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454605-2026 - CbcTesartenHa npoueaypa

HaHua — Ycnyrm no HabupaHe Ha nepcoHan — Recruitment services for VIP positions
OJ S 125/2026 02/07/2026

O6sBneHue 3a NopbYKa UMK KOHLECUS — CTaHAAPTEH PeXum

Yenyru

1. KynyBau

1.1. KynyBau
OdmumnanHo HanmeHoBaHune: Danmarks Tekniske Universitet - DTU
EnekTpoHHa nowa: karho@adm.dtu.dk
lMpaBHa kaTeropus Ha kynysada: lNybnuyHonpaBHa opraHusaums
[enHocT Ha Bb3narawwms opraH: ObpasoBaHue

2. NMpouenypa

2.1. TMpouenypa
3arnasue: Recruitment services for VIP positions
Onucanune: DTU continuously seeks the right candidates for the many exciting challenges and
tasks that need to be solved. DTU Group HR can handle a large part of this but for certain VIP
make use of an external recruitment agency. VIP positions are understood as VIP Leadership
and staff positions such as Department Director, Professor, Associate Professor, Dean and
Senior Researcher etc..
WpeHTndpumkatop Ha npouenypata: 4c838a72-e817-4c32-b69a-a1fe025971a8
BbTpelweH naeHtndpukatop: #10730
Bug npoueaypa: [JoroBapsiHe ¢ npeaBaputenHo nybnukyBaHe Ha NokaHa 3a yyactue B
cbcTe3aTenHa npouenypa / cbecresartenHa ¢ JoroBapsiHe
Mpouenypata ce yckopsiea: He
OcHoBHM xapakTepucTtukun Ha npoueaypaTta: DTU expects to have 1 negotiation with each of
the prequalified Tenderers. However DTU can award the contract at any time based on the
initial tender and are not obliged to have a negotiation.

21.1. Uen
EctecTBO Ha nopbykarta: Ycnyru
OcHoBHa knacudgukaums (cpv): 79600000 Ycnyrm no HabupaHe Ha nepcoHan

2.1.2. MsacTOo Ha n3anbNHEeHue
Ha Bcsako macTto

2.1.3. CtomHocCT
MporHo3Ha cTonHocT, 6e3 aa ce Bkntousa A4C: 4 000 000,00 DKK
MakcrmanHa CTOMHOCT 3a paMKoBOTO crnopasymeHue: 5 200 000,00 DKK

2.1.4. OO6wa nHcdopmauus
NpaBHO ocHoOBaHue:
Oupektna 2014/24/EC

2.1.6. OcHoBaHMA 3a U3KIIOYBaHe
N3TOYHMLM Ha OCHOBaHMATa 3a U3KNoYBaHe: YBegomneHve, EqMHeH eBponenckn AOKyMeHT
3a obwwecTtBeHn nopwvykm (EEQOI), JokymMeHT 3a 00LweCTBEHM NOPBYKA
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Kopynuus: Has the economic operator itself or any person who is a member of its
administrative, management or supervisory body or has powers of representation, decision or
control therein been the subject of a conviction by final judgment for corruption, by a conviction
rendered at the most five years ago or in which an exclusion period set out directly in the
conviction continues to be applicable? As defined in Article 3 of the Convention on the fight
against corruption involving officials of the European Communities or officials of Member
States of the European Union, OJ C 195, 25.6.1997, p. 1, and in Article 2(1) of Council
Framework Decision 2003/568/JHA of 22 July 2003 on combating corruption in the private
sector (OJ L 192, 31.7.2003, p. 54). This exclusion ground also includes corruption as defined
in the national law of the contracting authority (contracting entity) or the economic operator
M3mamu: Has the economic operator itself or any person who is a member of its
administrative, management or supervisory body or has powers of representation, decision or
control therein been the subject of a conviction by final judgment for fraud, by a conviction
rendered at the most five years ago or in which an exclusion period set out directly in the
conviction continues to be applicable? Within the meaning of Article 1 of the Convention on the
protection of the European Communities' financial interests (OJ C 316, 27.11.1995, p. 48).
M3nupaHe Ha napu unn pnHaHcupaHe Ha Tepopuama: Has the economic operator itself or any
person who is a member of its administrative, management or supervisory body or has powers
of representation, decision or control therein been the subject of a conviction by final judgment
for money laundering or terrorist financing, by a conviction rendered at the most five years ago
or in which an exclusion period set out directly in the conviction continues to be applicable? As
defined in Article 1 of Directive 2005/60/EC of the European Parliament and of the Council of
26 October 2005 on the prevention of the use of the financial system for the purpose of money
laundering and terrorist financing (OJ L 309, 25.11.2005, p. 15).

