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598410-2026 - CbcTesaTenHa npouenypa

®duHnaHana — KoOHcynTaHTCKM ycnyru no ynpasneH1Me u cTonaHcka AeMHOCT U CBbpP3aHuUTe C TAX
ycnyru — Global Employer of Record (EoR) Services

OJ S 167/2026 31/08/2026

O6saBneHue 3a NOpbYKa UITN KOHLECUSA — CTaHAApPTeH pexum - O6sBneHue 3a NnpoMsHa

Yenyru

1. KynyBau

1.1. KynyBau
OdmumanHo HaumeHoBaHue: HAUS kehittdmiskeskus Oy
EnektpoHHa nowa: kilpailutus@haus.fi
MNpaBHa kaTeropus Ha kynysaya: [ybnvuyHonpaBHa opraHvM3auns, KOHTponMpaHa OT opraH Ha
LUeHTpanHaTa Bnact
[enHocT Ha Bb3narawwms opraH: ObpasoBaHue

2. NMpouenypa

2.1. TMpouenypa
3arnasue: Global Employer of Record (EoR) Services
Onucanune: HAUS Finnish Institute of Public Management Ltd (hereinafter "HAUS") invites
tenders for the establishment of a framework agreement for Global Employer of Record (EoR)
Services. HAUS implements international development cooperation, public sector reform and
capacity-building projects in several countries worldwide. In countries where HAUS does not
have a legal presence, local HR administration, payroll infrastructure or capacity to fulfil
statutory employer obligations, HAUS requires Employer of Record (EoR) services to engage
locally recruited personnel in compliance with applicable legislation. The purpose of this
procurement is to establish a framework agreement with multiple service providers capable of
providing compliant EoR services in a broad range of countries. Under the framework
agreement, selected service providers will act as the legal employer of locally recruited staff
while HAUS retains responsibility for recruitment decisions, work supervision and operational
management. The EoR service shall include, at minimum: Legal employment of personnel in
accordance with local labour legislation; Preparation and administration of employment
contracts; Payroll processing and salary payments; Administration of statutory deductions,
taxes and social security contributions; Benefits administration and mandatory insurance
coverage; Onboarding and offboarding services; HR administration and local employee
support; Compliance monitoring and reporting; Support related to work permits, visas and
immigration matters when required; Provision or management of agreed work equipment
where applicable. The services are currently required in countries including the Philippines,
Moldova, Nigeria, Bosnia and Herzegovina, and Albania. In addition to these, future needs are
foreseen in Nepal, Indonesia, Ethiopia and Tanzania. The list of countries is indicative only
and may change during the framework agreement period. The procurement concerns the
establishment of a framework agreement for Employer of Record (EoR) services for an initial
contract period of 24 months. The Contracting Authority reserves the right to extend the
framework agreement by two (2) optional periods of 12 months each (12 + 12 months). The
maximum total duration of the framework agreement, including the optional periods, is 48
months (24 + 12 + 12). The purpose of the procurement is to select a maximum of three (3)
service providers for the framework agreement. The selected service providers will deliver
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EoR services for locally recruited personnel in different countries, based on separate
assignments issued during the framework agreement period. Individual assignments will be
awarded later through mini-competitions between the selected framework agreement service
providers. The framework agreement does not create any minimum purchase obligation for
HAUS. The estimated maximum value of the framework agreement is EUR 8,000,000 (VAT
0%). The estimated value is not a commitment to purchase and does not guarantee any
minimum volume of assignments. HAUS reserves the right to order services according to its
actual needs throughout the framework agreement period. The procurement is intended for
experienced international EoR service providers with proven capability to deliver employment,
payroll, compliance and HR administration services across multiple jurisdictions, either directly
or through legally compliant local entities and partner networks. A more detailed description of
the procurement is provided in Annex 1 (TOR).

