See the notice on TED website

431350-2026 - AlaywVvIouog

NopBnyia — Yrnpeoieg rpoécAnyng — Framework agreement for assistance with recruitment, etc.
for management positions.

OJ S 119/2026 24/06/2026

MpokApugn ocuuBacng N CUNBACNHG TTAPAXWPENONG — TUTTOTTOINHMEVO KABEOTWG

YTnpeoieg

1. AyopaoTig

1.1. AyopaoTig
Emionun ovouacia: Statens vegvesen
Email: debra.gunnerod@vegvesen.no
NouIkA pop@r) ayopaoTr): Opyaviopog dnuoaiou dikaiou TTou TeAE UTTO Tov EAeyx0 apxXAg TNG
KEVTPIKNG KUBEpVNONG
ApaoTnpidéTnTa TNG avaBéTouoas apxng: MeviKEG ONUOCIEG UTTNPETIES

2. Aladikaoia

2.1. Aiadikaoia
TitAog: Framework agreement for assistance with recruitment, etc. for management positions.
Mepiypan): The Norwegian Public Roads Administration, HR and Development (hereafter
called the Contracting Authority), would like to enter into a framework agreement for
assistance in connection with recruitment of directors, department director and other central
management positions. The Norwegian Public Roads Administration is faced with tighter
economic frameworks and increased requirements for prioritising, efficiency and restructuring,
as a result of economic development, a more demanding security policy situation and
demographic changes. This also affects the road sector and sets high requirements for clear,
competent and responsible management. Top managers and other central managers in the
Norwegian Public Roads Administration are responsible for leading a complex and socially
critical activity in a period of uncertainty and restructuring. The choice of right leaders is
therefore decisive for the agency's ability to solve its social mission. Procurement of external
assistance for the selection of management candidates is an important means for: « ensure a
professional, objective and quality assured recruitment process.  reduce the risk of wrong
recruitment « ensure a good decision basis for employment in positions of great strategic and
organisational importance. The framework agreement shall be signed with up to 6 tenderers,
divided as follows: Sub-contract 1: Full recruitment process (up to 2 tenderers) Sub-contract 2:
Executive search and candidate selection (up to 2 tenderers) Sub-contract 3: Candidate
testing (up to two tenderers)
AvayvwpioTiké dladikaciag: b1cd46f7-bd9f-478a-b559-f49a37cf5898
EowTtepIikd avayvwplioTIKO: 26/99921
Eidog diadikaoiag: AvoIKTh
H diadikaoia emtayxuveral: oxl

21.1. ZKotroég
XapakTpag NG oUpPBaong: YTnPeoieg
Kopia ta&ivounaon (cpv): 79600000 YTrnpeaieg TpdoAnywng
MpdoBeTn Tagivounon (cpv): 79611000 Mapoxr) uTTNPEECIWY YIa TV AVEUPEDH EPYAaTiag,
79635000 YTrnpeoieg kEvTpou afloAdynong o€ BEuaTta TTPOCAAWEWY
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2.1.2. Tomog ekTéAeong
Xwpa: NopBnyia
OTToUdATIOTE OTN OUYKEKPIMEVN XWpa

21.3. Aiia
Ekmipwpevn agia xwpig GrA: 11 000 000,00 NOK
MéyioTn agia Tng ocupgwviag-rAaiciou: 11 000 000,00 NOK

2.1.4. Tevikég TAnpo@opicg
NopuikA Bdon:
Odnyia 2014/24/EE

2.1.5. Opoil dnuociwv cupBdacewyv
‘Opol1 uttofBoAng:
MéyioTog apiBudg TTapTidwV yia TIG OTTOIEG Evag TTPOCPEPWY UTTOPET va UTTOBAAEI TTPOCPOPEG:
3
‘Opol Tng ouppaong:
MéyioTog apiBudg TTapTidwyv yia TIG OTToiEG UTTOPOUV va avaTeBolv cupBdocig o€ Evav
TTpooPEpovTa: 3

2.1.6. Ad6yol amrokAgiopoU
Mnyég Twv Adywv atrokAeiopou: EupwTraikd Eviaio ‘Eyypago ZuuBaong (EEEZ)

5. MapTida

5.1. NapTida: LOT-0001
Tithog: Sub-contract 1. Full recruitment process
Mepiypaen: The Norwegian Public Roads Administration, HR and Development (hereafter
called the Contracting Authority), would like to enter into a framework agreement for
assistance in connection with recruitment of directors, department director and other central
management positions. The Norwegian Public Roads Administration is faced with tighter
economic frameworks and increased requirements for prioritising, efficiency and restructuring,
as a result of economic development, a more demanding security policy situation and
demographic changes. This also affects the road sector and sets high requirements for clear,
competent and responsible management. Top managers and other central managers in the
Norwegian Public Roads Administration are responsible for leading a complex and socially
critical activity in a period of uncertainty and restructuring. The choice of right leaders is
therefore decisive for the agency's ability to solve its social mission. Procurement of external
assistance for the selection of management candidates is an important means for: * ensure a
professional, objective and quality assured recruitment process. * reduce the risk of wrong
recruitment ¢ ensure a good decision basis for employment in positions of great strategic and
organisational importance. The framework agreement shall be signed with up to 6 tenderers,
divided as follows: Sub-contract 1: Full recruitment process (up to 2 tenderers) Sub-contract 2:
Executive search and candidate selection (up to 2 tenderers) Sub-contract 3: Candidate
testing (up to two tenderers)
EowTtepikd avayvwplioTiko: 1-0