YyacTue B npecTbnHa opraHn3daums: Has the economic operator itself or any person who is a
member of its administrative, management or supervisory body or has powers of
representation, decision or control therein been the subject of a conviction by final judgment
for participation in a criminal organisation, by a conviction rendered at the most five years ago
or in which an exclusion period set out directly in the conviction continues to be applicable? As
defined in Article 2 of Council Framework Decision 2008/841/JHA of 24 October 2008 on the
fight against organised crime (OJ L 300, 11.11.2008, p. 42).

TepopuUCTUYHN NPECTBNNEHNSA UK NPECTBbANEHUS, KOUTO Ca CBbP3aHu C TEPOPUCTUYHU
aenHoctu: Has the economic operator itself or any person who is a member of its
administrative, management or supervisory body or has powers of representation, decision or
control therein been the subject of a conviction by final judgment for terrorist offences or
offences linked to terrorist activities, by a conviction rendered at the most five years ago or in
which an exclusion period set out directly in the conviction continues to be applicable? As
defined in Articles 1 and 3 of Council Framework Decision of 13 June 2002 on combating
terrorism (OJ L 164, 22.6.2002, p. 3). This exclusion ground also includes inciting or aiding or
abetting or attempting to commit an offence, as referred to in Article 4 of that Framework
Decision.

HeTcku Tpya v gpyrmn bopmm Ha Tpaduk Ha xopa: Has the economic operator itself or any
person who is a member of its administrative, management or supervisory body or has powers
of representation, decision or control therein been the subject of a conviction by final judgment
for child labour and other forms of trafficking in human beings, by a conviction rendered at the
most five years ago or in which an exclusion period set out directly in the conviction continues
to be applicable? As defined in Article 2 of Directive 2011/36/EU of the European Parliament
and of the Council of 5 April 2011 on preventing and combating trafficking in human beings
and protecting its victims, and replacing Council Framework Decision 2002/629/JHA (OJ L
101, 15.4.2011, p. 1).
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HapyweHne Ha 3aabrmkeHns B obnacTTa Ha ekonornyHoTo npaso: Has the economic operator,
to its knowledge, breached its obligations in the field of environmental law? As referred to for
the purposes of this procurement in national law, in the relevant notice or the procurement
documents or in Article 18(2) of Directive 2014/24/EU.

HapyweHne Ha 3agbrmkeHns B obnacTtTa Ha TpyaoBoTo npaso: Has the economic operator, to
its knowledge, breached its obligations in the field of labour law? As referred to for the
purposes of this procurement in national law, in the relevant notice or the procurement
documents or in Article 18(2) of Directive 2014/24/EU.

HapyweHne Ha 3aabrmkeHns B obnacTtTa Ha coumanHoTo npaso: Has the economic operator,
to its knowledge, breached its obligations in the field of social law? As referred to for the
purposes of this procurement in national law, in the relevant notice or the procurement
documents or in Article 18(2) of Directive 2014/24/EU.

Texko npodecrnoHanHo HapyweHue: Is the economic operator guilty of grave professional
misconduct? Where applicable, see definitions in national law, the relevant notice or the
procurement documents.