WpeHTndpukatop Ha npoueanypata: 279a8f95-316b-4f44-8f85-e06¢c1d905830

BbTpelwweH naoeHtndpukatop: 624067

Bug npoueaypa: Otkputa

Mpouenyparta ce yckopsiBa: He

OcHOBHM XapaKkTepucTukn Ha npoueaypaTta: The procurement is subject to the Finnish Act on
Public Procurement and Concession Contracts (the ‘Procurement Act’, 1397/2016). The
procurement constitutes an above-EU-threshold procurement as referred to in Section 26 of
the Procurement Act. Procurement procedure is carried out according to the open procedure
stated in the section 32 of the Finnish Act on Public Procurements and Concession Contracts
(1397/2016). In an open procedure, all interested parties may review the tender materials and
submit their tenders. The procurement procedure will progress as follows: 1. Opening of the
tenders. 2. Verification of the suitability of the Tenderers. Tenderers that do not fulfil the
suitability requirements will be excluded from the procurement procedure. 3. Verification that
the tenders comply with the requirements of the Call for Tenders. Tenders that do not comply
with the requirements will be excluded from the procurement procedure. 4. Evaluation and
comparison of the tenders based on the award criteria specified in the Call for Tenders. 5.
Selection of up to three (3) service providers to be admitted to the framework agreement
based on the evaluation results. 6. Verification of the supporting documents and references
submitted by the selected service providers regarding their suitability. 7. Contract award
decision and notification. 8. Conclusion and signing of the framework agreement with the
selected service providers. Throughout the duration of the framework agreement, all
assignments shall be awarded through mini-competitions among the service providers
admitted to the framework agreement. The service provider for each individual assignment
shall be selected on the basis of the evaluation criteria and procedures specified in the
framework agreement and the invitation to participate in the mini-competition.

211. Uen
EcTtecTtBO Ha nopbykata: Ycnyru
OcHoBHa knacudumkaums (cpv): 79400000 KoHcynTaHTCKM yCryrv no ynpaeneHne u cTtonaHcka
OENHOCT U CBbpP3aHUTE C TAX YCIyru

2.1.2. MsacTo Ha uanbJiHeHUue
Ha Bcsiko MAcTo
HonbnHutenHa nHgopmauumsa: As described in the Annex 1: Terms of Reference

2.1.3. CrouHocT
MakcrmanHa CTOMHOCT 3a paMKoBOTO crniopadymeHue: 8 000 000,00 EUR

2.1.4. OO6wa nHcdopmauus
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NpaBHO ocHOBaHue:
Ounpektnsa 2014/24/EC

2.1.6. OcHoBaHuA 3a U3KJIIO4YBaHe
M3TOYHMLM Ha OCHOBaHWsATa 3a U3KMntoyBaHe: EanHeH eBponenckn AOKyMEHT 3a 00 ecTBeHun
nopbvykun (EEQOIT)

5. ObocobeHa no3muus

5.1. O6ocob6eHa no3uyua: LOT-0000
3arnasue: Global Employer of Record (EoR) Services
Onucanune: HAUS Finnish Institute of Public Management Ltd (hereinafter "HAUS") invites
tenders for the establishment of a framework agreement for Global Employer of Record (EoR)
Services. HAUS implements international development cooperation, public sector reform and
capacity-building projects in several countries worldwide. In countries where HAUS does not
have a legal presence, local HR administration, payroll infrastructure or capacity to fulfil
statutory employer obligations, HAUS requires Employer of Record (EoR) services to engage
locally recruited personnel in compliance with applicable legislation. The purpose of this
procurement is to establish a framework agreement with multiple service providers capable of
providing compliant EoR services in a broad range of countries. Under the framework
agreement, selected service providers will act as the legal employer of locally recruited staff
while HAUS retains responsibility for recruitment decisions, work supervision and operational
management. The EoR service shall include, at minimum: Legal employment of personnel in
accordance with local labour legislation; Preparation and administration of employment
contracts; Payroll processing and salary payments; Administration of statutory deductions,
taxes and social security contributions; Benefits administration and mandatory insurance
coverage; Onboarding and offboarding services; HR administration and local employee
support; Compliance monitoring and reporting; Support related to work permits, visas and
immigration matters when required; Provision or management of agreed work equipment
where applicable. The services are currently required in countries including the Philippines,
Moldova, Nigeria, Bosnia and Herzegovina, and Albania. In addition to these, future needs are
foreseen in Nepal, Indonesia, Ethiopia and Tanzania. The list of countries is indicative only
and may change during the framework agreement period. The procurement concerns the
establishment of a framework agreement for Employer of Record (EoR) services for an initial
contract period of 24 months. The Contracting Authority reserves the right to extend the
framework agreement by two (2) optional periods of 12 months each (12 + 12 months). The
maximum total duration of the framework agreement, including the optional periods, is 48
months (24 + 12 + 12). The purpose of the procurement is to select a maximum of three (3)
service providers for the framework agreement. The selected service providers will deliver
EoR services for locally recruited personnel in different countries, based on separate
assignments issued during the framework agreement period. Individual assignments will be
awarded later through mini-competitions between the selected framework agreement service
providers. The framework agreement does not create any minimum purchase obligation for
HAUS. The estimated maximum value of the framework agreement is EUR 8,000,000 (VAT
0%). The estimated value is not a commitment to purchase and does not guarantee any
minimum volume of assignments. HAUS reserves the right to order services according to its
actual needs throughout the framework agreement period. The procurement is intended for
experienced international EoR service providers with proven capability to deliver employment,
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payroll, compliance and HR administration services across multiple jurisdictions, either directly
or through legally compliant local entities and partner networks. A more detailed description of
the procurement is provided in Annex 1 (TOR).

