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Hvwpévo Baoileio-Guildford: Ymrnpeoieg uyeiag kal ac@daAegiag
OJ S 204/2016 21/10/2016

Mpoknpugn oupBaong

YTnpeoieg

Odnyia 2004/18/EK
TuAua I: AvaBétouoa apxn

1. Emrwvupia kai dieubivoeig
Emionun emmwvupia: University of Surrey
Tay. dieuBuvon: Senate House, Stag Hill
MoéAn: Guildford
Tay. kwdikég: GU2 7XH
Xwpa: Hvwuévo Baaiielo
Appddiog yia TTAnpogopies: https://in-tendhost.co.uk/universityofsurrey/aspx/Home
AigvBuvon(-¢16) oTo diadikTuo:
evikr d1e0Buvon TNG avaBéTouoag apxng: www.surrey.ac.uk
AiguBuvaon Tou TTpoiA ayopaoTth: https://in-tendhost.co.uk/universityofsurrey/aspx/Home
Mepaitépw TANpPOPOpiEG eival SIaBEoIPeG aTTo:
n TTpoavagepbeica dietbuvon
TeXVIKEG TTPOdIAYPAPEG KAl CUUTTANPWHATIKA éyypaga (CUUTTEPIAAUBAVOHEVWY TWV eYYPAQWYV
YIQ TOV avTaywvVvIOTIKG SIGAOYO Kai yIa TO SuVapIKO cUoTnua ayopwv) eival diadéoipa amé:
n TpoavagepOeioa dieubuvaon
O1 TpooPopEG ) 01 AITHOEIS CUUKETOXNG TTIPETTEI Va UTTOBAAAOVTAI: N TTpoavagpepBeica
dielBuvon

1.2. Eidog Tng avabéTtouocag apxng
Opyaviopog dnuoaiou dikaiou

1.3. KUpia dpaoctnpiéotnta
ExTraideuon

.4. AvdBeon Tng ocuppaong yia Aoyaplaoué aAAwv apxwyv avdadeong
H avaBéTouoa apxn mmpofaivel oTnv ayopd €k pEpoug GAAwWV apxwv avaBeong: oxi

TuAua ll: Avtikeipevo Tng ocuppaong

I.1. Nepiypapn

I.1.1. Ovopacia rou 860nke oTn cUUBACN aTTd TNV AvadéTouca apxn
Occupational Health Services Dynamic Purchasing System.

I.1.2. Eidog Tng ocUuBaong kal TOTTog EKTEAEONG 1} TTApddoong
YTTnpeoieg
Katnyopia utrnpeoiwy: apl® 27: NoITTEG UTTNPETIES
KUpiog 161106 A ToTroBeTia ekTéAeang: Guildford, Surrey.
Kwdikdg NUTS UKJ23 Surrey

1.1.3. TAnpo@opieg OXETIKA € CUNPWVIA-TTAQiICI0 | SUVAMIKO ocUOTHHA AYOPWV
H mmpokApuén apopd TNV el0aywyn duvauikol CUCTANATOS ayopwyV
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I.1.4. TNMAnpo@opicg yia Tn cuppwvia-rAaiolo