5.1.1. ZKomrég
XapakTpag TNG oUpPaong: YTInpeoieg
Kupia tagivounon (cpv): 79600000 YTtrnpeaieg TpocAnywng
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MpdoBeTn Tagivéunon (cpv): 79611000 Mapoxr uTTNPECIWY YIO TV AVEUPEDH EPYATiag,
79635000 YTrnpeoieg KEvTpou agloAdynong o€ BEuaTa TTPOCARWEWY

EmiAoyég:

Mepiypaen Twv emAoywv: 1+1 year.

5.1.2. Toémog ekTéAeong
Xwpa: NopBnyia
OTToUdNTIOTE OTN OUYKEKPIPEVN XWpa

5.1.3. EkTIpWpMEVN SidpKEIa
Aildpkela: 4 'ETn

5.1.5. Aiia
Ekmipwpevn agia xwpig ®rA: 11 000 000,00 NOK

5.1.6. Tevikég TTAnpo@opieg
KaTt’ a1roKA€IOTIKOTNTO CUUHUETOXNA:
Aev TTAPOXWPEITAI CUPHPETOXN.
‘Epyo dnuéoiwv cupBdocwy 1Tou dev xpnuatodoTeital atrd Ta Tapeia Tng EE
H dnuooia cupBacn KAAUTITETAI ATTO TN CUPPWVIa yia TIG dnudoieg cupupdoclg (ZAZ): val

5.1.9. Kpitipia €mAoyng
Mnyég Twv KpiTnpiwv emAoyig: MNMpokrpuén
Kpimiplo: AAEG OIKOVOUIKES | XPNMATOOIKOVOUIKES ATTAITHOEIG
Mepiypan Tou kpitnpiou emAoyng: Tenderers must have sufficient financial capacity to fulfil
the contract. In order to fulfil the requirement, it is sufficient for the tenderer to be assessed as
credit worthy based on Experians Commercial Delphi score. If a tenderer is assessed lower
than credit worthy, the contracting authority can undertake an overall assessment based on
additional information. Documentation requirement: The contracting authority will obtain a
credit rating from Experian. If there is doubt, the Contracting Authority can obtain further
information from the tenderer.

KpITAPIO: ZXETIKEG EKTTAIDEUTIKEG KAI ETTAYYEAMOTIKEG TTPOCOVTA

Mepiypan Tou Kpitnpiou emAoyng: Tenderers shall have equivalent experience. In order for
the experience to be equivalent, it must include the following: « Sub-contract 1: Implementation
of a full recruitment process in the government for management positions, including
responsibility for the entire process from needs clarification to candidate recommendation.
Documentation requirement: « Sub-contract 1: Implementation of a full recruitment process in
the government for management positions, including responsibility for the entire process from
needs clarification to candidate recommendation.

Kpitiplo: AAEG OIKOVOUIKES A XPNMATOOIKOVOUIKES ATTAITHOEIG

Mepiypar Tou kpitnpiou emAoyng: The tenderer can, if necessary, rely on other companies'
capacity to fulfil the requirements for economic and financial capacity and/or the requirements
(s) for technical and professional qualifications. Documentation requirement: Tenderers shall
confirm that they fulfil this requirement when submitting their tender. In addition, each
individual entity that the Tenderer will use to submit a separate ESPD form when submitting a
tender. Tenderers shall, upon request from the Contracting Authority, present the following
documentation proof: ¢ If a tenderer will use the capacity of other companies to fulfil the
requirements for economic and financial capacity, a declaration of joint and several liability to
the contracting authority must be enclosed. ¢ If the tenderer will use the capacity of other
companies to fulfil the requirements(s) for technical and professional qualifications, each
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company shall submit a commitment statement or equivalent which documents access to the
necessary resources. The commitment statement shall state which disciplines are available.
Tenderers are encouraged to use a template for a commitment statement that is attached to
this tender documentation. If a tenderer will use the capacity of other companies to fulfil the
requirements of relevant experience, these entities shall carry out the services or the building
and construction work that requires such qualifications.

