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455739-2026 - Zadavani

Némecko — Organizace seminari — 10010332-Integrated Technical Assistance to the Ministry of
Labour under Labour Market Access Project Il (LMAP II)

OJ S 125/2026 02/07/2026

Oznameni o zahajeni zadavaciho nebo koncesniho fizeni — standardni rezim - Oznameni oprav
Sluzby

1. Kupuijici

1.1. Kupujici
Oficialni nazev: Deutsche Gesellschaft fur Internationale Zusammenarbeit (G1Z) GmbH
E-mail: zuhal.uysal@giz.de
Pravni forma kupujiciho: Vefejny podnik ovladany ustfednim organem statni spravy
Cinnost vefejného zadavatele: Sluzby pro $irokou vefejnost

2. Rizeni

2.1. Rizeni
Nazev: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour
Market Access Project || (LMAP II)
Popis: The Labour Market Access Project (LMAP II) aims to improve young Egyptians" access
to decent employment. The project is implemented through five key outputs: Output 1
strengthens the strategic and technical capacity of the Ministry of Labour"s Employment Unit
to design and implement a future-oriented employment policy. In cooperation with the ILO, the
project supports the development and implementation of the National Employment Strategy
(NES). It enhances the skills of specialists and managers to promote decent employment,
including increasing women"s participation, while addressing labour market changes. It also
strengthens cooperation with relevant ministries, private sector actors, and civil society, and
promotes dialogue platforms to support evidence-based policy development. Output 2 focuses
on strengthening the capacity of the Gender Equality Committee (GEC) to improve women"s
access to the labour market. This includes supporting the implementation of the national
gender equality action plan, enhancing gender-responsive services, and developing an
evidence-based database on women"s employment. It also promotes coordination within the
Ministry and with external stakeholders. Output 3 introduces user-oriented digital solutions
within the Employment Department to improve services and administrative processes
supporting youth employment. It strengthens staff capacities in digital transformation and
builds on lessons learned from previous digital governance initiatives. Output 4 expands
vocational preparation services for young Egyptians in a gender-responsive and target-group-
oriented manner. This includes adapting existing tools, developing new materials, and
strengthening the capacities of trainers and training institutions to deliver relevant and effective
programmes. Output 5 focuses on expanding services offered by selected providers to support
companies in promoting decent employment. This includes strengthening providers" capacity
to develop and scale services, particularly coaching for managers and supervisors. The project
also promotes awareness of the economic benefits of decent employment and supports
innovative approaches to improve job quality, especially for women. Lessons learned are fed
into policy development and institutional strengthening efforts.
Identifikator fizeni: 9824c63c-8dea-49b4-a570-013ebdc15b57
Interni identifikator: 10010332
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Typ fizeni: Jednaci fizeni s uvefejnénim / jednaci fizeni
Rizeni se zrychli: ne

21.1. Ugel
Charakter smlouvy: Sluzby
Hlavni klasifikace (cpv): 79951000 Organizace seminaru

2.1.2. Misto plnéni
Postovni adresa: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
Obec: Cairo
PSC: 11211
Zemé: Egypt

2.1.4. Obecné informace
DalSi informace: #Bekanntmachungs-ID: CXTRYY6YTPV3RJ21# All communication takes
place in English via communication tool in the project area of the procurement portal.
Pravni zaklad:
Smérnice 2014/24/EU
vgv -

2.1.6. Duavody pro vylouceni
Zdroje dlvodul pro vylou€eni: Oznameni
Poruseni povinnosti stanovenych v ramci €isté vnitrostatnich diivodd pro vylouceni:
Ugast na zloginném spol&eni:
Teroristické trestné €iny nebo trestné Ciny spojené s teroristickymi ¢innostmi:
Prani penéz nebo financovani terorismu:
Podvody:
Korupce:
Détska prace a jiné formy obchodovani s lidmi:
PoruSeni povinnosti tykajici se placeni dani:
Poruseni povinnosti tykajici se placeni pfispévkl na socialni zabezpeceni:
Poruseni povinnosti vyplyvajicich z pravnich pfedpist o ochrané Zivotniho prostredi:
Poruseni povinnosti vyplyvajicich ze socialnépravnich predpisu:
Poruseni povinnosti vyplyvajicich z pracovnépravnich predpisu:
Platebni neschopnost:
Majetek spravuje likvidator:
Obchodni ¢innost je pozastavena:
Srovnatelna situace jako upadek podle vnitrostatnich pravnich predpisu:
Vazné profesni pochybeni:
Dohody s jinymi hospodaiskymi subjekty, jejichz cilem je naruSeni hospodarské soutéze:
Stret zajmu souvisejici s U€asti v zadavacim fizeni:
PFimy nebo nepfimy podil na pfipravé tohoto zadavaciho fizeni:
PFedCasné ukonceni, nahrada Skody nebo jiné srovnatelné sankce:
Zkresleni informaci, zadrZeni informaci, neschopnost poskytnout pozadované podklady nebo
ziskani davérnych informaci o tomto fizeni:

5.1. Cast: LOT-0001
Nazev: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour
Market Access Project Il (LMAP 1)
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Popis: Egypt continues to face significant labour-market challenges driven by slow economic
growth, high inflation, currency devaluations between 2016 and 2024, and structural pressures
on job creation. Although the official unemployment rate stood at 7.4% in 2021, these figures
mask deep labour-market vulnerabilities: an estimated 60-70% of economic activity occurs in
the informal sector, decent work standards are inconsistently applied, and vocational and
university graduates remain disproportionately unemployed. Young people aged 15-29 are
particularly affected, with an unemployment rate of 17.2% and only 17% holding formal jobs.
Gender disparities remain a central challenge. The female employment rate is only 15%,
compared to 67% for men, and young women face unemployment rates above 42%. Despite
ongoing reforms-including the National Employment Strategy (NES), the National Strategy for
the Empowerment of Egyptian Women 2030, and the Digital Egypt agenda-youth
employability, quality of employment, and women"s labour-market participation remain limited.
Addressing these gaps requires strengthened institutions, improved employment services, and
closer alignment between state structures and labour-market needs. The Labour Market
Access Project Il (LMAP I1), commissioned by the German Federal Ministry for Economic
Cooperation and Development (BMZ), aims to improve young Egyptians' access to decent
employment through a multi-level approach targeting employment policy, gender equality,
digital solutions, job preparation, and decent employment services. The project cooperates
closely with the Ministry of Labour (MoL) as the political partner and engages a broad set of
intermediaries including MoL departments at central and governorate levels, instructors at MoL
training centres, public and private service providers, the Federation of Egyptian Industries
(FEI), companies, and civil-society organisations. The module objective, "Young Egyptians'
access to decent employment has improved," is measured through indicators on employability
outcomes, improvements in decent work standards, and gender-responsive interventions. The
contractor will directly contribute to several indicators, including improving the quality of
employment for approximately 800 workers, implementing four gender-equality measures
under MoL"s Gender Action Plan, strengthening employment-policy capacities, and supporting
the delivery of job-preparation and decent-employment services. Description of the
Procurement The contractor will support the Ministry of Labour in developing employment
policies, enhancing gender-responsive institutional capacities, creating job-preparation tools,
strengthening communication systems, and expanding decent-employment services delivered
to companies. The assignment consists of five main work packages that collectively contribute
to Outputs 1, 2, 4, and 5 of LMAP Il. Work Package 1 - Strategic Communication and Visibility
Support This work package strengthens MoL"s public image, stakeholder engagement, and
visibility of employment-related reforms. It includes designing a results-driven communication
strategy, modernising MoL"s visual identity, conducting perception assessments, managing
media relations, producing multi-channel communication content, and building MoL"s internal
communication capacities. Work Package 2 - Policy Support, Future-Oriented Employment
Planning, and NES Implementation The contractor will support MoL in developing evidence-
based employment policies, strengthening its internal policymaking functions, and
operationalising the NES once launched. Tasks include institutional assessments,
strengthening policy-formulation processes, developing operational manuals, facilitating
stakeholder consultations, and improving coordination mechanisms. Work Package 3 -
Capacity Development and Implementation of the National Plan for Gender Equality This work
package strengthens the capacities of MoL staff and private-sector HR professionals on
gender-responsive employment practices. It includes capacity-building programmes, advisory
support to the GEC, and implementation of six priority activities from MoL"s Gender Action
Plan. Work Package 4 - Development of Innovative Instruments for Job Preparation The
contractor will develop inclusive, gender-responsive job-preparation tools aligned with labour-
market needs, pilot the programme, deliver Training-of-Trainers packages, strengthen MoL"s
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Training Unit, and produce immersive 360° workplace videos. Work Package 5 - Expansion of
Service Offerings to Promote Decent Employment This work package strengthens service
providers and MoL"s inspectorate, supports SST and LST delivery, certifies trainers, develops
new decent-employment services, pilots them in SMEs, and develops scalable models and
M&E systems. Target Group and Expected Impact The intervention targets young jobseekers
and newly employed Egyptians aged 18-35, with particular emphasis on women. Indirect
target groups include MoL staff, private-sector HR professionals, service providers, and SMEs.
Through strengthening institutional capacities, developing high-quality training and advisory
services, and expanding decent-employment offerings, the contractor contributes to more
inclusive, equitable, and sustainable labour-market outcomes in Egypt.

