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596269-2026 - CbcTesaTenHa npouenypa

®uHnaHaua — KOHCYynNTaHTCKKU ycnyrv no ynpaBsrneHue u cTonaHcka AeMHOCT U CBbpP3aHUTe C TAX
ycnyru — Global Employer of Record (EoR) Services

OJ S 166/2026 28/08/2026

O6sBneHue 3a NOpbUKa UMK KOHLECUA — CTaHAAPTEH PEeXUM

Yenyru

1. KynyBau

1.1. KynyBau
OdmumanHo HaumeHoBaHue: HAUS kehittdmiskeskus Oy
EnektpoHHa nowa: kilpailutus@haus.fi
MNpaBHa kaTeropus Ha kynysaya: [ybnvuyHonpaBHa opraHvM3auns, KOHTponMpaHa OT opraH Ha
LUeHTpanHaTa Bnact
[enHocT Ha Bb3narawwms opraH: ObpasoBaHue

2. NMpouenypa

2.1. TMpouenypa
3arnasue: Global Employer of Record (EoR) Services
Onucanune: HAUS Finnish Institute of Public Management Ltd (hereinafter "HAUS") invites
tenders for the establishment of a framework agreement for Global Employer of Record (EoR)
Services. HAUS implements international development cooperation, public sector reform and
capacity-building projects in several countries worldwide. In countries where HAUS does not
have a legal presence, local HR administration, payroll infrastructure or capacity to fulfil
statutory employer obligations, HAUS requires Employer of Record (EoR) services to engage
locally recruited personnel in compliance with applicable legislation. The purpose of this
procurement is to establish a framework agreement with multiple service providers capable of
providing compliant EoR services in a broad range of countries. Under the framework
agreement, selected service providers will act as the legal employer of locally recruited staff
while HAUS retains responsibility for recruitment decisions, work supervision and operational
management. The EoR service shall include, at minimum: Legal employment of personnel in
accordance with local labour legislation; Preparation and administration of employment
contracts; Payroll processing and salary payments; Administration of statutory deductions,
taxes and social security contributions; Benefits administration and mandatory insurance
coverage; Onboarding and offboarding services; HR administration and local employee
support; Compliance monitoring and reporting; Support related to work permits, visas and
immigration matters when required; Provision or management of agreed work equipment
where applicable. The services are currently required in countries including the Philippines,
Moldova, Nigeria, Bosnia and Herzegovina, and Albania. In addition to these, future needs are
foreseen in Nepal, Indonesia, Ethiopia and Tanzania. The list of countries is indicative only
and may change during the framework agreement period. The procurement concerns the
establishment of a framework agreement for Employer of Record (EoR) services for an initial
contract period of 24 months. The Contracting Authority reserves the right to extend the
framework agreement by two (2) optional periods of 12 months each (12 + 12 months). The
maximum total duration of the framework agreement, including the optional periods, is 48
months (24 + 12 + 12). The purpose of the procurement is to select a maximum of three (3)
service providers for the framework agreement. The selected service providers will deliver
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EoR services for locally recruited personnel in different countries, based on separate
assignments issued during the framework agreement period. Individual assignments will be
awarded later through mini-competitions between the selected framework agreement service
providers. The framework agreement does not create any minimum purchase obligation for
HAUS. The estimated maximum value of the framework agreement is EUR 8,000,000 (VAT
0%). The estimated value is not a commitment to purchase and does not guarantee any
minimum volume of assignments. HAUS reserves the right to order services according to its
actual needs throughout the framework agreement period. The procurement is intended for
experienced international EoR service providers with proven capability to deliver employment,
payroll, compliance and HR administration services across multiple jurisdictions, either directly
or through legally compliant local entities and partner networks. A more detailed description of
the procurement is provided in Annex 1 (TOR).

