See the notice on TED website

354969-2026 - AlaywVvIONOG

Aavia — Yrnpeoieg mpooAnyng — Recruitment services for VIP positions

OJ S 99/2026 26/05/2026

MpokApuén ocuufacng N cUNBACNG TTAPAXWPNONG — TUTTOTTOINHUEVO KABEOTWG
YTmnpeoieg

1. AyopaoTiig

1.1. AyopaoTig
Emionun ovopoaoia: Danmarks Tekniske Universitet - DTU
Email: karho@adm.dtu.dk
Nouikr) yop@r) ayopaoTr): Opyaviopog dnuoaciou dikaiou
ApaoTtnpidtnTa TNG avabétouoag apxng: Exkraideuon

2. Aladikaoia

2.1. Aiadikacia
TitAog: Recruitment services for VIP positions
Mepiypaen: DTU continuously seeks the right candidates for the many exciting challenges and
tasks that need to be solved. DTU Group HR can handle a large part of this but for certain VIP
make use of an external recruitment agency. VIP positions are understood as VIP Leadership
and staff positions such as Department Director, Professor, Associate Professor, Dean and
Senior Researcher etc..
AvayvwplioTIKO diadikaciog: 05730b3b-4d08-435a-9316-f280e50c0110
EowTtepikd avayvwplioTiko: #10730
Eidog diadikaciag: Me diatrpayudTeuon Pe TTponyoupevn dnUoaicuon TTPOKNPUENS
dlaywviouou/avtaywvioTIKr diadikaoia pe diatpayudreuon
H diadikaoia emTayxuveral: oxl
KUpia xapaktnpioTika Tng diadikaciag: DTU expects to have 1 negotiation with each of the
prequalified Tenderers. However DTU can award the contract at any time based on the initial
tender and are not obliged to have a negotiation.

21.1. ZKomrog
XapakTtpag TNG aUpBaong: YTnpeaieg
Kupia tagivounon (cpv): 79600000 YTrnpeoieg TpdoAnywng

2.1.2. Toémrog ekTéAeong
OTtroudnroTte

21.3. Aiia
EkTipwpevn agia xwpig GrA: 4 000 000,00 DKK
MéyioTn agia Tng ocupgwviag-trAaiciou: 5 200 000,00 DKK

2.1.4. Tevikég TAnpoopicg
NopuikA Bdon:
Odnyia 2014/24/EE

2.1.6. Ao6yol amrokAgiopoU
Mnyég Twv Adywyv atrokAgiopou: Mpoknpuén, Eupwtraiké Eviaio ‘Eyypago Zuupaong (EEEL),
‘Evyypago olpBaong
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AlagBopd: Has the economic operator itself or any person who is a member of its
administrative, management or supervisory body or has powers of representation, decision or
control therein been the subject of a conviction by final judgment for corruption, by a conviction
rendered at the most five years ago or in which an exclusion period set out directly in the
conviction continues to be applicable? As defined in Article 3 of the Convention on the fight
against corruption involving officials of the European Communities or officials of Member
States of the European Union, OJ C 195, 25.6.1997, p. 1, and in Article 2(1) of Council
Framework Decision 2003/568/JHA of 22 July 2003 on combating corruption in the private
sector (OJ L 192, 31.7.2003, p. 54). This exclusion ground also includes corruption as defined
in the national law of the contracting authority (contracting entity) or the economic operator
Atrartn: Has the economic operator itself or any person who is a member of its administrative,
management or supervisory body or has powers of representation, decision or control therein
been the subject of a conviction by final judgment for fraud, by a conviction rendered at the
most five years ago or in which an exclusion period set out directly in the conviction continues
to be applicable? Within the meaning of Article 1 of the Convention on the protection of the
European Communities' financial interests (OJ C 316, 27.11.1995, p. 48).

NopigoTToinon €06dwv atrd TTAPAVOUEG dPACTNPIOTNTES i XPNUATODOTNON TNG TPOUOKPATIOG:
Has the economic operator itself or any person who is a member of its administrative,
management or supervisory body or has powers of representation, decision or control therein
been the subject of a conviction by final judgment for money laundering or terrorist financing,
by a conviction rendered at the most five years ago or in which an exclusion period set out
directly in the conviction continues to be applicable? As defined in Article 1 of Directive 2005/60
/EC of the European Parliament and of the Council of 26 October 2005 on the prevention of
the use of the financial system for the purpose of money laundering and terrorist financing (OJ
L 309, 25.11.2005, p. 15).