Interni identifikator: 10010332

5.1.1. Ugel
Charakter smlouvy: Sluzby
Hlavni klasifikace (cpv): 79951000 Organizace seminar
Moznosti:
Popis moznosti: GIZ may optionally commission contract amendments and/or increases based
on the criteria in the tender documents to the successful bidder of this tender. For details,
please see the terms of reference.

5.1.2. Misto plnéni
Pos&tovni adresa: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
Obec: Cairo
PSC: 11211
Zemé: Egypt

5.1.3. Odhadovana doba trvani
Datum zahajeni: 25/12/2026
Datum konce trvani: 31/07/2027

5.1.4. Obnoveni
Maximalni po¢et obnoveni: 2
DalSi informace o obnoveni: GIZ may optionally commission contract amendments and/or
increases based on the criteria in the tender documents to the successful bidder of this tender.
For details, please see the terms of reference.

5.1.6. Obecné informace
Vyhrazena ucast:
Ugast neni vyhrazena.
Musi byt uvedena jména a pfislusna odborna kvalifikace pracovnik( povérenych realizaci
zakazky: Nevyzaduje se
Projekt verejnych zakazek, ktery neni financovan z prostfedka EU
Na zakazku se vztahuje Dohoda o vladnich zakazkach: ano
Tato zakazka je vhodna i pro malé a stfedni podniky: ano
Dalsi informace: #Besonders auch geeignet fur.other-sme#

5.1.7. Strategické zadavani zakazek
Cil strategického zadavani zakazek: Snizeni dopadu na zivotni prostiedi
Popis: See the tender documents.
Cil strategického zadavani zakazek: PInéni socialnich cill
Popis: See the tender documents.
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PFistup ke snizovani dopadu na Zivotni prostfedi: Ochrana a obnova biologické rozmanitosti a
ekosystému, Pfechod na obéhové hospodarstvi, Pfizpusobovani se zméné klimatu,
Zmirhovani zmény klimatu

Prosazovany socialni cil: Rovnost etnickych skupin, Rovnost Zen a muzl, Nalezita péce v
oblasti lidskych prav v globalnich dodavatelskych fetézcich, Pracovni pfilezitosti pro
dlouhodobé nezaméstnané osoby, znevyhodnéné osoby a/nebo osoby s postizenim,
Spravedlivé pracovni podminky, Jiné

5.1.9. Kiritéria pro vybér
Zdroje vybérovych kritérii: Oznameni
Kritérium: DalSi ekonomické nebo finanéni pozadavky
Popis vybérového kritéria: EN-A1: Principles for the execution of orders (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): The eligbility criteria are not from the same category
as stipulated above, as there is no suitable category. 1. Self-declaration: name of company
and address, tax ID, registration and commercial register number or equivalent register in
accordance with the legal provisions of the country of origin. 2. No grounds for exclusion
pursuant to § 123, § 124 GWB, § 22 LkSG, EU-Russia sanctions 3. Declaration of bidding
consortium and/or declaration of subcontractors (if applicable)

Kritérium: DalSi ekonomické nebo finan¢ni pozadavky

Popis vybérového kritéria: EN-A2: Conditions for the reduction of candidates (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): If we receive more than 5 requests to participate,
we will make a selection on the basis of the criteria laid out in the procurement documents and
invite tenders only from the 5 candidates with the highest scores. We reserve the right to
cancel the procurement procedure if we receive fewer than 2 requests to participate. Weighted
criteria for the selection of candidates: 1. Technical experience (75%) 1. Strategic
Communication in the field of labour market policies 20% 2. Capacity Development for
government and private entities in the field of labour market policies 15% 3. Job Preparation
10% 4. Labour Market Measures 20% 5. Monitoring, Evaluation and Learning in the field of
labour market 10% 2. Regional experience (15%) Regional experience in Northern Africa or
MENA 15% 3. Experience of development projects (at least 50% ODA-financed) (10%)

Kritérium: Reference na urcité sluzby

Popis vybérového kritéria: EN-B1: Technical and professional ability (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): 1. The technical assessment is only based on
reference projects with a minimum commission value of 500000 EUR (net). 2. At least 4
reference projects in the technical field Labour Market of which at least 4 reference projects in
Northern Africa or MENA in the last 36 months (deadline: date of publication of invitation to
tender).

