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576143-2025 - PesynTtaTt

WUpnanaua — O6bpasoBaTesiHu U y4e6HO-TpeHMpoBBbYHM yenyrn — 2023/007 Establishment of a
single-party framework for the Design and Delivery of Training Supports for Enterprise Ireland’s
Spotlight on Skills (SOS) Programme for Client Companies.

OJ S 169/2025 04/09/2025

O6sBneHue 3a Bb3oXeHa NOpbYka UITN KOHLECUA — OBJIEKYEH peXxum

Yenyru

1. KynyBau

1.1. KynyBau
OdmumnanHo HanveHoBaHue: Enterprise Ireland
EnekTpoHHa nowa: eoin.wallace@enterprise-ireland.com
MpaBHa kaTeropusa Ha KynyBada: [NybnuyHonpaBHa opraHnsauuns
[enHocT Ha Bb3narawusa opran: MIkoHoMu4eckn enHocTu

2. NMpouenypa

2.1. TMpouenypa
3arnasue: 2023/007 Establishment of a single-party framework for the Design and Delivery of
Training Supports for Enterprise Ireland’s Spotlight on Skills (SOS) Programme for Client
Companies.
Onucanue: Enterprise Ireland’s 2022-2024 Strategy sets out our mission to Accelerate the
development of world-class Irish companies to achieve leading positions in global markets. In
the 2022 Enterprise Ireland Annual Business Review approx. 1,900 identified skills and labour
sourcing and retention as a critical issue for their business. In Ambition 2 of Enterprise Ireland’
s strategy 2022-2024, Leading in a Changing World, it highlights the need to facilitate
increased engagement by enterprise and key stakeholders on addressing critical skills needs.
Based on the success/impact of the Spotlight on Skills programmes and the continued
importance of taking a strategic approach to identifying and planning for client’s future skills
needs, Enterprise Ireland is looking to continue the programme and expand support through
the establishment of a new framework. The primary focus of the programme will be to
empower the SME client base to examine and articulate their skills requirements to grow and
significantly scale their business in global markets supporting them to develop a strategic
workforce skills plan. The programme takes senior management along a comprehensive
process in which they define company aspirations and company goals, determine key success
factors, clarify strategic priorities, identify strategic capabilities, diagnose the skills gaps to
build organisational capabilities and create a skills plan to address skills gaps, and support the
growth plan of the company. Full list of requirements is contained in the tender documents.
Responses must be uploaded in a ZIP FILE format.
WoeHTudumkaTtop Ha npoueaypata: 11c846bc-10e1-4644-8a78-aebaaecfb02c
MpeanwHo obsasneHne: 924077fc-47dd-4f00-809a-f383a47ae526-01
Bug npoueaypa: OTkputa

21.1. Uen
EctecTBO Ha nopbykarta: Ycnyru
OcHoBHa knacudukauus (cpv): 80000000 ObpasoBaTenHn U y4ebHO-TPEHNPOBBYHN YCIYrn
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HonbnHutenHa knacudukauusa (cpv): 80521000 Ycnyrm, cBbp3aHu ¢ nporpamm 3a oby4deHue,
80430000 ObpasoBaHue 3a Bb3pacTHM Ha yHUBepcuTeTcko HMBo, 80570000 Ycnyrm no
obyyeHne 3a noBMwaBaHe kBanudukaumsaTa Ha nepcoHana, 80532000 Ycnyru, cBbp3aHu ¢
oby4eHune no ynpaeneHune, 72221000 KoHcynTaHTCKu ycnyri no 6usHec aHanuamn Ha
ekcnnoartaumata Ha cuctemata, 79400000 KoHcynTaHTCKM ycrnyru no ynpasrieHve v
CTOMNaHcKa JenHOCT U cBbp3aHuTe ¢ Tax ycnyrun, 79410000 KoHcynTaHTCkM ycnyrm no
ynpaBneHune n ctonaHcka genHoct, 79411000 KoHcynTaHTCku ycnyrn no obwo ynpasnexue,
79411100 KoHcynTaHTCKu ycnyru rno pa3BuTue Ha ctornaHckata AenHoCT