HeBepHW AaHHKW, yKpuBaHe Ha MHOpMaums, HenpeacTaBsaHe Ha Npuapyxasallin AOKYMEHTU
Unu nony4yaeaHe Ha NoBepuTenHa uHdopmauns BbB Bpb3ka ¢ npoueaypata: Can the
economic operator confirm that:a) It has been guilty of serious misrepresentation in supplying
the information required for the verification of the absence of grounds for exclusion or the
fulfilment of the selection criteria,b) It has withheld such information,c) It has not been able,
without delay, to submit the supporting documents required by a contracting authority or
contracting entity, andd) It has undertaken to unduly influence the decision making process of
the contracting authority or contracting entity, to obtain confidential information that may confer
upon it undue advantages in the procurement procedure or to negligently provide misleading
information that may have a material influence on decisions concerning exclusion, selection or
award?

KoHMnUKT Ha nHTepecu, CBbp3aH C y4acTUeTo B NpoleaypaTa 3a Bb3anaraHe Ha obuiecTBeHa
nopbyka: Is the economic operator aware of any conflict of interest, as indicated in national
law, the relevant notice or the procurement documents due to its participation in the
procurement procedure?

Mpsko nnmn KOCBEHO y4acTue B NOAroToBKaTa Ha npouedypaTta 3a Bb3naraHe Ha obuiecTBeHa
nopbyka: Has the economic operator or an undertaking related to it advised the contracting
authority or contracting entity or otherwise been involved in the preparation of the procurement
procedure?

HeusnbnHeHne Ha 3agbrmkeHne, CBbP3aHo C NnallaHeTo Ha CoOLManHOOCUTypUTENHN BHOCKN:
Has the economic operator breached its obligations relating to the payment social security
contributions, both in the country in which it is established and in Member State of the
contracting authority or contracting entity if other than the country of establishment?
HeusnbnHeHne Ha 3agbimkeHne, CBbP3aHo C nnallaHeTo Ha AaHbun: Has the economic
operator breached its obligations relating to the payment of taxes, both in the country in which
it is established and in Member State of the contracting authority or contracting entity if other
than the country of establishment?

lMpekpaTeHa cTtonaHcka genHocT: Are the business activities of the economic operator
suspended? This information needs not be given if exclusion of economic operators in this
case has been made mandatory under the applicable national law without any possibility of
derogation where the economic operator is nevertheless able to perform the contract.
BaHkpyT: Is the economic operator bankrupt? This information needs not be given if exclusion
of economic operators in this case has been made mandatory under the applicable national
law without any possibility of derogation where the economic operator is nevertheless able to
perform the contract.

454605-2026 Page 3/9



CnopasymeHune c kpegutopuTte: Is the economic operator in arrangement with creditors? This
information needs not be given if exclusion of economic operators in this case has been made
mandatory under the applicable national law without any possibility of derogation where the
economic operator is nevertheless able to perform the contract.

HennatexxocnocobHocT: Is the economic operator the subject of insolvency or winding-up?
This information needs not be given if exclusion of economic operators in this case has been
made mandatory under the applicable national law without any possibility of derogation where
the economic operator is nevertheless able to perform the contract.

AOMUHUCTpUpaHe Ha akTueuTe ot nukemaaTop: Are the assets of the economic operator being
administered by a liquidator or by the court? This information needs not be given if exclusion
of economic operators in this case has been made mandatory under the applicable national
law without any possibility of derogation where the economic operator is nevertheless able to
perform the contract.

AHanornyHa Ha HeCbCTOATENHOCT CUTyauUs CbIMacHO HaUMOHANHOTO 3aKkoHo4ATeNCTBO: Is
the economic operator in in any analogous situation like bankruptcy arising from a similar
procedure under national laws and regulations? This information needs not be given if
exclusion of economic operators in this case has been made mandatory under the applicable
national law without any possibility of derogation where the economic operator is nevertheless
able to perform the contract.