1.11.5. ZOvtopun Trepiypagn Tng ocuuBaong i Twv ayopwv
The University of Surrey (‘the University’) is pleased to invite suitably qualified organisations to
apply to join this Dynamic Purchasing System for the provision of Occupational Health (‘OH’)
Physicians in accordance Regulation 34 of the Public Contract Regulations 2015.
The Robens Centre for Occupational Health and Safety (the Robens) is a wholly owned
enterprise unit of the University of Surrey. As such it is a small to medium sized OH service
provider to a number of customer organisations, mainly in London and the South East of
England. Many of Robens customers require a regular OH Adviser input and, to supplement
their skills, the Occupational Physician may work across several customer organisations.
The Robens customer portfolio is largely Higher Education Institutions with local authority,
public sector and healthcare also represented. The Robens also runs a very successful travel
health clinic at its Guildford site for business and leisure travellers.
As an Enterprise Unit, Robens is actively seeking opportunities to expand its portfolio of clients
both in terms of geographical location and services required, and therefore the purpose of this
Dynamic Purchasing System (DPS) is to;
— Establish a list of suitably qualified professional OH practitioners who will be able to support
Robens in achieving its objective, and
— To encourage locally based SME's, as well as larger organisations, to work with Robens to
deliver services to their Clients.
The University of Surrey is a charitable body, registered in England, with registration number
X3967.
This tender has been issued by the University in accordance with Regulation 34 (Dynamic
Purchasing Systems — ‘DPS’) of the Public Contracts Regulations 2015.
This DPS will run continuously from the award date for a minimum of 6 (six) years, when it will
be reviewed to assess whether it is still relevant to the needs of the University. Where the DPS
is considered relevant, it will continue in force, subject to 2 year reviews, for a total period of
10 (ten) years. Where the DPS requires substantial change or amendment, a new contract
notice will be issued and the DPS will be refreshed. In any event the DPS will expire after a
period of 10 (ten) years from the date of award.

1.1.6. Kwdikog(-0i) koivou AegiAoyiou yia Tig dnudoieg ouupdocig (CPV)
71317200 YTtrnpeoieg vyeiag kal ac@aAeiag, 85140000 Aid@opeg UYEIOVOUIKEG UTTNPETIEG,
75122000 AloiknTikéG UYEIOVOMIKEG uTTNPETies, 85100000 Yyelovopikég uttnpeaieg, 85147000
YVYEIOVOUIKEG UTTNPETIEC OTO XWPO £pYATiag

I.11.7. NMAnpo@opitg yia Tn Zuppwvia Tepi Anpociwv Mpounbeiwv (GPA)
H oUpBaon KaAUTITETAI ATTO TH ZUPQWVia TTepi Anuoaiwv MNpounBeiwv: oxI

1.1.8. TuAuata
H mmapouca cUuupaon utrodiaipeital o€ THRPaTa: oxl

1.11.9. NAnpo@opieg OXETIKA e EVAAAOKTIKEG TTPOCPOPES
Oa yivouv dekTEG EVOANOKTIKEG TTPOOQPOPEG: OXI

I.2. Eupog Tng ouppaong

1.2.1. ZuvoAikn TToo6TNTA | éKTAON
The estimated annual spend, based on 2015/16 data is shown below.
H exTipwpevn agia ektog PriA:
EUpog: peratu 80 000 kai 100 000 GBP
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1.2.2. MAnpo@opieg OXETIKA HE SIKAIWMATA TTPOAIPECNS
AikaiwpaTa Tpoaipeong: val
Mepiypaen Twv dikaiwpaTwy TTpoaipeong: The DPS will remain open for an initial period of 6
(six) years with options to extend for 2 further 2 (two) year periods. Maximum duration for the
DPS will therefore be 10 (ten) years.
Mpoowpivd xpovodidypaupa AoKNonNg auTwy TwV SIKAIWUATWY TTPoaipEonG:
o€ pnveg: 36 (atrd Tnv avabeon Tng ouupaong)

1.2.3. TMAnpo@opieg OXETIKA HE TTOPATACEIG
H mmrapouca cupBacn utrékeiTal o€ TTapdracn: vai
ApIBUSG evOEXOUEVWV QVAVEWOEWV: 2

I.3. Aidpkeia Tng ouuBaong N rpoBeouia oAoKARpwong
Aidpkeia og ufveg: 120 (atod Tnv avdBeon TG cUPBaoNG)

TuAua lll: Nopikég, OIKOVOUIKEG, XPNHOATOOIKOVOMIKEG KOl TEXVIKEG TTANPOPOPIES

ll.1. Opol TTou agopolv Tn cuppaon

.1.1. AmaiToUpEVvEG EYYUNOEIG
N/a.

ll.1.2. Baoikoi 6pol xpnuaTod0Tnong Kai TANPWHAS A/Kal ava@opd OTIG OXETIKEG SIaTAEIS
TTou TIG SI€TTOUV
A payment schedule will be agreed for each contract let under this DPS. Payment terms 30 in
arrears.