BbTpelwweH naoeHtndpukatop: 624067

5.1.1. Uen
EcTtecTtBO Ha nopbykara: Ycnyru
OcHosHa knacudukauus (cpv): 79400000 KoHcynTaHTCKM yCryrv o ynpaeneHue u cTtonaHcka
AEVHOCT U CBbp3aHnUTE C TAX YCnyru
BapuaHTu:
Onucanue Ha onumute: The Contracting Authority reserves the right to extend the framework
agreement by two (2) optional periods of 12 months each (12 + 12 months). The maximum
total duration of the framework agreement, including the optional periods, is 48 months (24 +
12 +12).

5.1.2. MsacTo Ha n3nbrIHeHue
Ha Bcsiko MacTo
HonbnHutenHa nHgopmauumsa: As described in the Annex 1: Terms of Reference

5.1.3. OuakBaHa NPOABLIMKUTESNTHOCT
HauanHa pgata: 01/10/2026
KpainHa gata Ha npoabrmxkutenHoctTa: 30/09/2028

5.1.4. MNMopgHoBsAABaHe
MakcumaneH 6pon nogHoBABaHUS: 2
Opyra nidopmauus 3a nogHossaBaHus: The Contracting Authority reserves the right to extend
the framework agreement by two (2) optional periods of 12 months each (12 + 12 months).
The maximum total duration of the framework agreement, including the optional periods, is 48
months (24 + 12 + 12).

5.1.5. CrounHocT
MakcrmarnHa CTOMHOCT 3a paMKoBOTO crnopadymeHue: 8 000 000,00 EUR

5.1.6. O6wa uHdopmauua
3anaseHo y4yacTtue:
YyacTneTo He e 3anaseHo.
Tpsibea ga ce nocovat MMeHaTa u NnpodecrmoHanHaTa Kksanudukaumsa Ha CnyxmtenuTe, Ha
KOuTO e 6bae Bb3NoXeHO U3NbHEHNETO Ha NopbykaTa: He ce nsmckea
MpoekT 3a Bb3naraHe Ha obLiecTBeHa nopbyka, PMHaHCKMpaH U3LUSAN0 UM YacTUYHO CbC
cpeactea ot EC
MopbykaTa nonaga B NPUoXHOTO nosie Ha CnopasyMeHneTo 3a AbpxaBHUTe nopbyku (CAMM)
: ha
Tasn obuecTBeHa nopbyka € noaxoadiwa n 3a manku n cpegnn npegnpuatmns (MCI): ga

5.1.7. CrpaTernyeckum obwecCTBEHMN NOPBUKHN
CoumanHa uen, YneTo nocTuraHe ce HacbpyaBa: HagnexHa npoBepka No OTHOLLEHWE Ha
npaeaTa Ha YoBeKa B CBETOBHUTE BeEpUrn Ha focTaBkuTe, Cnpasennveu yCrnoBus Ha Tpy4

5.1.9. KpuTtepuu 3a nogb6op
N3TOYHULM Ha KpuTepumn 3a n3dop: EaMHEH eBponenckn JOKYMEHT 3a 06LeCTBEHN NOPBYKM
(EELQOI)

5.1.10. Kputepuu 3a Bb3naraHe
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Kputepun:
Bua: LUeHa
Kputepun:
Bua: Kavyectso