2uppeTOXN 0€ eykAnuaTikr opydvwon: Has the economic operator itself or any person who is
a member of its administrative, management or supervisory body or has powers of
representation, decision or control therein been the subject of a conviction by final judgment
for participation in a criminal organisation, by a conviction rendered at the most five years ago
or in which an exclusion period set out directly in the conviction continues to be applicable? As
defined in Article 2 of Council Framework Decision 2008/841/JHA of 24 October 2008 on the
fight against organised crime (OJ L 300, 11.11.2008, p. 42).

TpouOKPATIKA EYKAANOTA ) EYKAAPOTA OUVOESUEVA PE TPOPOKPATIKEG dPAOCTNPIOTNTEG: Has the
economic operator itself or any person who is a member of its administrative, management or
supervisory body or has powers of representation, decision or control therein been the subject
of a conviction by final judgment for terrorist offences or offences linked to terrorist activities,
by a conviction rendered at the most five years ago or in which an exclusion period set out
directly in the conviction continues to be applicable? As defined in Articles 1 and 3 of Council
Framework Decision of 13 June 2002 on combating terrorism (OJ L 164, 22.6.2002, p. 3). This
exclusion ground also includes inciting or aiding or abetting or attempting to commit an
offence, as referred to in Article 4 of that Framework Decision.

Maidikn epyacia kal GAAEG HOPPEG euTTOopiag avBpwTtwy: Has the economic operator itself or
any person who is a member of its administrative, management or supervisory body or has
powers of representation, decision or control therein been the subject of a conviction by final
judgment for child labour and other forms of trafficking in human beings, by a conviction
rendered at the most five years ago or in which an exclusion period set out directly in the
conviction continues to be applicable? As defined in Article 2 of Directive 2011/36/EU of the
European Parliament and of the Council of 5 April 2011 on preventing and combating
trafficking in human beings and protecting its victims, and replacing Council Framework
Decision 2002/629/JHA (OJ L 101, 15.4.2011, p. 1).
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MapdBaon UTTOXPEWOEWV OTOUG TOMEIG Tou TTEPIBAANOVTIKOU dikaiou: Has the economic
operator, to its knowledge, breached its obligations in the field of environmental law? As
referred to for the purposes of this procurement in national law, in the relevant notice or the
procurement documents or in Article 18(2) of Directive 2014/24/EU.

MapdaBaon UTTOXPEWOEWV OTOUG TOUEIG TOU £pyaTikou dikaiou: Has the economic operator, to
its knowledge, breached its obligations in the field of labour law? As referred to for the
purposes of this procurement in national law, in the relevant notice or the procurement
documents or in Article 18(2) of Directive 2014/24/EU.

MapdaBaon UTTOXPEWOEWVY OTOUG TOMEIG TOU KOIVWVIKOU dikaiou: Has the economic operator, to
its knowledge, breached its obligations in the field of social law? As referred to for the
purposes of this procurement in national law, in the relevant notice or the procurement
documents or in Article 18(2) of Directive 2014/24/EU.

20oBapo emTayyeAPaTIKO TTOpATITWHA: Is the economic operator guilty of grave professional
misconduct? Where applicable, see definitions in national law, the relevant notice or the
procurement documents.

Weudeic dnAwaoelg, atrokpuywn TTANPOQOPIWY, aVIKAVOTNTA TTAPOXAG TWV ATTAITOUNEVWY
eYYPAapwy 1 ANWn TTANPOPOPIWY EUTTIOTEUTIKOU XAPAKTAPA TTOU agopouv TNV TTapouca
diadikacia: Can the economic operator confirm that:a) It has been guilty of serious
misrepresentation in supplying the information required for the verification of the absence of
grounds for exclusion or the fulfilment of the selection criteria,b) It has withheld such
information,c) It has not been able, without delay, to submit the supporting documents required
by a contracting authority or contracting entity, andd) It has undertaken to unduly influence the
decision making process of the contracting authority or contracting entity, to obtain confidential
information that may confer upon it undue advantages in the procurement procedure or to
negligently provide misleading information that may have a material influence on decisions
concerning exclusion, selection or award?

2UYyKPOUOT CUPQEPOVTWY AOYW TNG CUPPETOXNG Tou 0Tn dladikaoia ouvayng Tng oupBaong:
Is the economic operator aware of any conflict of interest, as indicated in national law, the
relevant notice or the procurement documents due to its participation in the procurement
procedure?