11.1.3. Nopik pop@pn TTOU TTPETTEI VA £XEI O OMIAOG OIKOVOUIKWYV (POPEWYV OTOV OTToio B
avatedei n ouppacn
N/a.

lll.1.4. Opol ekTéAeong TnG ocUuBaong
H ektéAeon NG ouPPBaong UTTOKEITal O€ €10IKOUG OPOUG: OXI

lll.2. MpoiuTtroBéoeig CUNPETOXAS

ll.2.1. Adc1a AoKNONG ETTAYYEAUATIKAG SpACTNPIOTNTAG, CUUTTEPIACMBAVONEVWV TWV
ATTAITACEWYV VIO TNV EYYPAPN O ETTAYYEAHATIKO | EUTTOPIKO UNTPWO
KatdAoyog kal guvtoun Treplypa@r] Twv opwv: Is detailed in DPS Documents.

11.2.2. OIKOVOMIKA KOl XPNHUOTOOIKOVOUIKNA IKAVOTNTA
KatdAoyog kal cuvtoun Treplypagr] Twv opwv: Is detailed in DPS Documents.
EAdxioTo(-a) etTiredo(-a) evdexouEVWGS aTTaitoupevwy Kpitnpiwv: Is detailed in DPS
Documents.

11.2.3. TexVvIKA Kal ETTAYYEAUATIKA IKAVOTNTA
KaTtdAoyog Kal oUvToun TTEPIYPa@r] TWV OpwV:
Is detailed in DPS Documents.
EAGxioTO(-0) €TTiTTEdO(-0) EVOEXOMEVWG ATTAITOUPEVWY KPITNPIWV:
Is detailed in DPS Documents.

lll.2.4. TMAnpo@opicg yia avaTIOEPEVESG KAT' ATTOKAEIOTIKOTNTA CUMBACEIS

1.3. Opol TTou a@opoulyV £18IKA TIG CUMPBACEIS UTTNPECIWV
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11.3.1. TIAnpo@opieg OXETIKA UE CUYKEKPIMEVN ETTAYYEAMOATIKE KATRYOpPiQ
H ekTéAeon TNG UTTNPECIOG TTPOOPICETAI VIO CUYKEKPIUEVN ETTAYYEAUATIKI KATNYOPIaA: ValI
Avo@épaTe TIG OXETIKEG VOUOBETIKEG, KAVOVIOTIKEG 1) S1oIKNTIKES dIaTaEelg: Is detailed in DPS
Documents.

l11.3.2. MAnpo@opieg OXETIKA PE TO TTPOCWTITIKO TTOU avaAauBdavel TNV EKTEAEON TNG oUpBAONS
YTroxpéwaon avagopdg TwWV OVOUATETTWVUUWY KOl TWV ETTAYYEAUATIKWY TTPOCOVTWY TOU
TIPOCWTTIKOU OTO OTT0i0 avaTiBeTal n eKTEAEON TNG cUUBAONG: Oxl

TuAua IV: Aladikaoia

IV.1. Eidog diadikaoiag

IV.1.1. Eidog diadikaoiag
KAglotr diadikacia

IV.1.2. NMAnpo@opieg OXETIKA ME TA OPIO WG TTPOG TOV APIBUO TWV UTTOYPNPiWV TToU B
TPOooKAnBouv
AVTIKEIMEVIKA KPITAPIO VIO TNV ETTIAOYNA TOU TTEPIOPICHEVOU apIBPoU uTTown@iwv: As this is a
DPS, the number of candidates is not limited, other than the requirement to meet the minimum
criteria stated in the DPS documents.