5.1.11. [dokymeHTauus 3a Bb3naraHe Ha obLecTBeHa NopbyKa
KpaeH cpok 3a nckaHe Ha gonbrHutenHa nHgopmaums: 15/09/2026 09:00:00 (UTC+00:00)
3anagHoOEBPONENCKO Bpeme
Appec Ha aokyMeHTaumaTta 3a obuiectBeHaTa nopbuka: https://tarjouspalvelu.fi/hausoy?
id=624067&tpk=09b772cd-0a07-4be2-a563-238c5e2a01ba

5.1.12. YcnoBus 3a Bb3naraHe Ha obwecTBeHa nopb4ka
YcnoBus 3a nogaBaHe:
EnekTtpoHHO nogaBaHe: 3agbIKUTENHO
Appec 3a nogasaHe: https://tarjouspalvelu.fi’/hausoy?id=624067 &tpk=09b772cd-0a07-4be2-
ab63-238c5e2a01ba
E3nuu, Ha konTo Mmorat ga ce nogasaT opepTn Unu 3asiBrieHUs 3a y4acTue: aHrfiMnCcKm
EnekTpoHeH katanor: 3abpaHeHo
OdbepeHTHTE MOraT ga NnpeacTaBsaT noeyve oT egHa odepTa: 3abpaHeHo
KpaeH cpok 3a nony4vaBaHe Ha odepTu: 28/09/2026 09:00:00 (UTC+00:00)
3anagHoOEeBPONENCKo Bpeme
MpoabmMKMTENHOCT, Npe3 KOATO odepTaTta TpsbBa Aa octaHe BanuaHa: 6 Meceuu
MHdopmauumsna 3a obuwecTBeHaTa nopbukKa:
[aTta Ha oTBapsaHe: 28/09/2026 09:01:00 (UTC+00:00) 3anagHoeBpONencKo Bpeme
YcnoBus Ha goroBsopa:
M3nbnHeHneTo Ha aoroesopa TpsibBa ga ce U3BbpLUBA B paMKUTE Ha NporpamMmu 3a cb3gaBaHe
Ha 3awwmTeHn paboTHu mecTta: He
M3unckBa ce cnopasymeHue 3a HepaskpuBaHe Ha MHpopmMaums: He
EnekTpoHHO dhakTypupaHe: 3agb/mKUTENHO
LLle ce nsnonssa enekTpoHHO NopbYyBaHe: Aa
LLle ce n3nonsea enekTpoHHO NrawaHe: ga

5.1.15. TexHuKun
PamkoBoO cnopasymeHue:
PamkoBo cnopa3symeHue ¢ NoAHOBSIBaHe Ha cbeTe3aTtenHarta npoueaypa
MakcumaneH 6pon yyactHuum: 3
UHdopmauua 3a guHaMmnyHaTa cMcTemMa 3a NOKYNKMU:
Hama guHamunyHa cnctema 3a noKynku

5.1.16. [OdonbnHuTenHa nHcgpopmauus, Meguauusa u npepasrnexnaHe (odxansaHe)
OpraHusauus, oTroBapsiwia 3a npepasrnexagaHeto (obxansaHeTo): Markkinaoikeus
MNHdopmauus 3a kpanHUTe CpoKoBe 3a npepasrnexgaHe: An economic operator that is
dissatisfied with a procurement decision or another measure taken during the procurement
procedure may lodge an appeal with the Market Court in accordance with the Finnish Act on
Public Procurement and Concession Contracts (1397/2016). As a rule, the appeal must be
submitted within 14 days from the date on which the tenderer received notice of the
procurement decision together with the appeal instructions. If the contracting authority has
concluded the contract without observing the mandatory standstill period, the appeal must be
lodged within 30 days from the date on which the tenderer received notice of the decision and
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the conclusion of the contract. If the procurement decision or the appeal instructions have
been materially deficient, an appeal may be lodged within six months of the procurement
decision. More detailed appeal instructions will be attached to the procurement decision.