WpeHTndpukatop Ha npoueanypata: 279a8f95-316b-4f44-8f85-e06¢c1d905830

BbTpelwweH naoeHtndpukatop: 624067

Bug npoueaypa: Otkputa

Mpouenyparta ce yckopsiBa: He

OcHOBHM XapaKkTepucTukn Ha npoueaypaTta: The procurement is subject to the Finnish Act on
Public Procurement and Concession Contracts (the ‘Procurement Act’, 1397/2016). The
procurement constitutes an above-EU-threshold procurement as referred to in Section 26 of
the Procurement Act. Procurement procedure is carried out according to the open procedure
stated in the section 32 of the Finnish Act on Public Procurements and Concession Contracts
(1397/2016). In an open procedure, all interested parties may review the tender materials and
submit their tenders. The procurement procedure will progress as follows: 1. Opening of the
tenders. 2. Verification of the suitability of the Tenderers. Tenderers that do not fulfil the
suitability requirements will be excluded from the procurement procedure. 3. Verification that
the tenders comply with the requirements of the Call for Tenders. Tenders that do not comply
with the requirements will be excluded from the procurement procedure. 4. Evaluation and
comparison of the tenders based on the award criteria specified in the Call for Tenders. 5.
Selection of up to three (3) service providers to be admitted to the framework agreement
based on the evaluation results. 6. Verification of the supporting documents and references
submitted by the selected service providers regarding their suitability. 7. Contract award
decision and notification. 8. Conclusion and signing of the framework agreement with the
selected service providers. Throughout the duration of the framework agreement, all
assignments shall be awarded through mini-competitions among the service providers
admitted to the framework agreement. The service provider for each individual assignment
shall be selected on the basis of the evaluation criteria and procedures specified in the
framework agreement and the invitation to participate in the mini-competition.

211. Uen
EcTtecTtBO Ha nopbykata: Ycnyru
OcHoBHa knacudumkaums (cpv): 79400000 KoHcynTaHTCKM yCryrv no ynpaeneHne u cTtonaHcka
OENHOCT U CBbpP3aHUTE C TAX YCIyru

2.1.2. MsacTo Ha uanbJiHeHUue
Ovpxaea: KOxxHa Adpuka
HonbnHutenHa nHgopmauumsa: As described in the Annex 1: Terms of Reference

2.1.3. CrouHocT
MakcrmanHa CTOMHOCT 3a paMKoBOTO crniopadymeHue: 8 000 000,00 EUR

2.1.4. OO6wa nHcdopmauus
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NpaBHO ocHOBaHue:
Ounpektnsa 2014/24/EC

2.1.6. OcHoBaHuA 3a U3KJIIO4YBaHe
M3TOYHMLM Ha OCHOBaHWsATa 3a U3KMntoyBaHe: EanHeH eBponenckn AOKyMEHT 3a 00 ecTBeHun
nopbvykun (EEQOIT)

