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O6eauHeHo KkpancTtBo-Guildford: Ycnyrn oTHOoCHO Bb3AeMCTBUETO BbPXY 34paBeTo U
6e3onacHocTTa

OJ S 204/2016 21/10/2016

O6sBneHne 3a NnopbUka

Ycnyru

OupekTnea 2004/18/EO

Paspgen |: Bb3naraw, opraH

.-1. HaumeHoBaHue u agpecu
OdmumanHo HaumeHoBaHue: University of Surrey
MoweHckn agpec: Senate House, Stag Hill
Npag: Guildford
MoweHckn kog: GU2 7XH
ObpxaBa: ObegnMHeHo KparncTeo
Jlnue 3a koHTakT: https://in-tendhost.co.uk/universityofsurrey/aspx/Home
MHuTepHeT agpec/u:
OcHoBeH agpec Ha Bb3narawms opraH : www.surrey.ac.uk
Appec Ha npodumna Ha kynyBaya: https://in-tendhost.co.uk/universityofsurrey/aspx/Home
OonbnHuTenHa uHgpopmMaumusa moxe aa 6bae nonyyeHa ot:
"openoco4eHOoTO/UTE MACTO/MECTa 3a KOHTaKT
Cneuudumkaumm m JOMbIHUTESNTHU AOKYMEHTU (BKITIOYMTENHO OOKYMEHTM 3a CbCTe3arerneH
Avarnor u AMHaMu4yHa cuctema 3a Mnokynku) morat Aa 6baat nosyyeHu oT:
"openoco4eHoTO/UTE MACTO/MEeCTa 3a KOHTaKT
OdepTUTe UNKM 3asBreHUsTa 3a yyactue TpsibBa ga 6baar usnparteHu: fopenocoyeHoTo/UTE
MSICTO/MeCTa 3a KOHTaKT

I.2. Bup Ha Bb3narawms opraH
My6nvyHonpaBHa opraHusauns

1.3. OcHoBHa genHocT
O6pasoBaHune

.4. Bb3naraHe Ha NopbYKa OT MMETO Ha APYrv Bb3naralwu opraHm
BbanarawusaT opraH nssbpLuBa nokynka ot MMETO Ha ApYru Bb3naraliy opraHu: He

Pasgen Il: O6ekT Ha nopbuKaTa

II.1. OnucaHue

I.1.1. 3arnaBue Ha nopbuKaTa, NpeaoCTaBeHO OT Bb3naraliusa opraH
Occupational Health Services Dynamic Purchasing System.

1.1.2. Bup Ha nopbuKaTa U MACTO Ha U3NbIIHEHUE UM Ha AOCTaBKa
Ycnyrm
KaTeropus ycnyra Ne 27: [pyru ycnyru
OcHoBHO MACTO Ha nsnbnHeHue: Guildford, Surrey.
kog NUTS UKJ23 Surrey

11.1.3. UHcopmaumua OTHOCHO paMKOBO CropasyMeHue Unu AMHaMu4yHa cuctemMa 3a NoKynku
Tasn ob6LiecTBeHa Nopbyka o6xBalla Cb3gaBaHETO Ha AUHAMUYHA cUCTEeMa 3a MOKYMKM
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1.1.4. UHcpopmaumsa OTHOCHO paMKOBOTO cnopa3yMeHue

1.1.5. KpaTko onncaHue Ha nopb4kaTa Unm nokynkara/urte
The University of Surrey (‘the University’) is pleased to invite suitably qualified organisations to
apply to join this Dynamic Purchasing System for the provision of Occupational Health (‘OH’)
Physicians in accordance Regulation 34 of the Public Contract Regulations 2015.
The Robens Centre for Occupational Health and Safety (the Robens) is a wholly owned
enterprise unit of the University of Surrey. As such it is a small to medium sized OH service
provider to a number of customer organisations, mainly in London and the South East of
England. Many of Robens customers require a regular OH Adviser input and, to supplement
their skills, the Occupational Physician may work across several customer organisations.
The Robens customer portfolio is largely Higher Education Institutions with local authority,
public sector and healthcare also represented. The Robens also runs a very successful travel
health clinic at its Guildford site for business and leisure travellers.
As an Enterprise Unit, Robens is actively seeking opportunities to expand its portfolio of clients
both in terms of geographical location and services required, and therefore the purpose of this
Dynamic Purchasing System (DPS) is to;
— Establish a list of suitably qualified professional OH practitioners who will be able to support
Robens in achieving its objective, and
— To encourage locally based SME's, as well as larger organisations, to work with Robens to
deliver services to their Clients.
The University of Surrey is a charitable body, registered in England, with registration number
X3967.
This tender has been issued by the University in accordance with Regulation 34 (Dynamic
Purchasing Systems — ‘DPS’) of the Public Contracts Regulations 2015.
This DPS will run continuously from the award date for a minimum of 6 (six) years, when it will
be reviewed to assess whether it is still relevant to the needs of the University. Where the DPS
is considered relevant, it will continue in force, subject to 2 year reviews, for a total period of
10 (ten) years. Where the DPS requires substantial change or amendment, a new contract
notice will be issued and the DPS will be refreshed. In any event the DPS will expire after a
period of 10 (ten) years from the date of award.