ApeoN A EUUEON CUPPETOXN OTNV KATApPTIoN TNG TTapoucag diadikaoiag ouvayng ouupaong:
Has the economic operator or an undertaking related to it advised the contracting authority or
contracting entity or otherwise been involved in the preparation of the procurement procedure?
MapaBaon uttoxpEwaong TTOU OXETICETAI PE TNV KATABOAN EI0QOPWV KOIVWVIKNG a0PAAIONG:
Has the economic operator breached its obligations relating to the payment social security
contributions, both in the country in which it is established and in Member State of the
contracting authority or contracting entity if other than the country of establishment?
MapaBaon uttoxpEéwaong TTou OXeTICeTal JE TNV KATABOAR @opwv: Has the economic operator
breached its obligations relating to the payment of taxes, both in the country in which it is
established and in Member State of the contracting authority or contracting entity if other than
the country of establishment?

AvooToAn emTixeipnUaTIKWY dpacTnplothTwy: Are the business activities of the economic
operator suspended? This information needs not be given if exclusion of economic operators
in this case has been made mandatory under the applicable national law without any
possibility of derogation where the economic operator is nevertheless able to perform the
contract.

Mrwyxeuon: Is the economic operator bankrupt? This information needs not be given if
exclusion of economic operators in this case has been made mandatory under the applicable
national law without any possibility of derogation where the economic operator is nevertheless
able to perform the contract.
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AloKavovIOuOG hE Toug TTIoTWTEG: Is the economic operator in arrangement with creditors? This
information needs not be given if exclusion of economic operators in this case has been made
mandatory under the applicable national law without any possibility of derogation where the
economic operator is nevertheless able to perform the contract.

ApepeyyuoTnTa: Is the economic operator the subject of insolvency or winding-up? This
information needs not be given if exclusion of economic operators in this case has been made
mandatory under the applicable national law without any possibility of derogation where the
economic operator is nevertheless able to perform the contract.

Mepiouoiakd oToixeia UTTO avaykaoTikr dlaxeipion atmd ekkabapioTr): Are the assets of the
economic operator being administered by a liquidator or by the court? This information needs
not be given if exclusion of economic operators in this case has been made mandatory under
the applicable national law without any possibility of derogation where the economic operator
is nevertheless able to perform the contract.

KatdoTtaon avdAoyn Tng TTTwxeuong, duvauel Tng €BVIKNAG vopoBbeaiag: Is the economic
operator in in any analogous situation like bankruptcy arising from a similar procedure under
national laws and regulations? This information needs not be given if exclusion of economic
operators in this case has been made mandatory under the applicable national law without any
possibility of derogation where the economic operator is nevertheless able to perform the
contract.

5. MapTida

5.1. NapTida: LOT-0000
TitAog: Recruitment services for VIP positions
Mepiypapn: DTU continuously seeks the right candidates for the many exciting challenges and
tasks that need to be solved. DTU Group HR can handle a large part of this but for certain VIP
make use of an external recruitment agency. VIP positions are understood as VIP Leadership
and staff positions such as Department Director, Professor, Associate Professor, Dean and
Senior Researcher etc..
EowTtepikd avayvwploTiko: #10730

5.1.1. ZKotroég
XapakTpag NG oUpPaong: YTInPeoieg
Kupia tagivounon (cpv): 79600000 YTtrnpeaieg TpocAnyng

5.1.2. Toémog ekTéAeong
OTroudnTroTte

5.1.3. EkKTIJWPEVN SidpKela
Aiapkeia: 4 ‘Etn

5.1.5. Atia
EkTipwpevn agia xwpig ®IA: 4 000 000,00 DKK
MéyioTn agia Tng ocupgwviag-trAaiciou: 5 200 000,00 DKK

5.1.6. Tevikég TTAnpo@opieg
Kat’ atroKAEIOTIKOTNTO CUUHETOXN:
Aev TTAPOXWEEITAI CUPMPETOXN.
‘Epyo dnuéoiwv cupBdocwy 1Tou dev xpnuatodoTeital atrd Ta Tapeia Tng EE
H dnudoia oupBacn KaAUTITETAI ATTO TN CUPPWVIa yia TIG dnuooieg oupBaocclg (ZAZ): val

5.1.9. Kpithpia €mAoyng
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Mnyég Twv kpITnpiwv emAoynig: MNMpoknpuén, EupwTraiké Eviaio ‘Eyypago Zuupaong (EEEY),
‘Evypago olpBaong

Kpitipio: XpnHOTOOIKOVOUIKOG DEIKTNG

Meprypaer) Tou kKpitnpiou emAoyng: For the last 3 audited financial years, as a minimum the
Applicant/Tenderer must on average have had a: - Solvency ratio at 15% If the Applicant
[Tenderer is unable to fulfil the requirements, the Applicant /Tenderer may enter into or form a
consortium or rely on the capacities of other entities.