5. ObocobeHa no3muus

5.1. O6ocob6eHa no3uuyua: LOT-0000
3arnasue: Recruitment services for VIP positions
Onucanune: DTU continuously seeks the right candidates for the many exciting challenges and
tasks that need to be solved. DTU Group HR can handle a large part of this but for certain VIP
make use of an external recruitment agency. VIP positions are understood as VIP Leadership
and staff positions such as Department Director, Professor, Associate Professor, Dean and
Senior Researcher etc..
BbTpeweH ngeHtudumkatop: #10730

5.1.1. Uen
EcTtecTtBO Ha nopbykara: Ycnyrm
OcHoeHa knacudmkauus (cpv): 79600000 Ycnyrn no HabupaHe Ha nepcoHan

5.1.2. MsacTo Ha nsnbnHeHue
Ha Bcsiko mdacTo

5.1.3. OuakBaHa NPOABLIMKUTENTHOCT
Cpok: 4 ToguHn

5.1.5. CToMHOCT
MporHo3Ha cTonHocT, 6e3 aa ce Bkntousa A4C: 4 000 000,00 DKK
MakcumanHa CTOMHOCT 3a paMKoBOTO crnopasymenue: 5 200 000,00 DKK

5.1.6. OO6wa nHcpopmauus
3anaseHo y4yacTue:
Y4yacTneto He e 3anaseHo.
MpoekT 3a Bb3naraHe Ha obLiecTBeHa NopbYka, KOUTO He e bMHaHCcupaH cbe cpeactea ot EC
lMopbykaTa nonaga B NPUOXHOTO nose Ha CnopasyMeHneTo 3a AbpxXaBHUTe nopbyku (CAMM)
:ha
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5.1.9. KpuTtepuu 3a nogb6op
N3TOYHULM Ha KpuTepumn 3a n3dop: YeegomneHne, EAMHEH eBponenckn JOKYMEHT 3a
obuwectBeHn nopbykm (EEQOI), [JokyMeHT 3a 06LLECTBEHN MOPBYKN
Kputepun: drvHaHcoBM KoeduUMEHTH
Onucanune Ha kputepusa 3a noabop: For the last 3 audited financial years, as a minimum the
Applicant/Tenderer must on average have had a: - Solvency ratio at 15% If the Applicant
/Tenderer is unable to fulfil the requirements, the Applicant /Tenderer may enter into or form a
consortium or rely on the capacities of other entities.
Kputepuute we 6baat nanonssaHu 3a nogdbop Ha kKaHAMAaTuTe, KOUTO Aa 6baaT NoKaHeHu 3a
BTOpUSA eTan Ha npoueaypara

Kputepun: PecepeHunn 3a onpeaeneHn 4oCTaBku

Onucanue Ha kputepusa 3a nogbop: The Applicant/Tenderer must provide 3 references for
companies and/or institutions for which Applicant/Tenderer has collaborated with and
performed comparable assignments. By comparable assignments is meant continuous
international recruiting and search of VIP positions, which resulted in a successful employment
relationship. By a successful employment relationship means that the candidate remains
employed in the position for a minimum of 12 months. By international recruiting and search
for VIP positions is meant that the search and recruitment of candidates is carried out with
international coverage. The agreement to which the reference refers must not be more than 3
years old. This means that the agreement must either be active or must have been active
within the last 3 years calculated from deadline for submission of request for participation.
Being active means that the agreement is valid and that one or more recruitment assignments
have been carried out under the agreement within the past 3 years, calculated from the
deadline for submission of request for participation. For the assessment of fulfillment of the
minimum requirements for suitability and the selection of applicants, the Applicant/Tenderer
should provide the following information for each reference: « Name of the company
/contracting party (company and/or institution) « The commencement date of the collaboration
/agreement and, where applicable, the end date, unless the collaboration/agreement is still
active. If the collaboration/agreement is still active, this shall be stated in the response. ¢ The
number of international recruitment assignments completed within the past 3 years, as well as
the date when the first international recruitment assignment for the reference was carried out
within the past 3 years. It must also be stated how many of the completed international
recruitment assignments within the past 3 years resulted in a successful employment
relationship, meaning the candidate remained employed in the position for a minimum of 12
months. In addition, a description must be included of the international recruitment
assignments within the past 3 years and comparability, including which job types within the
VIP area. A description is not required for each individual international recruitment assignment
completed within the past 3 years but for each of the job types within the VIP area that are
representative of the total number of international recruitment assignments within the past 3
years. The Applicant/Tenderer may list the references in the ESPD but is encouraged to
elaborate on them and submit the references in a separate document (or both). The Applicant
/Tenderer is encouraged to use Appendix F — Reference Template for the response for each
reference; however, it is not a requirement that the Applicant/Tenderer uses Appendix F —
Reference Template. If the Applicant/Tenderer provides/submits more than 3 references, DTU
will only consider the first 3 references. If the Applicant/Tenderer is unable to fulfil the
requirements, the Applicant/Tenderer may enter into or form a consortium or rely on the
capacities of other entities.