2.1.2. MsacTo Ha uanbrHeHue
AOMUHUCTpaTUBHO-TEpUTOPUanHa eanHmua Ha gbpxasata (NUTS): Dublin (IE061)
Ovpxaea: Mipnangus

2.1.3. CtomnHocTt
MporHo3Ha cTonHocT, 6e3 ga ce Bkntoysa A0C: 900 000,00 EUR

2.1.4. OO6wa uHcpopmaums
NMpaBHO OCHOBaHuMe:
Oupektuea 2014/24/EC

5. O6ocobeHa no3nuus

5.1. O6ocobeHa nosunuus: LOT-0001
3arnasue: 2023/007 Establishment of a single-party framework for the Design and Delivery of
Training Supports for Enterprise Ireland’s Spotlight on Skills (SOS) Programme for Client
Companies.
Onucanue: Enterprise Ireland’s 2022-2024 Strategy sets out our mission to Accelerate the
development of world-class Irish companies to achieve leading positions in global markets. In
the 2022 Enterprise Ireland Annual Business Review approx. 1,900 identified skills and labour
sourcing and retention as a critical issue for their business. In Ambition 2 of Enterprise Ireland’
s strategy 2022-2024, Leading in a Changing World, it highlights the need to facilitate
increased engagement by enterprise and key stakeholders on addressing critical skills needs.
Based on the success/impact of the Spotlight on Skills programmes and the continued
importance of taking a strategic approach to identifying and planning for client’s future skills
needs, Enterprise Ireland is looking to continue the programme and expand support through
the establishment of a new framework. The primary focus of the programme will be to
empower the SME client base to examine and articulate their skills requirements to grow and
significantly scale their business in global markets supporting them to develop a strategic
workforce skills plan. The programme takes senior management along a comprehensive
process in which they define company aspirations and company goals, determine key success
factors, clarify strategic priorities, identify strategic capabilities, diagnose the skills gaps to
build organisational capabilities and create a skills plan to address skills gaps, and support the
growth plan of the company. Full list of requirements is contained in the tender documents.
Responses must be uploaded in a ZIP FILE format.
BbTpeweH ngeHtndukatop: 0

5.1.1. Uen
EctectBo Ha nopbukarta: Ycnyru
OcHosHa knacudumkauus (cpv): 80000000 O6pasoBaTenHu 1 y4ebHO-TPEHNUPOBBYHM YCIYTU
HonbnHutenHa knacudukaums (cpv): 80521000 Ycnyrun, cBbp3aHn ¢ nporpamu 3a obyyeHue,
80430000 O6pas3oBaHue 3a Bb3pacTHU Ha yHUBepcuTeTcko H1Bo, 80570000 Ycnyrn no
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obyyeHne 3a noBuwaBaHe kBanudukaumsaTa Ha nepcoHana, 80532000 Ycnyru, cBbp3aHu ¢
oby4eHune no ynpaeneHune, 72221000 KoHcynTaHTCKku ycnyri no 6usHec aHanuamn Ha
ekcnnoartaumata Ha cuctemata, 79400000 KoHcynTaHTCKM ycrnyru no ynpasrieHve v
CTOMNaHcKa JenHOCT U cBbp3aHuTe ¢ Tax yenyrun, 79410000 KoHcynTaHTCkM ycnyrm no
ynpaBneHune n ctonaHcka genHoct, 79411000 KoHcynTaHTCku ycnyrn no obwo ynpasnexue,
79411100 KoHcynTaHTCKu ycnyru rno pa3suTue Ha ctornaHckata AenHoCT

5.1.2. MsacTo Ha n3nbIIHeHue
AOMUHUCTpaTUBHO-TEpUTOPUanNHa eanHmua Ha gbpxasata (NUTS): Dublin (IE061)
Ovpxaea: Mipnangus

