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455739-2026 - AlaywVvIouog

Feppavia — Ymrnpeoieg opydvwong oepivapiwv — 10010332-Integrated Technical Assistance to
the Ministry of Labour under Labour Market Access Project Il (LMAP II)

OJ S 125/2026 02/07/2026

MpokApugn cuufacng N cUPBACNHG TTAPAXWPNONS — TUTTOTTOINHEVO KABEOTWGS - NvwoTotroinon
aAAaywv

YTmnpeoieg

1. AyopaoTiig

1.1. AyopaoTig
Emionun ovopaoia: Deutsche Gesellschaft fur Internationale Zusammenarbeit (Gl1Z) GmbH
Email: zuhal.uysal@giz.de
NouIkA pop@r ayopaoTr): Anudoia €Tmixeipnon TTou TEAEI UTTO TOV AEYXO APXNG TNG KEVTPIKAG
KuB€pvnong
ApaoTnpidTnTa TNG avabéTouoas apxng: Mevikég dNUOCIEG UTTNPETIES

2. Aiodikaoia

2.1. Aiadikaoia
Tithog: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour
Market Access Project || (LMAP II)
Mepiypaon: The Labour Market Access Project (LMAP Il) aims to improve young Egyptians”
access to decent employment. The project is implemented through five key outputs: Output 1
strengthens the strategic and technical capacity of the Ministry of Labour"s Employment Unit
to design and implement a future-oriented employment policy. In cooperation with the ILO, the
project supports the development and implementation of the National Employment Strategy
(NES). It enhances the skills of specialists and managers to promote decent employment,
including increasing women"s participation, while addressing labour market changes. It also
strengthens cooperation with relevant ministries, private sector actors, and civil society, and
promotes dialogue platforms to support evidence-based policy development. Output 2 focuses
on strengthening the capacity of the Gender Equality Committee (GEC) to improve women"s
access to the labour market. This includes supporting the implementation of the national
gender equality action plan, enhancing gender-responsive services, and developing an
evidence-based database on women"s employment. It also promotes coordination within the
Ministry and with external stakeholders. Output 3 introduces user-oriented digital solutions
within the Employment Department to improve services and administrative processes
supporting youth employment. It strengthens staff capacities in digital transformation and
builds on lessons learned from previous digital governance initiatives. Output 4 expands
vocational preparation services for young Egyptians in a gender-responsive and target-group-
oriented manner. This includes adapting existing tools, developing new materials, and
strengthening the capacities of trainers and training institutions to deliver relevant and effective
programmes. Output 5 focuses on expanding services offered by selected providers to support
companies in promoting decent employment. This includes strengthening providers" capacity
to develop and scale services, particularly coaching for managers and supervisors. The project
also promotes awareness of the economic benefits of decent employment and supports
innovative approaches to improve job quality, especially for women. Lessons learned are fed
into policy development and institutional strengthening efforts.
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AvayvwpIoTIKO diadikaciog: 9824c63c-8dea-49b4-a570-013ebdc15b57
Eowrtepiko avayvwpioTikd: 10010332

Eidog diadikaoiag: Me diatrpayudTeuon Pe Tponyoupevn dnUoaicuon TTPOKNRPUENG
dlaywviouou/avtaywvioTiKr diadikaoia pe diatrpayudreuon

H diadikaoia emrTayxuveral: oxi

21.1. ZKomég
XapakTpag TNG oupPaong: YTnpeoieg
Kdpia tagivounon (cpv): 79951000 YT1rnpeaieg opydvwaong oePIvapiwy

2.1.2. Toétrog ekTéAEONG
Taxudpouikr) dieuBuvon: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
MéAN: Cairo
TaxudpouIkog kwdikag: 11211
Xwpa: AiyutrtTog

2.1.4. Tevikég TAnpoopieg
MpbdoBeTeg TANPoYopics: #Bekanntmachungs-ID: CXTRYY6YTPV3RJ21# All communication
takes place in English via communication tool in the project area of the procurement portal.
Nouikn Bdon:
Odnyia 2014/24/EE
vgv -

