paMKUTE Ha NporpamMmu 3a cb3gaBaHe
Ha 3awwnTeHn paboTHn mecTa: He
YcnoBusi, CBbP3aHu C U3MbIAHEHNETO Ha gorosopa: The execution conditions result from the
information given in the contract notice and the tender documents.
EnekTpoHHO hakTypupaHe: 3agbmKUTENHO
LLle ce nsnonssa enekTpoHHO NopbyBaHe: Aa
LLle ce nsnonsea enekTpoHHO NnawjaHe: aa

5.1.15. TexHuKun
PamkoBoO cnopa3symeHue:
Hama pamkoBo cnopasymeHune
NUHdbopmauua 3a guHaMmMyHaTa cMcTemMa 3a NOKYMNKU:
Hama gnHammndHa cnctema 3a noKynku

5.1.16. [donbnHutenHa uHcgpopmauus, Meamaumsa u npepasrnexaaHe (o6xxansaHe)
OpraHusauums, oTroBapsiwa 3a npepasrnexgaHeto (obxansaHeTo): Vergabekammern des
Bundes
NHdopmauus 3a kpanHute cpokoBe 3a npepasrnexaaHe: According to Article 160, Section 3
of the German Act Against Restraint of Competition (GWB), application for review is not
permissible insofar as 1. the applicant has identified the claimed infringement of the
procurement rules before submitting the application for review and has not submitted a
complaint to the contracting authority within a period of 10 calendar days; the expiry of the
period pursuant to Article 134, Section 2 remains unaffected, 2. complaints of infringements of
procurement rules that are evident in the tender notice are not submitted to the contracting
authority at the latest by the expiry of the deadline for the application or by the deadline for the
submission of bids, specified in the tender notice. 3. complaints of infringements of
procurement rules that first become evident in the tender documents are not submitted to the
contracting authority at the latest by the expiry of the deadline for application or by the
deadline for the submission of bids, 4. more than 15 calendar days have expired since receipt
of notification from the contracting authority that it is unwilling to redress the complaint.
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Sentence 1 does not apply in the case of an application to determine the invalidity of the
contract in accordance with Article 135, Section 1 (2). Article 134, Section 1, Sentence 2
remains unaffected.

OpraHusauums, KOATO NpegocTaBs AOMbIHUTENHA MHOPMaLUS 3a npoueaypaTa 3a Bb3naraHe
: Deutsche Gesellschaft fur Internationale Zusammenarbeit (Gl1Z) GmbH

OpraHunsaums, KosTo nony4vaBa 3asBrieHuaTa 3a yyactme: Deutsche Gesellschaft fur
Internationale Zusammenarbeit (GlIZ) GmbH

8. OpraHusauum

8.1. ORG-0001
OdmumanHo HaumeHoBaHue: Deutsche Gesellschaft fur Internationale Zusammenarbeit (G1Z2)
GmbH
PernctpaunoHeH Homep: 993-80072-52
MoweHckn agpec: Dag-Hammarskjold-Weg 1 - 5
"paa: Eschborn
INoweHckn koa: 65760
AOMUHUCTpaTUBHO-TEpUTOPUanHa eguHuua Ha abpxasata (NUTS): Main-Taunus-Kreis (
DE71A)
[Obpxasa: epmaHus
EnekTpoHHa nowa: marion.chevalier@giz.de
TenedoH: +49 6196794017
dakc: +49 61967911154017
WHTepHeT agpec: https://www.giz.de
Ponwu Ha Ta3u opraHusauus:
Kynysau
OpraHusauums, KOATO NpeocTaBs AOMbIHUTENHA MHOPMaLUUA 3a npoueaypaTa 3a Bb3naraHe
OpraHnsaums, KOSATO norny4asa 3asBfieHMaTa 3a yyactme

8.1. ORG-0002
OdmumnanHo HanmveHoBaHue: Vergabekammern des Bundes
PeructpaunoHeH Homep: 022894990
MoweHckn agpec: Kaiser-Friedrich-Stralle 16
Npag: Bonn
MoweHckn koa: 53113
AOMUHUCTpaTUBHO-TEpUTOPHUanHa eanHmua Ha gbpxasata (NUTS): Bonn, Kreisfreie Stadt (
DEA22)
HObpxasa: NepmaHus
EnektpoHHa nowa: vk@bundeskartellamt.bund.de
TenedoH: +49 2289499-0
dakc: +49 2289499-163
MHTepHeT agpec: https://www.bundeskartellamt.de
Ponwu Ha Ta3u opraHusauus:
OpraHusauus, oTroBapsiLia 3a npepasrnexagaHeTto (o6xansaHeTo)

8.1. ORG-0003
OdmumanHo HaumeHosaHue: Datenservice Offentlicher Einkauf (in Verantwortung des
Beschaffungsamts des BMI)
PernctpaumoHeH Homep: 0204:994-DOEVD-83
Npag: Bonn
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MoweHckn koa: 53119

AOMUHUCTpaTUBHO-TEpUTOPManHa eguHuua Ha abpxkasata (NUTS): Bonn, Kreisfreie Stadt (
DEA22)

Obpxaea: N'epmaHus

EnekTpoHHa nowa: noreply.esender _hub@bescha.bund.de

TenedoH: +49228996100

Ponwu Ha Ta3u opraHmsauus:

TED eSender

UHdopmauusa 3a obsaBneHneTo

NpeHTtndpumkarop/sepcnsa Ha obasneHneTto: 71950a3b-4d8a-4731-a2bd-9e400fcc9e7a - 01
Bug Ha dopmynsapa: CbhcTesaTtenHa npoueaypa

Bug o6asnenune: Ob6aBneHne 3a nopbyka UM KOHLECUSA — CTaHAAPTEH PEXUM

MoaBua Ha obaBneHneTo: 16

[aTta Ha nanpawaHe Ha nssectuneto: 06/05/2026 21:40:29 (UTC+02:00) n3To4HOEBPONENCKO
Bpeme, LieHTparnHoeBpOonencko NATHO Bpeme

E3numn, Ha KONTO HaACTOALLOTO M3BECTUE € OPULMANHO AOCTBMHO: aHTNIMNCKN

Homep Ha nybnvkyBaHe Ha obsaBneHneTo: 319315-2026

Homep Ha 6posi Ha OB S: 89/2026

Hata Ha ny6nvkyBaHe: 08/05/2026
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