5.1.3. OyakBaHa NpoAbLIIKUTENHOCT
Cpok: 3 NoguHu

5.1.5. CtoMHocCT
MporHo3Ha cTonHocT, 6e3 aa ce Bkntoysa A0C: 900 000,00 EUR

5.1.6. OO6wa nHdopmauusa
[MpoekT 3a Bb3naraHe Ha obLLecTBeHa NopbYka, KOUTO He e bMHaHCcupaH cbe cpeactea ot EC
HonbnHutenHa nHgopmaumsa: The entity admitted to the framework is IMI Leadership Limited
in accordance with Article 72 (1)(d)(ii) of Directive 2014/24/EU of the European Parliament and
of the Council of 26 February 2014, as a consequence of IMI Leadership Limited completing a
takeover of the original tendering entity (Irish Management Institute) during the course of the
award process. IMI Leadership Limited have submitted updated documentation to the
contracting entity that fulfil the criteria for qualitative selection and there are no substantial
modifications to the contract nor is the replacement aimed at circumventing the application of
the aforesaid Directive.

5.1.7. Ctpaternyecku obLecTBEHU NOPBYKU
Llen Ha cTpaTernyecknTe obLecTBeHn nopbykn: Hama cTpaternyecka obLiecTBeHa nopbyka

5.1.15. TexHukKu
UHdopmauma 3a aMHaMM4YHaTa cucTemMa 3a NoKynKu:
Hsama guHammnyHa cuctema 3a noKyrmnku

5.1.16. [donbnHuTenHa nHcgpopmauus, Meguauusa u npepasrnexanaHe (obxansaHe)
OpraHusauus, otroBapsilia 3a npepasrnexgaHeto (o6xansaHeTo): The High Court of Ireland
OpraHusauums, KOATO NpeaocTaBs AOCTbN A0 JOKYMeHTaumndaTa 3a nopbykaTta 6e3 Bpb3ka ¢
nHTepHeT: Enterprise Ireland
OpraHnsaums, npegocTassiila noseye MHopMaums 3a npoueaypute 3a npernes (obxansaHe)
: The High Court of Ireland

6. PesynTtatun

CTOMHOCT Ha BCUYKM OOroBOPU, Bb3NOXEHM € ToBa cbobuweHme: 900 000,00 EUR

6.1. Pesyntat — naeHtucdpukaTop Ha o6ocobeHa nosmuusa: LOT-0001
CTtaTtyc Ha nsbopa Ha nobeguten: M3bpaH e Han-manko eguH nobeanten.

6.1.2. WUHdopmauusa 3a nobegutenute
MobeguTen:
OdomumnanHo HanmeHosaHue: IMI Leadership Limited
Tobpr:
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MaoeHTudumkatop Ha Tbpra: 000075080

NoeHtudukatop Ha ob6ocobeHa nosnunsa nnm rpyna o6ocobeqmn nosvumm: LOT-0001
CtonHocT Ha odhepTata: 900 000,00 EUR

NUHdopmauusa 3a gorosopa:

MoeHTudumkatop Ha gorosopa: 420553

[aTa Ha ckntouBaHe Ha gorosopa: 01/09/2025

6.1.4. CraTtuctmnyecka nHdopmauums
MonyyeHu ochepTn NNu 3asBreHNA 3a yyacTume:
Bug Ha nonyyeHute ocepTn unm 3assneHna: Odeptn, nogageHn no enekTpoHeH NbT
BposaT Ha nony4yeHuTe oepTn UnNu 3assreHns 3a yyactue: 3