2.1.6. Ao6yol atrokAgiopoU
Mnyég Twv Adywv atrokAeiopou: Mpoknpuén
MapdaBaon UTTOXPEWOEWYV TTOU ATTOPPEOUV ATTO ANIYWS £BVIKOUG AOYOUG ATTOKAEICUOU:
2UMMETOXN O€ EYKANUATIK opydvwon:
TpouOKPATIKA EYKAANOTA ) EYKAAPOTA OUVOEOUEVA UE TPOPOKPATIKEG dPACTNPIOTNTEG:
NouigoTroinon €06dwv atrd TTApAVOUES dPaCTNPIOTNTES A XPNUATOBOTNON TNG TPOUOKPATIOG:
ATTérn:
AlagBopa:
Maidikr epyacia Kal GAANEG HOPYEG EUTTOPIOG AVOPWTTWV:
MapdaBaon uTtToxpEwonG TTOU OXETICETAI PIE TNV KATARBOAN @OpwWV:
MapdaBaon uTtToxPEWONG TTOU OXETICETAI JE TNV KATARBOAN EI0QOPWV KOIVWVIKNG AoPAANIONG:
MapdaBaon UTTOXPEWOEWV OTOUG TOUEIG TOU TTEPIBAAANOVTIKOU BIKaiou:
MapdaBaon UTTOXPEWOEWV OTOUG TOMEIG TOU KOIVWVIKOU DIKAioU:
MapaBaon UTTOXPEWOEWY OTOUG TOUEIG TOU EPYATIKOU BIKAiOU:
AgepeyyudTtnra:
Mepiouoiokd oToIxEia UTTO avayKaoTIKN) SlaXEipIon aTTO EKKABAPIOTA:
AvaoTOAN ETTIXEIPNMUATIKWY OpaCTNPIOTHTWV:
KatdoTtaon avdAoyn Tng TITwXeEuoNG, OuvAuEl TNG €BVIKNAG VOPO0BETiag:
20Bapd eTTaAYYEAUQTIKG TTAPATITWUA:
2UMQWVIEG HE AAAOUG OIKOVOUIKOUG POPEIG UE OTOXO TN OTPERAWGCN TOU AVTAYWVIOUOU:
2UYyKPOUCOT CUPQPEPOVTWY AOYW TNG CUPPETOXNG Tou 0TN dladikagia ouvayng TnNg oupBaong:
ApeEoN A EUPEON CUPPETOXN OTNV KaTApPTIoN TNG TTapoucag diadikaciag ouvayng ouupaong:
Mpdéwpn AAEN, atrolnUIWoEIG A AAAEG TTAPOUOIEG KUPWOEIG:
Weudeic dnAwaoeIg, atrokpuyn TTANPOPOPIWY, AVIKAVOTNTA TTAPOXAS TWV ATTAITOUMEVWY
eYYPAapwy 1 ANWn TTANPOQOPIWY EUTTIOTEUTIKOU XAPAKTAPO TTOU a®opouV TNV TTapouca
diadikaaoia:

5. MapTida
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5.1. NapTida: LOT-0001
Tithog: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour
Market Access Project || (LMAP II)
Mepiypan: Egypt continues to face significant labour-market challenges driven by slow
economic growth, high inflation, currency devaluations between 2016 and 2024, and structural
pressures on job creation. Although the official unemployment rate stood at 7.4% in 2021,
these figures mask deep labour-market vulnerabilities: an estimated 60-70% of economic
activity occurs in the informal sector, decent work standards are inconsistently applied, and
vocational and university graduates remain disproportionately unemployed. Young people
aged 15-29 are particularly affected, with an unemployment rate of 17.2% and only 17%
holding formal jobs. Gender disparities remain a central challenge. The female employment
rate is only 15%, compared to 67% for men, and young women face unemployment rates
above 42%. Despite ongoing reforms-including the National Employment Strategy (NES), the
National Strategy for the Empowerment of Egyptian Women 2030, and the Digital Egypt
agenda-youth employability, quality of employment, and women"s labour-market participation
remain limited. Addressing these gaps requires strengthened institutions, improved
employment services, and closer alignment between state structures and labour-market
needs. The Labour Market Access Project || (LMAP Il), commissioned by the German Federal
Ministry for Economic Cooperation and Development (BMZ), aims to improve young
Egyptians' access to decent employment through a multi-level approach targeting employment
policy, gender equality, digital solutions, job preparation, and decent employment services.
The project cooperates closely with the Ministry of Labour (MoL) as the political partner and
engages a broad set of intermediaries including MoL departments at central and governorate
levels, instructors at MoL training centres, public and private service providers, the Federation
of Egyptian Industries (FEI), companies, and civil-society organisations. The module objective,
"Young Egyptians' access to decent employment has improved," is measured through
indicators on employability outcomes, improvements in decent work standards, and gender-
responsive interventions. The contractor will directly contribute to several indicators, including
improving the quality of employment for approximately 800 workers, implementing four gender-
equality measures under MoL"s Gender Action Plan, strengthening employment-policy
capacities, and supporting the delivery of job-preparation and decent-employment services.
Description of the Procurement The contractor will support the Ministry of Labour in developing
employment policies, enhancing gender-responsive institutional capacities, creating job-
preparation tools, strengthening communication systems, and expanding decent-employment
services delivered to companies. The assignment consists of five main work packages that
collectively contribute to Outputs 1, 2, 4, and 5 of LMAP Il. Work Package 1 - Strategic
Communication and Visibility Support This work package strengthens MoL"s public image,
stakeholder engagement, and visibility of employment-related reforms. It includes designing a
results-driven communication strategy, modernising MoL"s visual identity, conducting
perception assessments, managing media relations, producing multi-channel communication
content, and building MoL"s internal communication capacities. Work Package 2 - Policy
Support, Future-Oriented Employment Planning, and NES Implementation The contractor will
support MoL in developing evidence-based employment policies, strengthening its internal
policymaking functions, and operationalising the NES once launched. Tasks include
institutional assessments, strengthening policy-formulation processes, developing operational
manuals, facilitating stakeholder consultations, and improving coordination mechanisms. Work
Package 3 - Capacity Development and Implementation of the National Plan for Gender
Equality This work package strengthens the capacities of MoL staff and private-sector HR
professionals on gender-responsive employment practices. It includes capacity-building
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programmes, advisory support to the GEC, and implementation of six priority activities from
MoL"s Gender Action Plan. Work Package 4 - Development of Innovative Instruments for Job
Preparation The contractor will develop inclusive, gender-responsive job-preparation tools
aligned with labour-market needs, pilot the programme, deliver Training-of-Trainers packages,
strengthen MoL"s Training Unit, and produce immersive 360° workplace videos. Work
Package 5 - Expansion of Service Offerings to Promote Decent Employment This work
package strengthens service providers and MoL"s inspectorate, supports SST and LST
delivery, certifies trainers, develops new decent-employment services, pilots them in SMEs,
and develops scalable models and M&E systems. Target Group and Expected Impact The
intervention targets young jobseekers and newly employed Egyptians aged 18-35, with
particular emphasis on women. Indirect target groups include Mol staff, private-sector HR
professionals, service providers, and SMEs. Through strengthening institutional capacities,
developing high-quality training and advisory services, and expanding decent-employment
offerings, the contractor contributes to more inclusive, equitable, and sustainable labour-
market outcomes in Egypt.

Eowrtepiko avayvwpioTikd: 10010332

5.1.1. ZKomog
Xapaktipag TG oupPaong: YTnpeoieg
Kopia tagivounon (cpv): 79951000 YTrnpeoieg opydvwong oepIvapiwy
EmiAoyég:
Mepiypaen Twv emAoywv: GIZ may optionally commission contract amendments and/or
increases based on the criteria in the tender documents to the successful bidder of this tender.
For details, please see the terms of reference.

5.1.2. Toémog ekTéAeong
Taxudpouikr) dieuBuvon: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
M6An: Cairo
TaxudpouIKOG KwdIKaG: 11211
Xwpa: Aiyutrtog

5.1.3. EKTIJWPEVN SidpKela
Huepopnvia évapéng: 25/12/2026
Huepopnvia Aigng diapkelag: 31/07/2027

5.1.4. Avavéwon
MEyIOTEG AVAVEWODEIG: 2
AMN\eg TTANpo@opies yia avavewoelg: GIZ may optionally commission contract amendments and
/or increases based on the criteria in the tender documents to the successful bidder of this
tender. For details, please see the terms of reference.