5.1.10. Kpithpla avadeong
Kpitpio:
Eidog: Tiun
Ovopaaoia: Price
Mepiypaen): Tenderers shall enclose a completed annex 1, 2 or 3 Price Form.
Katnyopia tou kpitnpiou avdBeong Bapog: Z1a0uion (TTooooTo, akpIREG)
ApIBuOG KpiTnpiou avaBeong: 30
Kpitpio:
Eidog: MoidotnTa
Ovopaoia: The offered personnel” relevant formal competence and experience
Mepiypagn: The contracting authority will evaluate the offered personnel’s relevant formal
competence and experience. Particular emphasis will be put on the offered personnel having
experience from and knowledge of « Sub-contract 1. Recruitment of management positions in
the state. Documentation requirement: Tenderers shall enclose a completed annex 4. CV
template for the offered personnel.
Katnyopia Tou kpitnpiou avdBeong Bapog: Z1a0uion (TTooooTo, akpIREG)
ApiBudg kpitnpiou avabeong: 40
Kpitpio:
Eidog: MoidétnTa
Ovopaaia: Assignment comprehension
Mepiypan: The contracting authority will evaluate the tenderer's understanding of the need
/assignment and the description of how the tenderer will proceed to solve the assignment. Part
1. The contracting authority will evaluate the tenderer's understanding of the entire recruitment
process, from requirement clarification to recommendation and employment of a candidate.
Emphasis will particularly be put on: « The tenderer's understanding of the requirements for
recruitment in the government, including requirements for transparency, objectivity and
verifiability. * the tenderer's understanding of the assignment’s complexity, including the
importance of ensuring the correct candidate for central management positions. « how the
tenderer plans to carry out the different phases of the assignment (start-up, search,
assessment, recommendation and final delivery). « how the tenderer will ensure good
interaction with the Contracting Authority throughout the entire process. * how the tenderer will
ensure quality, documentation and verifiability in the candidate evaluations. It will also be
assessed: * To what degree the response is concrete, structured and adapted to the
assignment. » To what degree the implementation model appears realistic and suitable for
achieving the desired result. Documentation requirement: Tenderers shall describe their
understanding of the assignment and give an account of how the assignment will be carried
out. The description shall as a minimum contain: « proposal for an implementation model « A
description of central activities in the assignment’s phases. « A short account of quality
assurance and documentation. General and small concrete descriptions will be weighted less
than concrete and assignment specific descriptions.
Katnyopia tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIRES)
ApIBuOGS KpiTnpiou avaBeong: 30
Kpitfpio:
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Eidog: MoidmnTa

Ovopaoia: Climate and environment

Mepiypan: The procurement is for recruitment assistance and the accompanying services,
and is considered, in its nature, to have an immaterial climate footprint and environmental
impact. It is therefore considered that it is not appropriate to set award criteria connected to
climate and the environment in this procurement. It is also assumed that: the procurement to a
limited degree carries direct environmental impact. climate and environmental considerations
are not suitable as a differentiating award criteria in this procurement use of such criteria will
not give a real climate or environmental effect. Based on this, the exception is used for
procurements with immaterial climate footprint and environmental impact.

Katnyopia Tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIREg)

ApIBu6GS KpiTnpiou avabeong: 0

5.1.11. 'Eyypa@a dnuociwv cuupdocwyv
MpoBeopia aItAuaTog yia rapoxr TpooBeTwy TTAnpogopiwyv: 14/08/2026 10:10:00 (UTC+00:
00) Qpa Autikrig Eupwting, GMT
AleBuvon Twv gyypaewy Tng dnuooiag ocuuBaong: https://eu.eu-supply.com/app/rfq
/rwlentrance s.asp?PID=457445&T1D=200418029&B=

5.1.12. Opol dnuooiwv cuppBacewv
‘Opol1 uttofBoAng:
HAeKTPOVIKY) UTTOBOAN: YTTOXPEWTIKN
Aig0Buvon yia uttooAn: https://eu.eu-supply.com/app/rfg/rwlentrance _s.asp?
PID=457445&TID=200418029&B=
"AWOOEC OTIG OTTOIEG PUTTOPOUV Va UTTORANBOUV 01 TTPOCPOPEG 1 Ol AITAOEIG CUPUETOXNG:
vopRnyika
HAeKTPOVIKOG KATAAOYOG: Agv eTTITRETTETAI
MpoBeoyia TTapaAafng Twyv mpoo@opwyv: 21/08/2026 10:00:00 (UTC+00:00) Qpa AuTiKAG
Eupwtng, GMT
AlGpKeIa KOT TNV OTToia TTPETTEI VA TTAPAMEVEL I0XUouoa N TTpoo@opd: 154 Huépeg
‘Opol TnG ouupaong:
H oUuuBaon TTpéTrel va eKTEAEITAI OTO TTAQICIO TTPOYPOUUATWY TTPOCTATEUONEVNG ATTAOXOANONG:
Oxi
HAEKTPOVIKH TIMOAGYNON: YTTOXPEWTIKNA
©a xpnoipoTtroindei NAEKTPOVIKA TTapayyeAia: Oxi
Oa xpnoihoTToIiNBei NAEKTPOVIKA TTANPWUNR: vai

5.1.15. Texvikég
Zuuguwvia-trAaiolo:
2UMQWVIO-TTAQICIO, XWPIG ETTAVEKKIVNON dlIaYWVIOUOU
MéyioTog apIBudS CUUPETEXOVTWYV: 6
MAnpo@opieg OXETIKA PE TO SUVAMIKO CUOTNHA AYOPWV:
Kavéva duvapiko ouoTnUa ayopwy