Ta kpiTpia Ba xpnoigoTroinBouyv yia TNV €TTIAOYK Twv UTToWn@iwv Tou 6a KAnBouv va
OUMMETAOYXOUV OTO BeUTEPO OTADIO TNG OIOBIKATIAG

Kpithpio: Avo@opEg 0 KABOPIOPEVES UTTNPETIEG

Mepiypan) Tou Kpitnpiou €mAoyng: The Applicant/Tenderer must provide as a minimum 3
references for companies and/or institutions for which Applicant/Tenderer has collaborated
with and performed comparable assignments. By comparable assignments is meant
continuous international recruiting and search of VIP positions, which resulted in a successful
employment relationship. By a successful employment relationship means that the candidate
remains employed in the position for a minimum of 12 months. The agreement to which the
reference refers must not be more than 3 years old. This means that the agreement must be in
operation or have been in operation within the last 3 years calculated from deadline for
submission of request for participation. The Applicant/Tenderer should give the following
information for each reference: « Name of reference (companies and/or institutions) « Time for
start-up of collaboration. If the collaboration started earlier than 3 years, then it must be
documented that recruitment tasks have been performed within the last 3 years and when the
first recruitment task was performed for the reference within the last 3 years. « The number of
and a description of the international recruitment assignments and comparability, including
which job types within the VIP area. A description is not required for each individual
recruitment task, but for each of the job types within the VIP area that are representative of the
total number of recruitment tasks. Applicant/Tenderer is encouraged to elaborate and enclose
the references in a separate document. If the Applicant/Tenderer provides/submits more than
3 references, DTU will only consider the first 3 references. If the Applicant/Tenderer is unable
to fulfil the requirements, the Applicant/Tenderer may enter into or form a consortium or rely on
the capacities of other entities

Ta kpITApla Ba xpnoiygoTroinBouyv yia Tnv €TIAOYN TwWV UTTown@iwy TTou Ba KAnBouv va
OUUMETAOXOUV OTO BEUTEPO OTADIO TNG DIABIKATIOG

NMAnpo@opieg OXETIKA e TO BeUTEPO OTADIO O€ diadikaoia 800 oTadiwv:

EAGxioTog apiBudg uttown@iwy tmou 6a KANBoUv va CUPPETAOXOUV OTO OEUTEPO OTADIO TNG
dladikaciog: 3

MéyioTog apiBuog utrown@iwv TTou Ba KANBoUV va cupPEeTAoouv 0TO BeUTEPO OTADIO TNG
dladikaciog: 3

H diadikaoia dieEdyeTal oe S1000XIKES PATEIC. 2€ KABE PAOT), OPIOCUEVOI CUPUETEXOVTEG NTTOPET
Va OTTOKAEIOTOUV

O ayopaoTAg diatnpei To dikaiwpa va avabéael Tn ouupacn BACE! TWV APXIKWY TTPOCPOPUWIV
XWPIG TTEPAITEPW BIATTPAYUATEUCEIG

5.1.10. Kpithpia avadeong
Kpitfpio:
Eidog: Tiun
Ovopaoia: Pris
Mepiypaen: Cf. Appendix 2 - Prices, the evaluation price is: * Percentage of annual salary, pr.
recruitment - first candidate * Percentage of annual salary pr. recruitment - subsequent
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candidates The two prices are weighted as below: - Percentage of annual salary per
recruitment - first candidate 75% - Percentage of annual salary per recruitment - subsequent
candidates 25%

KaTnyopia Tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIRES)

ApiBudg kpitnpiou avabeong: 40

Kpitipio:

Eidog: MoidmnTa

Ovopaoia: Kvalitet

Mepiypan: Quality is divided into the following sub-criteria and will be weighted as follows:
Quality — sub-criteria I: Item in Appendix 1 — Requirement specification: 1.4, 1.5, 1.6, 1.8, 1.9,
1.10, 1.13, 3.2 - 35% Quality — sub-criteria 1l: Response of Appendix 3 — Case - 65%
KaTnyopia Tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIREG)