Kputepuute we 6baat nanonssaHu 3a nogdbop Ha kKaHAMAaTuTe, KOUTO Aa 6baaT NoKaHeHu 3a
BTOpUSA eTan Ha npoueaypara
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MHdopmauma 3a BTopus eTan Ha AByeTanHa npoueaypa:

MuHumaneH 6pon kaHanaaTn, kKouTo Aa 6baaT NokaHeHW 3a BTOpUSA eTan Ha npoueaypara: 3
MakcumaneH 6pon kaHangaTtu, kKouTo fa 6baat NokaHeHW 3a BTOpUSA eTan Ha npouegypara: 3
Mpouenyparta we 6bae n3BbpLUEHA Ha HAKOSKO nocrnegoBaTenHy etana. Ha Bcekn etan
MOXe Aa 6baaT OTCTPaHEHM HSAKOW YY4aCTHULIN

KynyBaybT cu 3anasBa NpaBoOTO Aa Bb3MNOXN NOpbYkaTa Bb3 OCHOBA HA MbpBOHAYanHuTe
odepTn 6e3 4ONbIHUTENHO JOoroBapsaHe

5.1.10. KpuTepuu 3a Bb3naraHe
Kputepun:
Bua: Lena
HavmeHoBaHue: Pris
Onucanue: Cf. Appendix 2 - Prices, the evaluation price is: * Percentage of annual salary, pr.
recruitment - first candidate * Percentage of annual salary pr. recruitment - subsequent
candidates The two prices are weighted as below: - Percentage of annual salary per
recruitment - first candidate 75% - Percentage of annual salary per recruitment - subsequent
candidates 25%
KaTteropus Ha kpuTepus 3a Bb3naraHe ¢ Terno: Terno (MpoueHTeH Asan, ToYHa Benu4imHa)
Yuncno, cBbp3aHo C KpuTepus 3a BbanaraHe: 40
Kputepun:
Bua: Kavectso
HanmeHoBaHue: Kvalitet
Onucanue: Quality is divided into the following sub-criteria and will be weighted as follows:
Quality — sub-criteria I: Item in Appendix 1 — Requirement specification: 1.4, 1.5, 1.6, 1.8, 1.9,
1.10, 1.13, 3.2 - 35% Quality — sub-criteria 1l: Response of Appendix 3 — Case - 65%
KaTteropus Ha kpuTepusi 3a Bb3naraHe ¢ Terno: Terno (MpoueHTeH Asn, ToYHa BenuymHa)
Yuncno, cBbp3aHoO C KpuTepus 3a BbanaraHe: 60

5.1.11. [dokymeHTauus 3a Bb3naraHe Ha obLecTBeHa NopbykKa
E3vun, Ha KonTto AokymMeHTaumaTa 3a obuiecTBeHaTa nopbyka € opuumnanHo JOCTbNHA:
aHITINACKN
AJpec Ha JoKyMeHTauumsiTa 3a obuiecTBeHaTa nopbyka: https://eu.eu-supply.com/app/rfq
/rwlentrance s.asp?PID=458157&TID=200418705&B=