8. OpraHunsauum

8.1. ORG-0001
OdmumanHo HaumeHoBaHue: Enterprise Ireland
PernctpaumoHeH Homep: 00000000
MoweHckn agpec: The Plaza, East Point Business Park
'pag: Dublin
MoweHckn koa: D3 E5R6
AOMUHUCTpaTUBHO-TEpUTOPHanHa eagnHuua Ha gbpxasata (NUTS): Dublin (IE061)
Ovpxasa: NpnaHgus
EnektpoHHa nowa: eoin.wallace@enterprise-ireland.com
TenedoH: 01 7272000
WHTepHeT agpec: https://www.enterprise-ireland.com/en/
Mpodoun Ha kynyBaya: https://www.enterprise-ireland.com/en/
Ponwu Ha Ta3u opraHusauus:
Kynysau
OpraHusauums, KOATO NpeocTaBs AOCTbN A0 JOKYMeHTaumnsaTa 3a nopbykaTa 6e3 Bpb3ka C
WUHTEpHET

8.1. ORG-0002
OdwmumanHo HanmeHoBanue: IMI Leadership Limited
Pa3mep Ha nkoHoMmuyeckus onepaTtop: MyKpo-, Manko unv cpeaHo npeanpusitue
PernctpaumoHeH Homep: 714739
Npag: Sandyford Road, Dundrum
MoweHckn koa: D16
AOMUHUCTpaTUBHO-TEpUTOpPManHa eguHuua Ha abpxkasata (NUTS): Dublin (IE061)
Obpxasa: Mpnangus
3BeHO 3a koHTakT: Hannah Harty
EnektpoHHa nowa: hannah.harty@imi.ie
TenedoH: 01 207 8458
Ponu Ha Ta3u opraHusauusa:
OdpepeHT
NoGeauTten 3a Tean o6ocobeHn nosuumun: LOT-0001

8.1. ORG-0003
OdmumnanHo HanmveHosaHue: The High Court of Ireland
PernctpaumoHeH Homep: The High Court of Ireland
Otgen: The High Court of Ireland
MoweHckn agpec: Four Courts, Inns Quay, Dublin 7
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"pag: Dublin

MoweHckm koa: DO7 WDX8

AOMUHUCTpaTUBHO-TepUTOpUanHa eguHuua Ha abpxasata (NUTS): Dublin (IE061)

Ovpxaea: Mpnangus

EnekTpoHHa nowa: HighCourtCentralOffice@courts.ie

TenedoH: +353 1 8886000

Ponwu Ha Ta3u opraHmsauus:

OpraHnsaums, oTroBapsiLia 3a npepasrnexagaHeTo (obxansaHeTo)

OpraHu3auus, NnpegocTaBssiua noseve nHpopmauns 3a npouedypute 3a nperneq (o6xansaHe)

8.1. ORG-0004
OdmumanHo HanmveHoBaHue: European Dynamics S.A.
PerucTtpaumoHeH Homep: 002024901000
Otaen: European Dynamics S.A.
pag: Athens
MoweHckn koa: 15125
AOMUHUCTpaTUBHO-TEpUTOPHUanNHa eanHmua Ha gbpxasata (NUTS): Bopeiog Topéag ABnvwy (
EL301)
ObpxaBa: Mpuus
EnekTpoHHa nowa: eproc-esender@eurodyn.com
TenedoH: +30 2108094500
Ponwu Ha Ta3u opraHusauus:
TED eSender

MHdbopmauus 3a obaBneHneTo

WpeHTtndpukatop/sepcns Ha obasneHneTo: 69749dae-ae13-4b72-9fb5-6¢cc6da38b525 - 01
Bua Ha dhopmynapa: PesyntaT

Bug obsisneHve: O6sBneHne 3a Bb3noxeHa Nopbyka UnM KOHLECUS — 0BeKYeH pexmm
MNonBup Ha obsBreHueTo: 33

[aTa Ha nanpalsaHe Ha nssectuneto: 02/09/2025 15:34:23 (UTC+01:00)
LEeHTpanHoOeBpOnencko Bpeme, 3anagHoeBponencko NATHO Bpeme

E3nuym, Ha KOMTO HACTOALWOTO U3BECTME € OPULMANHO JOCTBNHO: aHITUACKN

Homep Ha nybnukyBaHe Ha ob6sBneHuneTo: 576143-2025

Homep Ha 6pos Ha OB S: 169/2025

[ata Ha ny6nukyBaHe: 04/09/2025
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