Kritérium: Prdmérny ro€ni obrat

Popis vybérového kritéria: EN-C1: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average annual turnover for the last three years
(last-but-four financial year can be included in case of tenders held within 6 months of end of
last financial year), at least: 2 Million EUR (net).

Kritérium: DalSi ekonomické nebo finanéni pozadavky

Popis vybérového kritéria: EN-C2: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average number of employees and managers in the
last three calendar years, at least 20 persons.
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Kritérium: Reference na urcité sluzby

Popis vybérového kritéria: Assessment of technical eligibility / weighted criteria for the
selection of candidates - Weighted criteria for the selection of candidates: 1. Technical
experience (XX%) 2. Regional experience (XX%) 3. Experience of development projects (at
least 50% ODA-financed) (XX%)

Kritéria budou pouzita k vybéru uchazecu, ktefi budou pozvani do druhé faze Fizeni

Vaha (procenta, pfesné): 100,00

Informace o druhé fazi dvoufazového fizeni:

Minimalni poCet uchazedcu, ktefi budou pozvani do druhé faze fizeni: 5

Maximalni pocet uchazecu, ktefi budou pozvani do druhé faze fizeni: 6

Rizeni prob&hne v nékolika na sebe navazuijicich fazich. V kazdé fazi mohou byt uréiti
ucastnici vyfazeni

Kupuijici si vyhrazuje pravo zadat zakazku na zakladé ptvodnich nabidek bez dalSich jednani

5.1.11. Zadavaci dokumentace
Jazyky, v nichZz je oficialné k dispozici zadavaci dokumentace: angli¢tina
Lhita pro vyzadani dalSich informaci: 27/07/2026 23:59:59 (UTC+02:00) vychodoevropsky
Cas, stfedoevropsky letni Cas
Adresa zadavaci dokumentace: https://ausschreibungen.giz.de/Satellite/notice
/ICXTRYY6YTPV3RJ21/documents
Komunikaéni kanal ad hoc:
URL: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYYG6YTPV3RJ21

5.1.12. Podminky zadavani zakazek
Podminky fizeni:
Predpokladané datum odeslani vyzev k podavani nabidek: 10/08/2026
Podminky podani:
Elektronické podani: PoZzadovana
Adresa pro podani: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYY6YTPV3RJ21
Jazyky, v nichz |ze podavat nabidky nebo Zadosti o u€ast: angli¢tina
Elektronicky katalog: Nepovolena
Varianty: Nepovolena
UchazeCi mohou podat vice nez jednu nabidku: Nepovolena
Lhata pro doruceni zadosti o ucast: 03/08/2026 12:00:00 (UTC+02:00) vychodoevropsky ¢as,
stfedoevropsky letni ¢as
Informace, které Ize doplnit po uplynuti Ihity pro predkladani navrhi:
Podle uvazeni kupujiciho mohou byt nékteré chybéjici dokumenty tykajici se uchazece
predlozeny pozdéji.
Dalsi informace: GIZ asks the applicant or bidder to submit, complete or correct documents,
within the framework laid down by law.
Smluvni podminky:
PInéni zakazky musi byt provedeno v ramci programu chranéného zaméstnani: Ne
Podminky tykajici se pInéni zakazky: The execution conditions result from the information
given in the contract notice and the tender documents.
Elektronicka fakturace: PoZzadovana
Bude pouzito elektronické objednavani: ano
Bude pouzita elektronicka platba: ano

5.1.15. Techniky
Ramcova dohoda:
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Zadna ramcovéa dohoda
Informace o dynamickém nakupnim systému:
Zadny dynamicky nakupni systém