5.1.12. YcnoBusa 3a Bb3naraHe Ha obuiecTBeHa NopbUka
YcnoBus 3a nogaBaHe:
EnekTpoHHO nogaBaHe: 3agbiKUTENHO
Appec 3a nogaBaHe: https://eu.eu-supply.com/app/rfg/rwlentrance s.asp?
PID=458157&TID=200418705&B=
E3uum, Ha konTo mMoraT ga ce nogasat ohepTu Unu 3asiBNEHUS 3a y4acTUe: aHIMUACKU
EnektpoHeH kaTtanor: 3abpaHeHo
BapuaHTtu: 3abpaHeHo
OdbepeHTHTE MOraT ga NnpeacTaBaT noseyve oT egHa odepTa: 3abpaHeHo
KpaeH cpok 3a nony4aBaHe Ha 3asBneHus 3a ydactme: 10/09/2026 21:59:00 (UTC+00:00)
3anagHOEBPONENCKO BpemMe
YcnoBusa Ha poroBopa:
M3nbnHeHneTo Ha aoroBopa TpsibBa ga ce U3BbpLLBA B paMKUTE Ha NporpamMu 3a cb3gaBaHe
Ha 3awmTeHn paboTHu mecTa: He
M3unckea ce cnopasymeHne 3a HepaskpuBaHe Ha MHpopMaums: He
EnekTpoHHO hakTypupaHe: 3agbmkutenHo
LLle ce nsnonasa enekTPoOHHO NOpbYBaHE: HE
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LLl,e Ce 1n3non3Ba erfieKTpoHHO niallaHe: aa

5.1.15. TexHuKun
PamkoBO cnopasymeHue:
PamkoBo cnopasymeHue 6e3 NnogHOBSABaHe Ha CbCTe3aTenHaTa npoueaypa
MakcumaneH 6pon yyactHuum: 1
UHdopmauumsa 3a aMHaMM4YHaTa cuctemMma 3a NnoKynKu:
Hsama guHammnyHa cuctema 3a noKymnku

5.1.16. [donbnHuTenHa nHcgpopmauus, Mmeguauua v npepasrnexanaHe (ooxxansaHe)
OpraHnszaums, oTroBapsiLia 3a npepasrnexagaHeto (obxansaHeTo): Klagenaevnet for Udbud
MHdopmauus 3a kpanHute cpokoBe 3a npepasrnexgaHe: Complaint regarding the award of a
framework agreement: Complaint regarding the award of a contract must be submitted no later
than 6 months from the date after the Contracting Authority has notified the concerned
Candidates and Tenderers that a framework agreement has been concluded, cf. lov om
Klagenaevnet for Udbud (Complaints Board for Tenders) § 7, Section 2, no. 3.
OpraHusauums, KOATO NpeaocTaBs AONbIHUTENHA MHOPMaUUA 3a npoueaypaTta 3a Bb3naraHe
: Danmarks Tekniske Universitet - DTU
OpraHusauus, KOATO NpeaocTaBs AOCTbN A0 JOKYMeHTaumndaTa 3a nopbykaTta 6e3 Bpb3ka ¢
nHTepHeT: Danmarks Tekniske Universitet - DTU
OpraHusaums, npegocTtassia noseye nHopmaLmsa 3a npouenypurte 3a npernes (obxansaHe)
: Konkurrence- og Forbrugerstyrelsen

8. OpraHunsauyumn

8.1. ORG-0001
OdwmumanHo HanmeHoBaHune: Danmarks Tekniske Universitet - DTU
PeructpaunoHeH Homep: 30060946
MoweHckn agpec: Anker Engelunds Vej 1
Npag: Kgs. Lyngby
MoweHckn koa: 2800
AOMUHUCTpaTUBHO-TEpUTOpHUanHa eanHmua Ha gbpxasata (NUTS): Kebenhavns omegn (
DK012)
Obpxasa: JaHna
3BeHO 3a koHTakT: Karin Holmsgaard
EnektpoHHa nowa: karho@adm.dtu.dk
TenedoH: +45 31964928
WHTepHeT agpec: https://www.dtu.dk
Mpodun Ha kynyBaya: https://eu.eu-supply.com/ctm/company/companyinformation/index
/165863
Ponu Ha Ta3u opraHusauusa:
KynyBsau
OpraHusaums, KoSTo NpefocTaBs AONbIHUTENHA MHOPMaLMA 3a Npoueayparta 3a BbanaraHe
OpraHusauums, KOATO NpeaocTaBs AOCTbN A0 JOKYMeHTaumndaTa 3a nopbykaTta 6e3 Bpb3ka ¢
WHTEepHeT