1.1.6. CPV kop(oBe)
71317200 Ycnyrm oTHOCHO Bb34eNCTBMETO BbpXY 3apaBeTo u 6esonacHoctTa, 85140000
Pa3Hoob6pasHn ycnyrmn Ha 3gpaBeonassaHeTo, 75122000 Ycnyrn Ha AbpXXaBHOTO yrpaBneHune
B obnactTa Ha 3gpaBeonassaHeTo, 85100000 Ycnyru Ha 3gpaBeonassaHeTo, 85147000
Ycnyru no TpygoBa MeguunHa

I.1.7. Undopmaumsa oTHocHo CnopasymeHMeTo 3a AbpxaBHU Nopbyku (GPA)
O6LecTBeHaTa nopbyka nonaga B o6xsata Ha CnopasyMeHNeTo 3a AbpXKaBHM NOPBHYKU
(GPA): He

11.1.8. O60co6eHn No3uLum
HacTosilwaTta nopbyka e pasgeneHa Ha 060cobeHn no3nuun: He

1.1.9. UHcopmaumnsa OoTHOCHO BapuaHTUTe
e 6baaT npyemaHn BapnaHTu: He

I.2. O6xBaT Ha oOwecTBeHaTa Nopb4ka

11.2.1. O6Lo KoNn4YecTBO UNK obem
The estimated annual spend, based on 2015/16 data is shown below.
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MporHo3Ha cTonHocT, 6e3 aa ce Bkntoysa AC :
O6xsart: mexay 80 000 n 100 000 GBP

1.2.2. UHcbopmaumsa oTHOCHO onuuuTe
Onuun: pa
OnucaHnue Ha onuuute: The DPS will remain open for an initial period of 6 (six) years with
options to extend for 2 further 2 (two) year periods. Maximum duration for the DPS will
therefore be 10 (ten) years.
lMporHo3eH rpadmk 3a N3Non3BaHe Ha Te3un Onuun:
B Meceuun: 36 (cYMTaHO OT AaTaTa Ha Bb3naraHe Ha nopb4ykaTta)

1.2.3. UHdopmauusa OTHOCHO NOAHOBABAHUATA
Tasun nopbyka nognexun Ha NogHoBsABaHe: Aa
Bbpoli Ha Bb3MOXHUTE NOAHOBABAHNS: 2

I.3. MpoABbMKUTENHOCT Ha NOPBbYKATA UITN KPAaeH CPOK 3a U3NbfIHEHNe
MpoabmkuTenHocT B Meceuu: 120 (cunTtaHo OT JaTaTa Ha Bb3naraHe Ha nopbykaTa)

Paspen lll: NMpaBHa, ukoHoMMYecka, hmHaHcoBa U TexHU4Yecka nHcpopmauums

lll.1. YcnoBusi BbB Bpb3Ka € NnopbykaTta

ll.1.1. U3nckyemu aenosnTtun n rapaHumu
N/a.

l.1.2. OcHOBHM (hbMHAHCOBM YCNOBUA U HAYMHU Ha NNawaHe u/unu nosoBaBaHe Ha
pasnopenbuTte, KOUTO N ypexaar
A payment schedule will be agreed for each contract let under this DPS. Payment terms 30 in
arrears.

l.1.3. MpaBHa hopma, KosaTo TpsAGBa Aa npuaodbue rpynarta OoT UKOHOMUYECKU onepaTopu, Ha
KOAITO ce Bb3nara nopbykara
N/a.

lll.1.4. YcnoBusA 3a nanbfiHeHUe Ha nopb4kKaTa
M3nbnHeHneTo Ha nopbykaTa € npegMeT Ha 0COBEeHN yCrnoBus : He

lll.2. YcnoBusa 3a yyactue

ll.2.1. NogHocCT 3a ynpaxHsiBaHe Ha npod)ecMoHanHaTa AeMHOCT, BKNOYUTENTHO U3UCKBaHUSA
BbB BpPb3Ka C BMUCBaHETO B NpodpecoHarHu Ui TbproBCKU perucTpu
Cnuncbk 1 KpaTko onucaHue Ha ycnosusaTa: Is detailed in DPS Documents.

lll.2.2. UkoHOMMYeCKU U PUHAHCOBU BB3IMOXKHOCTHU
Cnucbk 1 KpaTko onucaHune Ha ycnosusTa: Is detailed in DPS Documents.
N3nckBaHO MuMHUManHo/HM H1Bo/a: Is detailed in DPS Documents.

1.2.3. TexHunuyecku n npodecMoHanNHN Bb3MOXHOCTU
CnuncbK 1 KpaTko onucaHne Ha ycnoBusTa:
Is detailed in DPS Documents.
MN3nckBaHO MUHUMANHO/HN HMBO/A:
Is detailed in DPS Documents.