5.1.16. Mepaitépw TTANPOPoOpieg, dlapecoAdBnon Kal TTPOCPUYNH
Opyaviouog Tpooguyng: Oslo tingrett
OpyavioPog TTaPOXNG TTEPICOOTEPWV TTANPOPOPIWY TwV dIadIKaoIwy TTPOCPUYNAG: Statens
vegvesen

5.1. MaprTida: LOT-0002
Tithog: Sub-contract 2. Executive search and candidate selection
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Mepiypaen: The Norwegian Public Roads Administration, HR and Development (hereafter
called the Contracting Authority), would like to enter into a framework agreement for
assistance in connection with recruitment of directors, department director and other central
management positions. The Norwegian Public Roads Administration is faced with tighter
economic frameworks and increased requirements for prioritising, efficiency and restructuring,
as a result of economic development, a more demanding security policy situation and
demographic changes. This also affects the road sector and sets high requirements for clear,
competent and responsible management. Top managers and other central managers in the
Norwegian Public Roads Administration are responsible for leading a complex and socially
critical activity in a period of uncertainty and restructuring. The choice of right leaders is
therefore decisive for the agency's ability to solve its social mission. Procurement of external
assistance for the selection of management candidates is an important means for: « ensure a
professional, objective and quality assured recruitment process. ¢ reduce the risk of wrong
recruitment ¢ ensure a good decision basis for employment in positions of great strategic and
organisational importance. The framework agreement shall be signed with up to 6 tenderers,
divided as follows: Sub-contract 1: Full recruitment process (up to 2 tenderers) Sub-contract 2:
Executive search and candidate selection (up to 2 tenderers) Sub-contract 3: Candidate
testing (up to two tenderers)

EowTtepikd avayvwpioTiKo: 2-1

5.1.1. ZKomrég
XapakTpag TNG oUpPaong: YTnpeoieg
Kupia tagivounon (cpv): 79600000 YTtrnpeaieg TpocAnywng
MpdoBeTn Tagivounon (cpv): 79611000 Mapoxr) uTTNPEECIWY YIa TV AVEUPEDN EPYATiag,
79635000 YTrnpeoieg KEVTpou agioAdynong o€ BEuara TTPOCANYEWY
EmiAoyég:
Mepiypagn Twv emAoywv: 1+1 year.

5.1.2. Tomog ekTéAeong
Xwpa: NopBnyia
OTToUdATIOTE OTN CUYKEKPIMEVN XWpPa

5.1.3. EkTIpwpEeVN SidpKela
Aidpkela: 4 'ETn

5.1.5. Agia
ExkTipwpevn agia xwpic PriA: 11 000 000,00 NOK

5.1.6. Tlevikég TTAnpoYoOpiEg
Kat’ atroKAEIOTIKOTNTO CUUHETOXN:
Aev TTAPOXWEEITAI CUPPETOXN.
‘Epyo dnuéoiwv cupBdocwy 1Tou dev XpnuatodoTeital atrd Ta Tapeia Tng EE
H dnudoia oupBacn KaAUTITETAI ATTO TN CUPPWVIa yia TIG dnuooieg oupBdocig (ZAY): val

5.1.9. Kpithpia €mAoOyng
Mnyég Twv Kpitnpiwv emmAoyng: MpokApugn
KpItipio: AAAEG OIKOVOMIKEG 1) XPNMOTOOIKOVOMIKEG OTTAITACEIG
Mepiypan Tou Kpitnpiou emAoyng: Tenderers must have sufficient financial capacity to fulfil
the contract. In order to fulfil the requirement, it is sufficient for the tenderer to be assessed as
credit worthy based on Experians Commercial Delphi score. If a tenderer is assessed lower
than credit worthy, the contracting authority can undertake an overall assessment based on
additional information. Documentation requirement: The contracting authority will obtain a
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credit rating from Experian. If there is doubt, the Contracting Authority can obtain further
information from the tenderer.

KpITAPIO: ZXETIKEG EKTTAIDEUTIKEG KA ETTAYYEAMOTIKEG TTPOCOVTA

Meprypan Tou kpitnpiou etmAoyng: Tenderers shall have equivalent experience. In order for
the experience to be equivalent, it must include the following: « Sub-contract 1: Implementation
of a full recruitment process in the government for management positions, including
responsibility for the entire process from needs clarification to candidate recommendation.
Documentation requirement: « Sub-contract 1: Implementation of a full recruitment process in
the government for management positions, including responsibility for the entire process from
needs clarification to candidate recommendation.