8.1. ORG-0002
OdmuymanHo HanmeHoBaHue: Klagenaevnet for Udbud
PernctpaunoHeH Homep: 37795526
MoweHckn agpec: Neevnenes hus, Toldboden 2
Npag: Viborg
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MoweHckn kopa: 8800

AOMUHUCTpaTUBHO-TEpUTOPManHa eguHuua Ha abpxkasata (NUTS): Jstjylland (DK042)
Obpxaea: JaHna

EnextpoHHa nowa: klfu@erst.dk

TenedoH: +45 35291000

WHTepHeT agpec: http://www.klifu.dk

Ponwu Ha Ta3u opraHmsauus:

OpraHnsaums, oTroBapsiLia 3a npepasrnexagaHeTo (obxansaHeTo)

8.1. ORG-0003
OdmumnanHo HanveHoBaHue: Konkurrence- og Forbrugerstyrelsen
PernctpaumoHeH Homep: 10294819
MoweHckn agpec: Carl Jacobsens Vej 35
pag: Valby
MNMoweHckn kopa: 2500
AOMUHUCTpaTUBHO-TEpUTOpManHa eguHuua Ha abpxasata (NUTS): Kgbenhavns omegn (
DKO012)
Obpxasa: JaHna
EnektponHa nowa: kfst@kfst.dk
TenedoH: +45 41715000
MHTepHeT agpec: http://www.kfst.dk
Ponwu Ha Ta3u opraHusauus:
OpraHusaums, npegocTtassiya noseye nHopmaLmsa 3a npouenypurte 3a npernes (obxansaHe)

8.1. ORG-0004
OdmumanHo HanmeHoBaHue: Mercell Holding ASA
PeructpaunoHeH Homep: 980921565
MoweHckn agpec: Askekroken 11
Npag: Oslo
MoweHckn koa: 0277
AOMUHUCTpaTUBHO-TEpUTOpPManHa eguHuua Ha abpxasata (NUTS): Oslo (NO081)
Ovpxasa: Hopeerus
3BeHO 3a KOHTaKT: eSender
EnektpoHHa nowa: publication@mercell.com
TenedoH: +47 21018800
dakc: +47 21018801
WHTepHeT agpec: http://mercell.com/
Ponwu Ha Ta3u opraHusauus:
TED eSender

MUHdopmauus 3a obaBneHneTo

NpeHTtndukatop/sepcusa Ha obsasneHneTo: 6e5d3b5d-48a1-45a2-b3e2-7cadc67d6e6e - 01
Bug Ha dopmynsapa: CbcTesaTtenHa npoueaypa

Bua o6aBneHune: ObsBneHne 3a nopbYka UM KOHLECUS — CTaHO4APTEH PEXUM

MoaBuag Ha obsaBneHneTo: 16

[aTta Ha nanpalaHe Ha nssectuneto: 30/06/2026 14:39:53 (UTC+00:00) sanagHoeBponencko
Bpeme

[arta Ha nanpawaHe Ha ob6siBneHneTo (enektpoHeH nogarten): 01/07/2026 11:30:46 (UTC+00:
00) 3anagHOEeBPONENCKO BpeEME
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E3numn, Ha KOUTO HACTOALLOTO M3BECTUE € OPULMANIHO AOCTBMHO: AHIIMNCKN
Homep Ha nybnvkyBaHe Ha ob6sBneHneTo: 454605-2026

Homep Ha 6posi Ha OB S: 125/2026

[ata Ha nybnukysaHe: 02/07/2026
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