1.2.4. NUHcpopmaumnsa OTHOCHO 3ana3eHu NOPbUKKU
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ll.3. CneundnyHmu ycnoBusi 3a NnOpbUKK 3a yCnyru

11.3.1. UHcopmauusa oTHOCHO onpepeneHa npodecus
M3nbnHeHneTo Ha nopbykaTa e orpaHu4eHo o onpeaeneHa npodgecus: aa
[Mo3oBaBaHe Ha npunoXxnmaTa 3aKOHOBa, NOA3aKOHOBA UM agMUHUCTpaTUBHA pasnopeaba:
Is detailed in DPS Documents.

1.3.2. UHcpopmaumsa OTHOCHO NepcoHana, KOMTO OTroBaps 3a U3NbLITHEHMETO Ha NopbYKaTa
3agbirkeHre 3a NocoYBaHe Ha MMeHaTa 1 NpodecnoHanHuTe KBanugukauum Ha
nepcoHana, KoMTo OTroBaps 3a U3MNb/IHEHMETO Ha NopbykaTa: He

Paspgen IV: NMpoueaypa

IV.1. Bua npoueaypa

IV.1.1. Bua npouenypa
OrpaHunyeH

IV.1.2. UHdopmauma OTHOCHO orpaHu4YeHue 3a 6pos Ha KaHAuAaTUTe, KOUTO We obaar
NOKaHeHU
O6ekTnBHM KpUTEPUM 3a N360p Ha orpaHnyeH 6pown kaHanaaTu: As this is a DPS, the number
of candidates is not limited, other than the requirement to meet the minimum criteria stated in
the DPS documents.

IV.1.3. UHdopmauma oTHOCHO HamansiBaHe Ha OpoA Ha pelwleHusATa Unu odepTUTe NO Bpeme
Ha AOroBapsiHETO UMW Ha Auanora

IV.2. Kputepum 3a Bb3naraHe

IV.2.1. Kputepuu 3a Bb3naraHe
MkoHoMM4Yeckn Haln-u3rogHa odeprta ¢ ornea Ha LleHata He e eAUHCTBEHUAT KpUTEpPUiA 3a
Bb3riaraHe 1 BCUYKM KpUTEPUM Ca MOCOYEHN CaMO B AOKYMEHTauuMsTa Ha obLiecTBeHaTa
nopbyka

IV.2.2. UHdopmaumsa OTHOCHO eNeKTPOHHUSA Tbpr
LLle ce nanonsea enekTpoOHEH TbPr: He

IV.3. AaMmuHucTtpaTtMBHa nHcpopmauums

IV.3.1. PedrepeHTeH HOMep Ha JOCHETO, onpeAernieH OT Bb3narawmsa opraH
390/PL

IV.3.2. MpeauwHa nybnmMkauna oTHOCHO Ta3u npoueaypa
He

IV.3.3. YcnoBusa 3a nony4yaBaHe Ha cneuudukaumm n AONbIHUTENHN AOKYMEHTU UNKn Ha
onucaresnieH AOKYMEHT

IV.3.4. Cpok 3a nony4yaBaHe Ha ohepTU UK Ha 3asiBNEHMA 3a y4yacTtue
19.10.2026

IV.3.5. MporHo3Ha gaTa Ha usnpawaHe Ha NOKaHW 3a TbPr UK 3a y4YacTue Ha usbpaHute
KaHaMaaTu

IV.3.6.
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IV.3.7.

E3num, Ha kouTo MoraTt ga 6bAaT noganeHu ocepTUTe UNK 3asiBNeHUsITa 3a yyactue
aHITTMACKN.

MuHMManeH cpok, npe3 KOUTO ohepeHTHLT e 06BBLpP3aH oT odhepTaTa

IV.3.8. YcnoBus 3a oTBapsiHe Ha ohepTuTe

Pa3pen

VI1.

VI.2.

VI.3.
V1.4,
Vi.4.1.
V1.4.2.
VI1.4.3.

VL.5.

369661-2016

HAara: 19.10.2026

VI: JonbnHuTtenHa nidopmauua

MHdopmaumsa OTHOCHO NepuoaANYHOTO Bb3fnaraHe

ToBa npeacraensaBa NepMoANYHO NOBTapsLLa ce Nopbyka: Aa

MporHo3Hu cpokoBe 3a NybnmKyBaHETO Ha crneaBawm obasneHus: 6 years. Section 11.2.2)
refers.

MHdopmauma oTHOCHO cpeacTBa oT EBponenckus cbio3
ObwecTBeHaTa Nopbyka € BbB Bpb3Kka C NPOEKT n/unmn nporpama, uHaHcmpaH/a cbe
cpencTsa oT EBponenckna cbios: He

donbnHutenHa nicgpopmaumus

Mpoueaypu no ob6xxanBaHe

OpraH, KOUTO oTroBaps 3a npoueagypuTe Nno o6xaneaHe
NopaBaHe Ha xanbu

Cnyx6a, oT KoATO MOXe Aa 6bAae nonyyeHa MH(popmauusi OTHOCHO NoaBaHeTO Ha
Xxanowm

HaTa Ha n3npailaHe Ha HacTosALWOTO o6sABNeHne
19.10.2016
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