ApiBudg kpitnpiou avabeong: 60

5.1.11. "Eyypa@a dnuociwv cupfdocswyv
AielBuvon Twv eyypdpwy TnG dnuoaciag ocuuBaong: hitps://eu.eu-supply.com/app/rfq
/rwlentrance s.asp?PID=454929&T1D=200415657&B=

5.1.12. Opoil dnuociwv cuppdoewyv
‘Opol1 uttoBoARg:
HAeKTpOVIKT) UTTOBOAN: YTTOXPEWTIKN
AieuBuvon yia uttoBoAn: https://eu.eu-supply.com/app/rfg/rwlentrance s.asp?
PID=454929&TID=200415657&B=
"AWOOEG OTIG OTTOIEG UTTOPOUV VA UTTOBANBOUV 01 TIPOCPOPEG 1 Ol AITHOEIG CUPUETOXNG:
ayyAIKa
HAEKTPOVIKOG KATAAOYOG: Agv ETITPETTETAI
MapaAhayég: Agv eTITPETTETAI
O1 TTPoCPEPOVTEG UTTOPOUV Va UTTORBAAOUV TTEPICTOTEPEG ATTO Hia TIPOCQYOPEG: AEV ETTITPETTETAI
MpoBeouia TTapaAafng Twv aiIrqoewy cuppeToXns: 14/08/2026 21:59:00 (UTC+00:00) Qpa
AuTikng EupwTing, GMT
NMAnpo@opieg TTou PTTOPOUV va CUUTTANPWOOUV PeTA TN AREN TnG TTpoBecuiag uTToBOARG

Katd Tn SIAKPITIKA EUXEPEIQ TOU QYOPAOTH, OPICHEVA EyYPa@A OXETIKA PE TOV TTPOCQPEPOVTA
TTOU AgiTTouv PTTopouv va utrtoAnBouv apydTepa.

MpdoBeTeg TANpoopies: Certain supplementary information may be submitted in accordance
with the procurement rules.

‘Opol TnG ouupaong:

H oUuuBaon TTpETrel va ekTEAEITAI OTO TTAQICIO TTPOYPOUMATWY TTPOCTATEUONEVNG ATTAOXOANONG:
Oxi

ATTaITEITQI CUPQWVIa TAPNONG Tou atTopprTou: OXI

HAekTpOVIKN TIMOAOYNON: YTTOXPEWTIKN

Oa xpnoipoTToIiNdei NAEKTPOVIKA TTapayyeAia: Oxi

©a xpnoihoTToIiNBEei NAEKTPOVIKA TTANPWUNR: Vai

5.1.15. Texvikég
Zupwvia-TAaioio:
2UMQWVIO-TTAQIOI0, XWPIG ETTAVEKKIVNON d1ayWVIOUOU
MéyioTog apiBudg cupPETEXOVTWY: 1
NMAnpo@opieg OXETIKA PE TO SUVAMIKO CUCTNHA AYOPWV:
Kavéva duvapiké ouoTnua ayopwy
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5.1.16. Mepaitépw TTANpOoPoOpicg, diauecoAdBNon Kal TTPOCPUYN
Opyaviopog mpoo@uyng: Klagenaevnet for Udbud
MAnpo@opiec oxeTIKA e TIG TTpoBeouieg eTavetéTaong: Complaint regarding the award of a
framework agreement: Complaint regarding the award of a contract must be submitted no later
than 6 months from the date after the Contracting Authority has notified the concerned
Candidates and Tenderers that a framework agreement has been concluded, cf. lov om
Klageneevnet for Udbud (Complaints Board for Tenders) § 7, Section 2, no. 3.
Opyaviopog TTapoxns TTPOCOETWY TTANPOPOPIWYV OXETIKA PE TN diadikaoia dnuoaciwv
ouppBacewv: Danmarks Tekniske Universitet - DTU
Opyaviopog TTapoxng ekTég diadikTuou TTPpOoRacng oTa £yypaga g dnudoiag cuppaong:
Danmarks Tekniske Universitet - DTU
OpyavioPog TTaPOXNG TTEPICOOTEPWY TTANPOPOPIWYV TWV BIAdIKACIWY TTPOCPUYAG:
Konkurrence- og Forbrugerstyrelsen
Opyaviopog TrapaAaBnig aimioewy cuppeToxns: Danmarks Tekniske Universitet - DTU
Opyaviopog etregepyaaiag Twy Tpoo@opwv: Danmarks Tekniske Universitet - DTU