KpItTipio: AAANEG OIKOVOMIKEG 1) XPNMOTOOIKOVOMIKEG OTTAITACEIG

Mepiypar) Tou Kpitnpiou €mAoyng: The tenderer can, if necessary, rely on other companies'
capacity to fulfil the requirements for economic and financial capacity and/or the requirements
(s) for technical and professional qualifications. Documentation requirement: Tenderers shall
confirm that they fulfil this requirement when submitting their tender. In addition, each
individual entity that the Tenderer will use to submit a separate ESPD form when submitting a
tender. Tenderers shall, upon request from the Contracting Authority, present the following
documentation proof: ¢ If a tenderer will use the capacity of other companies to fulfil the
requirements for economic and financial capacity, a declaration of joint and several liability to
the contracting authority must be enclosed. ¢ If the tenderer will use the capacity of other
companies to fulfil the requirements(s) for technical and professional qualifications, each
company shall submit a commitment statement or equivalent which documents access to the
necessary resources. The commitment statement shall state which disciplines are available.
Tenderers are encouraged to use a template for a commitment statement that is attached to
this tender documentation. If a tenderer will use the capacity of other companies to fulfil the
requirements of relevant experience, these entities shall carry out the services or the building
and construction work that requires such qualifications.

5.1.10. Kpithpla avadeong
Kpitfpio:
Eidog: Tiun
Ovopaoia: Price
Mepiypan: Tenderers shall enclose a completed annex 1, 2 or 3 Price Form.
Katnyopia Tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIRES)
ApIBuOGS KpiTnpiou avaBeong: 30
Kpitfpio:
Eidog: MoiétnTa
Ovopagcia: The offered personnel’ relevant formal competence and experience
Mepiypaen: The contracting authority will evaluate the offered personnel’s relevant formal
competence and experience. Particular emphasis will be put on the offered personnel having
experience from and knowledge of « Sub-contract 2. Executive search of candidates in the
state Documentation requirement: Tenderers shall enclose a completed annex 4. CV template
for the offered personnel.
Katnyopia tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIRES)
ApIBUOGS KpiTnpiou avaBeong: 40
Kpitfpio:
Eidog: MoiétnTa
Ovopaoia: Assignment comprehension
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Mepiypan: The contracting authority will evaluate the tenderer's understanding of the need
/assignment and the description of how the tenderer will proceed to solve the assignment. Part
2. The contracting authority will evaluate the tenderer's understanding of the assignment for
targeted searches, identification and selection of candidates. Emphasis will particularly be put
on: » The tenderer’s understanding of challenges connected to identifying and attracting
relevant candidates for manager positions. * how the tenderer plans to conduct searches and
mapping candidates (search strategy and approach) « how the tenderer will assess and
prioritise candidates against the requirement profile. « how the tenderer will ensure a verifiable
and professionally justified selection of candidates « Understanding of confidentiality and
handling sensitive processes. It will also be assessed: « To what degree the method is
purposeful and suitable to present relevant candidates « To what degree the response shows
insight into the market and implementation challenges Documentation requirement: Tenderers
shall describe their understanding of the assignment and give an account of how the
assignment will be carried out. The description shall as a minimum contain: « proposal for an
implementation model * A description of central activities in the assignment’s phases. * A short
account of quality assurance and documentation. General and small concrete descriptions will
be weighted less than concrete and assignment specific descriptions.

Katnyopia Tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIRES)

ApiBudg kpitnpiou avabeong: 30

Kpitipio:

Eidog: MoidtnTa

Ovopaoia: Climate and environment

Mepiypan: The procurement is for recruitment assistance and the accompanying services,
and is considered, in its nature, to have an immaterial climate footprint and environmental
impact. It is therefore considered that it is not appropriate to set award criteria connected to
climate and the environment in this procurement. It is also assumed that: the procurement to a
limited degree carries direct environmental impact. climate and environmental considerations
are not suitable as a differentiating award criteria in this procurement use of such criteria will
not give a real climate or environmental effect. Based on this, the exception is used for
procurements with immaterial climate footprint and environmental impact.

Katnyopia Tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIREg)

ApIBu6GS KpiTnpiou avabeong: 0

5.1.11. 'Eyypa@a dnuociwv cuupdocwyv
MpoBeopia aIrAuaTog yia rapoxr mpooBeTwy TTAnpopopiwyv: 14/08/2026 10:10:00 (UTC+00:
00) Qpa Autikrig Eupwting, GMT
AleBuvon Twv gyypapwy TnG dnuooiag ocuupaong: https://eu.eu-supply.com/app/rfq
/rwlentrance s.asp?PID=457445&T1D=200418029&B=

5.1.12. Opol dnuooiwv cuppBacewv
‘Opol1 uttofBoAng:
HAeKTPOVIKY) UTTOBOAN: YTTOXPEWTIKN
AiBuvon yia uttooAn: https://eu.eu-supply.com/app/rfg/rwlentrance _s.asp?
PID=457445&TID=200418029&B=
"AWOOEC OTIG OTTOIEC UTTOPOUV Va UTTORANBOUV 01 TTPOCPOPEG 1 Ol AITAOEIG CUPUETOXNG:
vopRnyika
HAeKTPOVIKOG KATAAOYOG: Agv eTTITRETTETAI
MpoBeoyia TTapaAafng Twv Tpooopwyv: 21/08/2026 10:00:00 (UTC+00:00) Qpa AuTikAG
Eupwtng, GMT
AlGpKeIa KOT TNV OTToia TTPETTEI VA TTAPAMEVEL I0XUouoa N TTpoo@opd: 154 Huépeg
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‘Opol TnG ocuupaong:

H oUuuBaon TTpETel va eKTEAEITAI OTO TTAQICIO TTPOYPOUMATWY TTPOCTATEUOPEVNG ATTAOXOANONG:
Oxi

HAekTpOVIKN TIMOAOYNON: YTTOXPEWTIKN

Oa xpnoipoTtroinBei NAekTpoVIKA TTapayyeAia: oxI

Oa xpnoipoTTroinBei NAEKTPOVIKA TTANPWHN: val

5.1.15. Texvikég
Zupgwvia-trAaiolo:
2UMQWVIO-TTAQICIO, XWPIG ETTAVEKKIVNON dIaYWVIOUOU
MéyioTog apiBudG CUPPETEXOVTWYV: 6
NMAnpo@opieg OXETIKA PE TO SUVAMIKO CUOTNHA AYOPWV:
Kavéva duvapikd ouoTnua ayopwyv

5.1.16. Mepaitépw TTANPOPoOpieg, dlapecoAdBnon Kal TTPooPuUYN
Opyaviopog mpoo@uyng: Oslo tingrett
OpyavioPog TTaPOXNG TTEPICOOTEPWY TTANPOPOPIWY TwV dIadIKaolwy TTPOCOYUYNAG: Statens
vegvesen

5.1. NapTida: LOT-0003
Tithog: Sub-contract 3. Candidate Testing
Mepiypan): The Norwegian Public Roads Administration, HR and Development (hereafter
called the Contracting Authority), would like to enter into a framework agreement for
assistance in connection with recruitment of directors, department director and other central
management positions. The Norwegian Public Roads Administration is faced with tighter
economic frameworks and increased requirements for prioritising, efficiency and restructuring,
as a result of economic development, a more demanding security policy situation and
demographic changes. This also affects the road sector and sets high requirements for clear,
competent and responsible management. Top managers and other central managers in the
Norwegian Public Roads Administration are responsible for leading a complex and socially
critical activity in a period of uncertainty and restructuring. The choice of right leaders is
therefore decisive for the agency's ability to solve its social mission. Procurement of external
assistance for the selection of management candidates is an important means for: « ensure a
professional, objective and quality assured recruitment process. * reduce the risk of wrong
recruitment * ensure a good decision basis for employment in positions of great strategic and
organisational importance. The framework agreement shall be signed with up to 6 tenderers,
divided as follows: Sub-contract 1: Full recruitment process (up to 2 tenderers) Sub-contract 2:
Executive search and candidate selection (up to 2 tenderers) Sub-contract 3: Candidate
testing (up to two tenderers)
EowTepiko avayvwpioTiko: 3-2

5.1.1. ZkKomog
XapoKTpag TNG oUhPaong: YTINPETieg
Kopia tagivounon (cpv): 79600000 YTrnpeoieg TpdoAnywng
MpdoBeTn Tagivéunon (cpv): 79611000 Mapoxr uTTNPEECIWY YIO TV AVEUPEDH EPYATiag,
79635000 YTrnpeoieg KEvTpou agloAdynong o€ BéuaTa TTPOCARWEWY
EmiAoyég:
Mepiypaer) Twv emmAoywyv: 1+1 year.

5.1.2. Toémog ekTéAeong
Xwpa: NopBnyia
OT11oUdNTIOTE OTN CUYKEKPIPEVN XWPO
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5.1.3. EKTIJWPEVN SidpKEIa
Aidpkeia: 4 ‘Etn

5.1.5. Agia
ExkTipwpevn agia xwpic PriA: 11 000 000,00 NOK

5.1.6. Tevikég TTAnpo@opieg
KaT’ a1mroKAEIOTIKOTNTA CUMUETOXNA:
Agv TTAPAXWPEITAI CUPPETOXN.
‘Epyo dnuéoiwv cupBdaoewy 1Tou dev xpnuatodorTeital atrd Ta Tapeia 1ng EE
H dnuooia cupBacn KAAUTITETAI ATTO TN CUP@WVIa yia TIG dnudoieg ouppdoclg (XAZ): val

5.1.9. Kpitipia emAoyng
Mnyéc Twv KpiTnpiwv emAoyAc: Mpokrpuén
KpItTipio: AAANEG OIKOVOUIKEG 1) XPNMOTOOIKOVOUIKEG ATTAITACEIG
Mepiypan Tou Kpitnpiou emAoyng: Tenderers must have sufficient financial capacity to fulfil
the contract. In order to fulfil the requirement, it is sufficient for the tenderer to be assessed as
credit worthy based on Experians Commercial Delphi score. If a tenderer is assessed lower
than credit worthy, the contracting authority can undertake an overall assessment based on
additional information. Documentation requirement: The contracting authority will obtain a
credit rating from Experian. If there is doubt, the Contracting Authority can obtain further
information from the tenderer.