5. ObocobeHa no3muus

5.1. O6ocob6eHa no3uyua: LOT-0000
3arnasue: Global Employer of Record (EoR) Services
Onucanune: HAUS Finnish Institute of Public Management Ltd (hereinafter "HAUS") invites
tenders for the establishment of a framework agreement for Global Employer of Record (EoR)
Services. HAUS implements international development cooperation, public sector reform and
capacity-building projects in several countries worldwide. In countries where HAUS does not
have a legal presence, local HR administration, payroll infrastructure or capacity to fulfil
statutory employer obligations, HAUS requires Employer of Record (EoR) services to engage
locally recruited personnel in compliance with applicable legislation. The purpose of this
procurement is to establish a framework agreement with multiple service providers capable of
providing compliant EoR services in a broad range of countries. Under the framework
agreement, selected service providers will act as the legal employer of locally recruited staff
while HAUS retains responsibility for recruitment decisions, work supervision and operational
management. The EoR service shall include, at minimum: Legal employment of personnel in
accordance with local labour legislation; Preparation and administration of employment
contracts; Payroll processing and salary payments; Administration of statutory deductions,
taxes and social security contributions; Benefits administration and mandatory insurance
coverage; Onboarding and offboarding services; HR administration and local employee
support; Compliance monitoring and reporting; Support related to work permits, visas and
immigration matters when required; Provision or management of agreed work equipment
where applicable. The services are currently required in countries including the Philippines,
Moldova, Nigeria, Bosnia and Herzegovina, and Albania. In addition to these, future needs are
foreseen in Nepal, Indonesia, Ethiopia and Tanzania. The list of countries is indicative only
and may change during the framework agreement period. The procurement concerns the
establishment of a framework agreement for Employer of Record (EoR) services for an initial
contract period of 24 months. The Contracting Authority reserves the right to extend the
framework agreement by two (2) optional periods of 12 months each (12 + 12 months). The
maximum total duration of the framework agreement, including the optional periods, is 48
months (24 + 12 + 12). The purpose of the procurement is to select a maximum of three (3)
service providers for the framework agreement. The selected service providers will deliver
EoR services for locally recruited personnel in different countries, based on separate
assignments issued during the framework agreement period. Individual assignments will be
awarded later through mini-competitions between the selected framework agreement service
providers. The framework agreement does not create any minimum purchase obligation for
HAUS. The estimated maximum value of the framework agreement is EUR 8,000,000 (VAT
0%). The estimated value is not a commitment to purchase and does not guarantee any
minimum volume of assignments. HAUS reserves the right to order services according to its
actual needs throughout the framework agreement period. The procurement is intended for
experienced international EoR service providers with proven capability to deliver employment,
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payroll, compliance and HR administration services across multiple jurisdictions, either directly
or through legally compliant local entities and partner networks. A more detailed description of
the procurement is provided in Annex 1 (TOR).

BbTpelwweH naoeHtndpukatop: 624067

5.1.1. Uen
EcTtectBO Ha nopbykarta: Ycnyru
OcHosHa knacudukauus (cpv): 79400000 KoHcynTaHTCKM yCryrv o ynpaeneHue u cTtonaHcka
AEVHOCT U CBbp3aHnUTE C TAX YCnyru

5.1.2. MsacTo Ha n3nbrIHeHue
Obpxasa: KOxHa Adpuka
HonbnHutenHa nHgopmauums: As described in the Annex 1: Terms of Reference

5.1.3. OyakBaHa NpoAbLINKUTENHOCT
Hauanna gata: 01/10/2026
KpanHa gata Ha npoagbmxutenHoctTa: 30/09/2028

5.1.5. CrounHocT
MakcumanHa CTOMHOCT 3a paMKkoBOTO crnopasymeHue: 8 000 000,00 EUR

5.1.6. O6wa uHdopmauma
3anaseHo y4yacTtue:
YyacTneTo He e 3anaseHo.
TpsibBa ga ce nocovat MMeHaTa u npodecrmoHanHaTa kBanudukaumsa Ha CnyxmtenuTe, Ha
KonTO e 6bae Bb3NoXeHO U3NbIHEHNETO Ha NopbykaTa: He ce nanckea
[MpoekT 3a Bb3naraHe Ha obLecTBeHa Nopbyka, UHAHCUPAH U3LAN0 UMM YAaCTUYHO CbC
cpeactea ot EC
lMopbykaTa nonaga B NPUoXHOTO nosne Ha CnopasyMeHneTo 3a AbpxaBHuTe nopbyku (CAMM)
:na
Tasun obwecTBeHa nopbYka € noaxogswa u 3a manku n cpegum npeanpusatus (MCI): ga

5.1.7. CrpaTermyeckm obwecCTBEHN NOPBUKHN
CouwmanHa uen, YneTo NocTuraHe ce Hacbpyasa: HagnexHa npoBepka no OTHOLLIEHME Ha
npaeaTa Ha YoBeKa B CBETOBHUTE BEPUIrM Ha JocTaBkuTe, Cnpasennveu yCcrnoBus Ha TpyA4