5.1.16. Dalsi informace, mediace a prezkum
Organizace pfislusna pro pfezkum: Vergabekammern des Bundes
Informace o lhatach pro prezkum: According to Article 160, Section 3 of the German Act
Against Restraint of Competition (GWB), application for review is not permissible insofar as 1.
the applicant has identified the claimed infringement of the procurement rules before
submitting the application for review and has not submitted a complaint to the contracting
authority within a period of 10 calendar days; the expiry of the period pursuant to Article 134,
Section 2 remains unaffected, 2. complaints of infringements of procurement rules that are
evident in the tender notice are not submitted to the contracting authority at the latest by the
expiry of the deadline for the application or by the deadline for the submission of bids,
specified in the tender notice. 3. complaints of infringements of procurement rules that first
become evident in the tender documents are not submitted to the contracting authority at the
latest by the expiry of the deadline for application or by the deadline for the submission of bids,
4. more than 15 calendar days have expired since receipt of notification from the contracting
authority that it is unwilling to redress the complaint. Sentence 1 does not apply in the case of
an application to determine the invalidity of the contract in accordance with Article 135, Section
1 (2). Article 134, Section 1, Sentence 2 remains unaffected.
Organizace poskytujici dal$i informace o zadavacim fizeni: Deutsche Gesellschaft fur
Internationale Zusammenarbeit (GlIZ) GmbH
Organizace pfijimajici zadosti o u€ast: Deutsche Gesellschaft fir Internationale
Zusammenarbeit (GIZ) GmbH

8. Organizace

8.1. ORG-0001
Oficialni nazev: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ) GmbH
Registracni Cislo: 993-80072-52
Postovni adresa: Dag-Hammarskjold-Weg 1 - 5
Obec: Eschborn
PSC: 65760
Niz8i uzemni jednotka zemé (NUTS): Main-Taunus-Kreis (DE71A)
Zemé: Némecko
E-mail: zuhal.uysal@giz.de
Telefon: +49 6196791481
Fax: +49 6196791115
Internetova adresa: https://www.giz.de
Ulohy této organizace:
Kupujici
Organizace poskytujici dal$i informace o zadavacim fizeni
Organizace pfijimajici zadosti o ucast

8.1. ORG-0002
Oficialni nazev: Vergabekammern des Bundes
Registracni €islo: 022894990
Postovni adresa: Kaiser-Friedrich-Stralle 16
Obec: Bonn
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PSC: 53113

Niz8i uzemni jednotka zemé (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Zemé: Némecko

E-mail: vk@bundeskartellamt.bund.de

Telefon: +49 2289499-0

Ulohy této organizace:

Organizace pfislusna pro pfezkum

8.1. ORG-0003
Oficialni nazev: Datenservice Offentlicher Einkauf (in Verantwortung des Beschaffungsamts
des BMI)
Registracni Cislo: 0204:994-DOEVD-83
Obec: Bonn
PSC: 53119
Niz8i uzemni jednotka zemé (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Zemé: Némecko
E-mail: noreply.esender_hub@bescha.bund.de
Telefon: +49228996100
Ulohy této organizace:
TED eSender

10. Zména
Znéni pfredchoziho oznameni, které ma byt zménéno

f4e78dda-9c31-44cb-83dd-8371056ab2e4-01
Hlavni davod zmény

Informace aktualizovany
Popis

Due to a bidder question, the eligibility criterion for the region of the reference projects has
been changed. Additionally the deadline for submission of requests for participation has been
extended by 1 week.

10.1. Zména
Identifikator sekce: PROCEDURE
Popis zmén: Due to a bidder question, the eligibility criterion for the region of the reference
projects has been changed. Additionally the deadline for submission of requests for
participation has been extended by 1 week.
Zadavaci dokumentace byla zménéna dne: 01/07/2026

Oznameni - informace

Identifikator oznameni/verze: ba1ae725-7686-4f9¢c-9b85-7941b0965327 - 01

Druh formulafe: Zadavani

Typ oznameni: Oznameni o zahajeni zadavaciho nebo koncesniho fizeni — standardni rezim
Podtyp oznameni: 16

Datum odeslani oznameni: 01/07/2026 12:09:24 (UTC+02:00) vychodoevropsky &as,
stfedoevropsky letni ¢as
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Jazyky, v nichz je toto oznameni oficialné k dispozici: angli¢tina
Cislo zvetfejnéni oznameni: 455739-2026

Cislo vydani v fadé S UF. vést.: 125/2026

Datum zvefejnéni: 02/07/2026
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