KpITAPI0: ZXETIKEG EKTTAIDEUTIKEG KAI ETTAYYEAUATIKEG TTPOTOVTQ

Mepiypan Tou kpitnpiou emAoyng: Tenderers shall have equivalent experience. In order for
the experience to be equivalent, it must include the following: * Sub-contract 1: Implementation
of a full recruitment process in the government for management positions, including
responsibility for the entire process from needs clarification to candidate recommendation.
Documentation requirement: « Sub-contract 1: Implementation of a full recruitment process in
the government for management positions, including responsibility for the entire process from
needs clarification to candidate recommendation.

KpItpio: AAANEG OIKOVOUIKEG 1) XPNMOTOOIKOVOUIKES ATTAITACEIG

Mepiypar) Tou Kpitnpiou €mAoyns: The tenderer can, if necessary, rely on other companies’
capacity to fulfil the requirements for economic and financial capacity and/or the requirements
(s) for technical and professional qualifications. Documentation requirement: Tenderers shall
confirm that they fulfil this requirement when submitting their tender. In addition, each
individual entity that the Tenderer will use to submit a separate ESPD form when submitting a
tender. Tenderers shall, upon request from the Contracting Authority, present the following
documentation proof: ¢ If a tenderer will use the capacity of other companies to fulfil the
requirements for economic and financial capacity, a declaration of joint and several liability to
the contracting authority must be enclosed. ¢ If the tenderer will use the capacity of other
companies to fulfil the requirements(s) for technical and professional qualifications, each
company shall submit a commitment statement or equivalent which documents access to the
necessary resources. The commitment statement shall state which disciplines are available.
Tenderers are encouraged to use a template for a commitment statement that is attached to
this tender documentation. If a tenderer will use the capacity of other companies to fulfil the
requirements of relevant experience, these entities shall carry out the services or the building
and construction work that requires such qualifications.

5.1.10. Kpithpla avadeong
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Kpitipio:

Eidog: Tiun

Ovopaoia: Price

Mepiypan: Tenderers shall enclose a completed annex 1, 2 or 3 Price Form.

KaTnyopia Tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIRES)

ApiBudg kpitnpiou avabeong: 30

Kpitipio:

Eidog: MoidmnTa

Ovopagcia: The offered personnel’ relevant formal competence and experience

Mepiypagn: The contracting authority will evaluate the offered personnel’s relevant formal
competence and experience. Particular emphasis will be put on the offered personnel having
experience from and knowledge of « Sub-contract 3. Testing candidates for management
positions in the state Documentation requirement: Tenderers shall enclose a completed annex
4. CV template for the offered personnel.

Katnyopia Tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIRES)

ApiBudg kpitnpiou avabeong: 40

Kpitipio:

Eidog: MoidmnTa

Ovopagoia: Assignment comprehension

Mepiypan): The contracting authority will evaluate the tenderer's understanding of the need
/assignment and the description of how the tenderer will proceed to solve the assignment. Part
3 The contracting authority will evaluate the tenderer’s understanding of the assignment for
testing and assessing candidates. Emphasis will particularly be put on: ¢ the tenderer's
understanding of the purpose of testing as decision support in the recruitment process. * how
the tenderer plans to carry out testing, including selection of methods and tools. « how test
results shall be interpreted and assessed against the requirement profile. « how the tenderer
will ensure professional quality, objectivity and verifiability in the assessments. * how the
results are communicated to the Contracting Authority in an understandable and applicable
way. It will also be assessed: « to what degree the methodology is relevant and suitable for
management recruitment « To what degree the delivery provides a good and decision relevant
basis for the Contracting Authority. Documentation requirement: Tenderers shall describe their
understanding of the assignment and give an account of how the assignment will be carried
out. The description shall as a minimum contain: « proposal for an implementation model « A
description of central activities in the assignment’s phases. « A short account of quality
assurance and documentation. General and small concrete descriptions will be weighted less
than concrete and assignment specific descriptions.

Katnyopia Tou kpitnpiou avabeong Bapog: Z1a0uion (TTooooTd, akpIRES)

ApiBudg kpitnpiou avabeong: 30

Kpitipio:

Eidog: MoidmnTa

Ovopaoia: Climate and environment

Mepiypan: The procurement is for recruitment assistance and the accompanying services,
and is considered, in its nature, to have an immaterial climate footprint and environmental
impact. It is therefore considered that it is not appropriate to set award criteria connected to
climate and the environment in this procurement. It is also assumed that: the procurement to a
limited degree carries direct environmental impact. climate and environmental considerations
are not suitable as a differentiating award criteria in this procurement use of such criteria will
not give a real climate or environmental effect. Based on this, the exception is used for
procurements with immaterial climate footprint and environmental impact.