5.1.9. KpuTtepuu 3a noa6op
N3TOYHMLM Ha KpuTepun 3a n3dop: EanHeH eBponenckn JOKYMEHT 3a OOLLECTBEHN MOPBYKU
(EEQOIT)

5.1.10. Kputepuu 3a Bb3naraHe
Kputepuin:
Bua: LleHa
Kputepuin:
Bua: Kayectso

5.1.11. [JokymeHTauus 3a Bb3naraHe Ha obwecTBeHa nopbyka
KpaeH cpok 3a nckaHe Ha gonbrHutenHa nHgopmaums: 15/09/2026 09:00:00 (UTC+00:00)
3anagHoOEBPONENCKO BpeMe
Agpec Ha OoKyMeHTaumsiTa 3a obuiecTBeHaTa nopbuka: https://tarjouspalvelu.fi’/hausoy?
id=624067 &tpk=09b772cd-0a07-4be2-a563-238c5e2a01ba

5.1.12. YcnoBus 3a Bb3naraHe Ha obwecTBeHa nopb4ka
YcnoBusa 3a nogaBaHe:
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EnekTpoHHO nogaBaHe: 3aabimKUTESNTHO

Appec 3a nogaBaHe: https://tarjouspalvelu.fi’/hausoy?id=624067 &tpk=09b772cd-0a07-4be2-
a563-238c5e2a01ba

E3unumn, Ha KoMTO MoraT ga ce nogasat opepTu UNu 3asiBreHns 3a ydactme: aHrmnMnckm
EnekTpoHeH katanor: 3abpaHeHo

OdbepeHTHTE MOraT ga NnpeacTaBsaT noBeye oT eAHa odepTta: 3abpaHeHo

KpaeH cpok 3a nonyvasaHe Ha odepTu: 28/09/2026 09:00:00 (UTC+00:00)
3anaZHoOeBPOrencKo Bpeme

MpoabmKMTENHOCT, Npe3 KOATO odepTaTta TpsibBa Aa octaHe BanuaHa: 6 Meceuun
MHdopmauma 3a obwecTtBeHaTa nopbykKa:

[aTta Ha oTBapsHe: 28/09/2026 09:01:00 (UTC+00:00) 3anagHoeBpOnencko Bpeme
YcnoBusa Ha goroBsopa:

M3nbnHeHneTo Ha goroeBopa TpsibBa ga ce U3BbpLUBA B paMKUTE Ha NporpamMmu 3a cb3gaBaHe
Ha 3awwnTeHn paboTHn mecTa: He

M3unckBa ce cnopasymeHune 3a HepaskpmBaHe Ha nHopmauus: He

EnekTpoHHO hakTypupaHe: 3agbmkutenHo

LLle ce n3nonsea enekTpoHHO NopbyBaHe: Aa

LLle ce nsnonsea enekTpoHHO NnawjaHe: aa

5.1.15. TexHuKu
PamkoBO cnopa3ymeHue:
PamkoBo cnopasymeHue ¢ nogHOBSIBaHE Ha cbCTe3aTenHara npoueaypa
MakcmumaneH 6pon yqactHuum: 3
NHdopmauua 3a guHaMMyHaTa cMcTemMa 3a NOKYMNKU:
Hama aMHamuyHa cuctema 3a nokyrnku

5.1.16. [donbnHutenHa nHcgpopmauusa, Meamauumsa u npepasrnexaaHe (o6xxansaHe)
OpraHusaums, oTroBapsiLia 3a npepasrnexgaHeTo (obxansaHeTo): Markkinaoikeus
MHdopmaums 3a KpanHUTe CpokoBe 3a npepasrnexgaHe: An economic operator that is
dissatisfied with a procurement decision or another measure taken during the procurement
procedure may lodge an appeal with the Market Court in accordance with the Finnish Act on
Public Procurement and Concession Contracts (1397/2016). As a rule, the appeal must be
submitted within 14 days from the date on which the tenderer received notice of the
procurement decision together with the appeal instructions. If the contracting authority has
concluded the contract without observing the mandatory standstill period, the appeal must be
lodged within 30 days from the date on which the tenderer received notice of the decision and
the conclusion of the contract. If the procurement decision or the appeal instructions have
been materially deficient, an appeal may be lodged within six months of the procurement
decision. More detailed appeal instructions will be attached to the procurement decision.