IV.1.3. MAnpo@opieg OXETIKA ME TN MEIWOT TOU APIONOU TwV AUCEWYV 1| TWV TTPOCPOPWYV KATA
Tn di1dpKeIa TG SlaTTpaypdTeuong 1 Tou diaAdyou

IV.2. Kpithpia avadsong

IV.2.1. Kpitipia avadsong
H mTAéov oIKOVOUIKG CUU@EpoUca TTPOCPOoPG cUPPwva Pe H Tiuh &ev gival To pdvo KpITAPIO
avaBeong kal OAa Ta KpITApIa opiovTal yovo oTa £yypaga TnG ouupacng

IV.2.2. TIAnpo@opieg OXETIKA ME TOV NAEKTPOVIKO TTAEICTNPIACHO
Oa xpnoipoTroinBei NAEKTPOVIKOG TTAEIOTNPIAOHOG: OXI

IV.3. AiloiknTikéG TTAnpOQOpPIES

IV.3.1. ApiBudg avag@opdg TTou XPNOIMOTIOIEI VIO TO PAKEAO N avabéTouca apxn
390/PL

IV.3.2. MponyoUuevn dnuocicuon OXETIKA PE TNV £V AOyw diladikaoia
Ox1

IV.3.3. Opol yia Tn ARYn TEXVIKWYV TTPodIaypa®wyV Kol CUUTTANPWHATIKWY EYYPAQWYV i
TEPIYPAPIKOU EYYPAPOU

IV.3.4. MpoBeoyia rapaAafng Twv TTPOCPOPWYV | TWV AITAOEWV CUMHETOXNS
19.10.2026

IV.3.5. EKTINWMEVN NUEPOMNVIA ATTOOTOANG TWV TTPOCKARCEWV UTTORBOANG TTPOCPOPWY 1
OUMUMETOXNG OTOUG ETTIAEYEVTEG UTTOYPNPIOUG

IV.3.6. M\wooeg oTIg OTToiEg PTTOPOUV VA UTTORANBOUV 01 TTPOCPOPES N} Ol AITACEIG CUUMETOXAS
ayyAIKa.

IV.3.7. EAAXioTn amraiTOUPEVN XPOVIKK dIApKEIA 10XU0G TNG TTPOCPOPAg
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IV.3.8. Opol yia TRV ammrooc@pdyion TwV TTPOCPOPWV

Huepounvia: 19.10.2026

TuApa VI: Npbéc0eTeg TTANPOPOPIES

VI1.

VI.2.

VI.3.
V1.4,
Vi.4.1.
Vi.4.2.
V1.4.3.
VLS.

369661-2016

NMAnpo@opieg OXETIKA pPE ETTAVAAAUPBAVONEVEG CUMPBACEIG
Mpodkerral yia eTravalauBavouévn dnuooia cuupacn: vai

EKTINWPEVOG XPpOVOG dnuocicuong TTEpAITEPW TTPOKNPUEEWV: 6 years. Section 11.2.2) refers.

NMAnpo@opieg oxeTIKA pe Ta Tapeia Tng Eupwtraikng Evwong
H ouuBaon oxetifetan Pe €pyo f/kal TTPOYypaApua xpnuatodoTouuevo atréd Ta Taueia Tng
EupwTraikng ‘Evwong: 6xl

ZUPTTANPWHATIKEG TTANPOPOPIES

Aladikaoieg TPooPUYNS

Dopéag apuddiog yia Tig S1adIKACIEG TTPOCPUYNG

Y1mof3oAn Tpoocpuywyv

Y1rnpeoia amréd Tnv otroia TrapéXovral TTANPOPopiEg yia TNV UTTOBOANR TTPOCPUYWV

Hupepopnvia arooToAnRg TnNG TTApoUcag TTPOKAPUENG
19.10.2016
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