Katnyopia Tou kpitnpiou avabeong Bapog: Z1aBuion (TTooooTd, akpIREG)
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ApiBudg kpitnpiou avabeong: 0

5.1.11. 'Eyypa@a dnuociwv cupfdoswyv
MpoBeouia aItuaTog yia Tapoxr TpocBeTwy TAnpogopiwv: 14/08/2026 10:10:00 (UTC+00:
00) Qpa AuTtikig Eupwting, GMT
AielBuvon Twv eyypapwy TnG dnuoaciag ocuuBaong: hitps://eu.eu-supply.com/app/rfq
/rwlentrance s.asp?PID=457445&T1D=200418029&B=

5.1.12. Opoil dnuociwv cuppdoewyv
‘Opol1 uttoBoARg:
HAeKTpOVIKT) UTTOBOAN: YTTOXPEWTIKN
AieuBuvon yia uttoBoAn: https://eu.eu-supply.com/app/rfg/rwlentrance s.asp?
PID=457445&TID=200418029&B=
"AWOOEG OTIG OTTOIEG UTTOPOUV VA UTTOBANBOUV 01 TIPOCPOPEG 1 OI AITAOEIG CUPUETOXNG:
vopRnyika
HAEKTPOVIKOG KATAAOYOG: Agv eTITPETTETAI
MpoBeouia TTapaAafng Twv TTpoa@opwyv: 21/08/2026 10:00:00 (UTC+00:00) Qpa AuTikAg
Eupwtng, GMT
Aidpkela KaTd TNV OTToia TTPETTEl VA TTAPAMEVEI IoXUoUoa N TTpoc@opd: 154 Huépeg
‘Opol Tng ocuupaong:
H oUuBaon mpétmel va ekTeAEiTal OTO TTAQICIO TTPOYPAUUATWY TTPOCTATEUOPEVNG ATTAOXOANONG:
Oxi
HAekTpOVIKN TIMOAOYNON: YTTOXPEWTIKN
Oa xpnoipoTToIiNdei NAEKTPOVIKA TTapayyeAia: Oxi
©a xpnoihoTToIiNBei NAEKTPOVIKA TTANPWUNR: Vai

5.1.15. Texvikég
Zupowvia-TAaioio:
2UMQWVIO-TTAQIOI0, XWPIG ETTAVEKKIVNON dl1ayWVIOUOU
MéyioTog apiBudg CUPPETEXOVTWYV: 6
NMAnpo@opieg OXETIKA PE TO SUVAMIKO CUCTNHA AYOPWV:
Kavéva duvapiké ouoTnua ayopwy

5.1.16. Mepaitépw TTANpOoPopieg, diapecoAdBnon Kal TTpoocPuUyn
Opyaviopog Tpoo@uyng: Oslo tingrett
Opyaviouog TTapOxG TTEPICTOTEPWYV TTANPOPOPIWY TWV BIadIKACIWY TTPOCPUYNG: Statens
vegvesen

8. Opyaviopoi

8.1. ORG-0001
Emionun ovopaoia: Statens vegvesen
Ap1Bu6G kataxwpiong: 971032081
Tunua: Fellesfunksjoner
Taxudpouikr dietbuvon: Skoggata 19
MéAN: Moss
TaxudpouIkog kwdikag: 1500
Ymrodiaipeon xwpag (NUTS): Akershus (NO084)
Xwpa: NopBnyia
MpdéowTro emkoivwviag: Debra Gunnergd
Email: debra.gunnerod@vegvesen.no
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TnAépwvo: +4722073000

HAekTpovikr) dieuBuvon: https://www.vegvesen.no

MpowiA ayopaoTh: https://eu.eu-supply.com/ctm/company/companyinformation/index/249176
PéAo1 autoU Tou opyaviouou:

AyopaoTAg

Opyaviopog TTaPOXNG TTEPICOOTEPWY TTANPOPOPIWY TWV dIAadIKACIWY TTPOCPUYAG

8.1. ORG-0002
Emionun ovopagoia: Oslo tingrett
ApIBuOG kKaTaxwplong: 926 725 939
Taxudpouikr dicubuvon: C.J. Hambros plass 4
MéAN: Oslo
TaxudpouIKOG KwdIkag: 0125
YTmrodiaipeon xwpag (NUTS): Oslo (NO081)
Xwpa: NopBnyia
Email: oslo.tingrett@domstol.no
TnAépwvo: +47 22035200
P6Ao1 autoU Tou opyaviouou:

Opyaviouog TTpoouUYNG

MAnpogopicg TTpoknpuing

AvayvwpIoTIKO/EKBOON TTPOKNPUENG: b7cc36ae-c6b8-4db1-bcOb-d5e2608178c5 - 01
Eidog evtutrou: Alaywviouog

Eidog mrpokApung: Mpokrpugn ouppBaong i ocuuBaong TTapaxwpenong — TUTTOTTOINUEVO
KaBeoTWG

YTro€idog TrpokApu¢ng: 16

Huepopnvia atrooToAng TnG Tpoknpuéng: 19/06/2026 08:28:12 (UTC+00:00) Qpa AuTikAG
Eupwtng, GMT

Huepopnvia atroaToArg TTpokApugns/yvwaototroinong (amo tov eSender): 19/06/2026 13:01:32
(UTC+00:00) Qpa AuTtikAg Eupwting, GMT

FAwooeg oTIg oTToiEG dIaTIBETAI £TTIONUA N TTAPOUCA TTPOKNPUEN: AyYAIKA

ApIBudg dnpoaoicuong Tng TTpokripugns: 431350-2026

ApiBudg Teuxoug EE S: 119/2026

Huepopnvia dnuocicuong: 24/06/2026
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