8. Opyaviouoi

8.1. ORG-0001
Etrionun ovouaoia: Danmarks Tekniske Universitet - DTU
ApiBudg karaxwpiong: 30060946
Taxudpouikr) dieuBuvon: Anker Engelunds Vej 1
MoéAn: Kgs. Lyngby
TayxudpouIkog Kwdikag: 2800
YTmrodiaipeon xwpag (NUTS): Kgbenhavns omegn (DK012)
Xwpa: Aavia
MpéowTro emkoivwviag: Karin Holmsgaard
Email: karho@adm.dtu.dk
TnAépwvo: +45 31964928
HAekTpovikr dieuBuvon: https://www.dtu.dk
MpowiA ayopaoTA: https://eu.eu-supply.com/ctm/company/companyinformation/index/165863
P6Aol autoU Tou opyaviouou:
AyopaoTAg
Opyaviopog TTapoxng TTPOCOETWY TTANPOPOPIWYV OXETIKA PE TN diadikagia dnuoaiwv
ouuBdoewyv
Opyaviopog TTapoxns ekTog diadikTuou TTPpdaRacng ata £yypaga TngG dnuéaoiag cuupaong
Opyaviopog TTapaAaBig AITACEWY CUPPETOXAS
Opyaviopog eTTECEPYATIOg TWV TTPOCPOPUWIV

8.1. ORG-0002
Emionun ovouaoia: Klagenaevnet for Udbud
ApIBu6G Kataxwplong: 37795526
Tayudpopikn dieuBuvon: Naevnenes hus, Toldboden 2
MéAN: Viborg
TaxudpouIkog Kwdikag: 8800
YTmrodiaipeon xwpag (NUTS): Kgbenhavns omegn (DK012)
Xwpa: Aavia
Email: klfu@erst.dk
TnAépwvo: +45 35291000
HAekTpovikr) dieuBuvon: http://www.klfu.dk
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Po6Ao1 autoU Tou opyavicuou:
Opyaviopog TTPocPUYNG

8.1. ORG-0003
Etrionun ovouacia: Konkurrence- og Forbrugerstyrelsen
ApiBudg karaxwpiong: 10294819
Taxudpouikr) dieuBuvon: Carl Jacobsens Vej 35
MéAN: Valby
TaxudpouIkog KwdIkag: 2500
YTmodiaipeon xwpag (NUTS): Kgbenhavns omegn (DK012)
Xwpa: Aavia
Email: kfst@kfst.dk
TnAépwvo: +45 41715000
HAexTpovikn dieuBuvon: http://www.kfst.dk
P6Ao1 autoU Tou opyaviouou:
Opyaviopog TTaPOXNG TTEPICOOTEPWY TTANPOPOPIWY TWV dIAdIKACIWY TTPOCPUYAG

8.1. ORG-0004
Emionun ovouacia: Mercell Holding ASA
ApIBudc kataxwpiong: 980921565
Tayudpopikn dieuBuvon: Askekroken 11
MéAN: Oslo
TaxudpouIKOG KwdIkag: 0277
YTmrodiaipean xwpag (NUTS): Oslo (NO081)
Xwpa: NopBnyia
MpdowTro eTmKoIvwviag: eSender
Email: publication@mercell.com
TnAépwvo: +47 21018800
dag: +47 21018801
HAekTpovikr dieuBuvon: http://mercell.com/
PéAo1 autoU Tou opyaviouou:
TED eSender

MAnpogopieg TTpoknpugng

AvayvwpIoTIKO/EkDoON TTpoKNpuEns: 260e180c-5657-4402-8b8e-3a4662ed9ac4 - 01
Eidog evrutrou: Alaywvioudg

Eidog mrpokApung: MNMpokrpugn ouppBaong i cuuaong Trapaxwpnong — TUTTOTTOINUEVO
KaBeoTWG

YTro€idog TrpokApu¢ng: 16

Huepopnvia atrooToAng TnG Tpoknpuéng: 21/05/2026 13:50:35 (UTC+00:00) Qpa AuTikAg
Eupwtng, GMT

Huepopnvia atrooToArg TTpokApugng/yvwaototroinong (amo tov eSender): 21/05/2026 15:01:03
(UTC+00:00) Qpa AuTtikAg Eupwting, GMT

Awooeg oTIg oTToiEg dlaTiBeTaN £TTIONUA N TTApoUCa TTPOKNPUEN: ayyAIKA

ApiBudg dnpoaoicuong NG TTpokripugns: 354969-2026

ApIBu6G Teuoug EE S: 99/2026

Huepopnvia dnuooisuong: 26/05/2026
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