8. OpraHusauum

8.1. ORG-0001
OdumumanHo HanmeHoBaHue: Markkinaoikeus
PeructpaunoHeH Homep: 3006157-6
MoweHckn agpec: Radanrakentajantie 5
Npag: Helsinki
MoweHckn koa: 00520
AOMUHUCTpaTUBHO-TEpUTOPHanHa eagnHuua Ha gbpxasata (NUTS): Helsinki-Uusimaa (FI1B1)
OvpxaBa: PrvHNaHama
EnekTpoHHa nowa: markkinaoikeus@oikeus.fi
TenedoH: +358 295643300
WHTepHeT agpec: http://www.oikeus.fi/markkinaoikeus
Ponwu Ha Ta3u opraHusauus:
OpraHnsaums, oTroBapsiLia 3a npepasrnexagaHeTo (obxansaHeTo)

8.1. ORG-0002
OdmumanHo HanmveHoBaHue: HAUS kehittamiskeskus Oy
PerncrtpaunoHeH Homep: 1778388-1
MowieHckn agpec: Yliopistonkatu 5, 5.krs
Npaa: Helsinki
MoweHckn koa: 00100
AOMUHUCTpaTUBHO-TEpUTOpMUanHa egnHuua Ha gbpxasata (NUTS): Helsinki-Uusimaa (FI1B1)
OvpxaBa: PMHNaHana
3BeHo 3a koHTakT: HAUS
EnekTpoHHa nowa: kilpailutus@haus.fi
TenedoH: +358 447877028
MHuTepHeT agpec: http://www.haus.fi
Ponwu Ha Ta3u opraHusauus:
Kynysau

8.1. ORG-0003
OdmumnanHo HanmeHosaHue: Hansel Oy (Hilma)
PeructpaunoHeH Homep: FI09880841
MoweHckn agpec: Mannerheiminaukio 1a
Npag: Helsinki
MoweHckn koa: 00100
AOMUHUCTpaTUBHO-TEpUTOpPManHa eguHuua Ha abpxkasata (NUTS): Helsinki-Uusimaa (FI1B1)
Obpxasa: PuHnaHana
3BeHO 3a KOHTaKT: eSender
EnektpoHHa nowa: tekninen@hankintailmoitukset.fi
TenedoH: 029 55 636 30
NHTepHeT agpec: http://hankintailmoitukset.fi
Ponu Ha Ta3un opraHusauus:
TED eSender
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10. NMpomsaHa
Bepcus Ha npegmwHoTo 065BReHne, koeTo TpsbBa aa 6bae NpOMEHEHO

d42fe916-0d8f-4c8c-83e8-20c424cc410e-01
OcHoBHa NpuymMHa 3a npomMsiHaTta

lMonpaBka Ha rpeLuku, gonycHaTu OT u3gartens
Onucanne

eForms notice incorrectly indicates South Africa as the place of performance. The services
may be provided globally, and the place of performance is therefore not limited to South Africa.

10.1. MpowmsiHa
Wpentndpukarop Ha pasgena: PROCEDURE

10.1. lMpomsHa
NpeHnTtndpukatop Ha pasgena: LOT-0000

UHdopmauusa 3a o6aBneHneTo

NoeHtudukatop/Bepcus Ha obasneHneTo: 96f893df-7fc3-430b-a17e-bc29ce857155 - 01
Bug Ha dopmynapa: CbcTesaTtenHa npoueaypa

Bug o6sasnenune: ObasneHne 3a nopbyka Unn KOHLECUSA — CTaHOAPTEH PEXUM

MoaBuag Ha obsiBreHneTo: 16

[aTa Ha nanpaluaHe Ha nssectuneto: 28/08/2026 07:24:42 (UTC+00:00) 3anagHoeBponencko
Bpeme

[aTa Ha nanpatllaHe Ha o6aBneHneTo (enekTpoHeH nogarten): 28/08/2026 07:24:43 (UTC+00:
00) 3anagHoeBpONENCKoO Bpeme

E3numn, Ha KONTO HacCTOALWOTO M3BECTUE € OPULMANHO AOCTBIMHO: aHINIMNCKN

Homep Ha nybnukyBaHe Ha o6sBneHneTo: 598410-2026

Homep Ha 6posa Ha OB S: 167/2026

Hata Ha ny6nukyBaHe: 31/08/2026
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