8. OpraHnsauum

8.1. ORG-0001
OdmumanHo HaumeHoBaHue: Markkinaoikeus
PernctpaunoHneH Homep: 3006157-6
MoweHckn agpec: Radanrakentajantie 5
Mpaa: Helsinki
MoweHckm koa: 00520
AOMUHUCTpaTUBHO-TEpUTOpHanHa egnHuua Ha gbpxasata (NUTS): Helsinki-Uusimaa (FI1B1)
ObpxaBa: PMHNaHang
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EnekTpoHHa nowa: markkinaoikeus@oikeus.fi

TenedoH: +358 295643300

MHTepHeT agpec: http://www.oikeus.fi/markkinaoikeus

Ponu Ha Ta3un opraHusauus:

OpraHusauus, oTroBapsiLia 3a npepasrnexagaHeTto (o6xansaHeTo)

8.1. ORG-0002
OdmumanHo HanmveHoBaHue: HAUS kehittamiskeskus Oy
PerucTtpaunoHeH Homep: 1778388-1
MoweHckn agpec: Yliopistonkatu 5, 5.krs
Mpag: Helsinki
MoweHckn koa: 00100
AOMUHUCTpaTUBHO-TEpUTOPManHa eanHmua Ha gbpxasata (NUTS): Helsinki-Uusimaa (FI1B1)
ObpxaBa: PuHnaHans
3BeHo 3a koHTakT: HAUS
EnekTpoHHa nowa: kilpailutus@haus.fi
TenedoH: +358 447877028
WHTepHeT agpec: http://www.haus.fi
Ponu Ha Ta3u opraHmsauums:
Kynysau

8.1. ORG-0003
OdmumanHo HammeHoBaHue: Hansel Oy (Hilma)
PernctpaunoHneH Homep: FI09880841
MoweHckn agpec: Mannerheiminaukio 1a
"paa: Helsinki
MoweHckm koa: 00100
AOMUHUCTpaTUBHO-TEpUTOpHanHa egnHuua Ha gbpxasata (NUTS): Helsinki-Uusimaa (FI1B1)
ObvpxaBa: PMHNaHang
3BEHO 3a KOHTaKT: eSender
EnektpoHHa nowa: tekninen@hankintailmoitukset.fi
TenedoH: 029 55 636 30
NHTepHeT agpec: http://hankintailmoitukset.fi
Ponwu Ha Ta3u opraHusauus:
TED eSender

MUHdopmauus 3a obsaBneHneTo

WpeHnTtndpukarop/sepcna Ha obasneHneto: d42fe916-0d8f-4c8c-83e8-20c424cc410e - 01
Bug Ha dopmynsapa: CbcTesaTtenHa npoueaypa

Bua o6aBneHne: ObsBneHne 3a nopbYka UM KOHLECUS — CTaHOAPTEH PEXUM

MNoaBua Ha obsiBrieHueTo: 16

[aTta Ha nanpallaHe Ha nssectuneto: 27/08/2026 12:12:03 (UTC+00:00) sanagHoeBponencko
Bpeme

[arta Ha nanpawaHe Ha 0b6siBneHneTo (enekTpoHeH nogarten): 27/08/2026 12:12:04 (UTC+00:
00) 3anagHoOEBPONENCKO BpeEME

E3unum, Ha KoUTo HacToALLOTO n3BecTME € 0OPULNANHO JOCTBNHO: aHIINACKN

Homep Ha nybnukyBaHe Ha o6aBneHneTo: 596269-2026

Homep Ha 6posi Ha OB S: 166/2026

[ata Ha ny6nvkyBaHe: 28/08/2026
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