5.1.6. Tevikég TTAnpo@opieg
KaTt’ a1roKA€IOTIKOTNTO OUUHUETOXN:
Agev TTAPOXWPEITAI CUPHPETOXN.
MpétTel va ava@EpovTal TO OVOUATA KAl Ta ETTAYYEAUATIKG TTPOCOVTA TOU TTPOCWTTIKOU OTO
oTToi0 £XEI avaTeDei N ekTEAEON TG oUUPBaONG: Agv aTTaiTeiTal
‘Epyo dnuéoiwv cupBdocwy 1ou dev xpnuatodoTeital atrd Ta Tapeia 1ng EE
H dnudaoia aupBacn KaAUTITETAI ATTO TN CUMPWVIa yia TIC dnuoaieg cupBdocig (ZAL): val
H ev Adyw ouppaon civail emTiong KatdAANAn yia TG IKPES Kal peoaicg emxeipnoeig (MME): vai
MpbdoBeTeg TANpoYopics: #Besonders auch geeignet flr:other-sme#

5.1.7. Zrparnyikég dnuodoieg cuppdoeig
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2TOX0G TWV OTPATNYIKWY dNPOCiwv cupBdacewv: Meiwon Twv TTEPIBAANOVTIKWY ETITITWOEWYV
Mepiypaon: See the tender documents.

2TOX0G TWV OTPATNYIKWY ONPOCiwV CUPPBATEWV: EKTTARPWON TV KOIVWVIKWY OTOXWV
Mepiypaon: See the tender documents.

Mpooéyyion yia T peiwon Twv TTEPIBAAAOVTIKWYV ETTITTITWOEWVY: H TTpooTacia Kai
QTTOKATACTOON TNG BIOTTOIKIAOTNTAG KaI TWV OIKOCUCTNPATWY, H peTédBacn o€ pia KUKAIKA
olkovouia, H Trpocappoyr otnv KAIatikr) aAAayr, O YETPIOOPOS TNG KAIWATIKAG OAAQYAG
MpowBoUuEVOGS KOIVWVIKOG 0TOXOG: lodTnTa pETAlU €BvoTATWY, lodTNTa TWV PUAWY, AfoUca
EMPEAEIA VIO TO AVOPWTTIVA BIKAIWUATA OTIG TTAYKOOWIEG AAUCIBEG £@odIacuoU, Eukaipieg
atraoX0ANoNg yia JOKPOoXPOVIa avEPYOUG, UEIOVEKTOUVTA ATOPA Kal/fj ATOUA PE avaTTnPiES,
Aikaiol 6por epyaaciog, AAN

5.1.9. Kpitipia €mAoyng
Mnyég Twv Kpitnpiwv emmAoyng: MpokApugn
Kpitripio: AAAEG OIKOVOMIKEG ) XPNMOTOOIKOVOMIKEG OTTAITACEIG
Mepiypaer) Tou kpiTnpiou emmAoyrs: EN-A1: Principles for the execution of orders (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): The eligbility criteria are not from the same category
as stipulated above, as there is no suitable category. 1. Self-declaration: name of company
and address, tax ID, registration and commercial register number or equivalent register in
accordance with the legal provisions of the country of origin. 2. No grounds for exclusion
pursuant to § 123, § 124 GWB, § 22 LkSG, EU-Russia sanctions 3. Declaration of bidding
consortium and/or declaration of subcontractors (if applicable)

Kpitrip10: AANEG OIKOVOUIKEG 1} XPNMOATOOIKOVOUIKEG ATTAITATEIG

Mepiypaer) Tou kpiTnpiou emmAoyns: EN-A2: Conditions for the reduction of candidates (Mit
dem Teilnahmeantrag; Mittels Eigenerklarung): If we receive more than 5 requests to
participate, we will make a selection on the basis of the criteria laid out in the procurement
documents and invite tenders only from the 5 candidates with the highest scores. We reserve
the right to cancel the procurement procedure if we receive fewer than 2 requests to
participate. Weighted criteria for the selection of candidates: 1. Technical experience (75%) 1.
Strategic Communication in the field of labour market policies 20% 2. Capacity Development
for government and private entities in the field of labour market policies 15% 3. Job
Preparation 10% 4. Labour Market Measures 20% 5. Monitoring, Evaluation and Learning in
the field of labour market 10% 2. Regional experience (15%) Regional experience in Northern
Africa or MENA 15% 3. Experience of development projects (at least 50% ODA-financed)
(10%)

Kpitipio: Ava@opég o€ KaBOPIOPEVES UTTNPEDIES

Mepiypaen) Tou kpiTnpiou mmAoyng: EN-B1: Technical and professional ability (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): 1. The technical assessment is only based on
reference projects with a minimum commission value of 500000 EUR (net). 2. At least 4
reference projects in the technical field Labour Market of which at least 4 reference projects in
Northern Africa or MENA in the last 36 months (deadline: date of publication of invitation to
tender).

Kpitipio: Méoog 1io10¢ 1¢ipog

Mepiypaen) Tou kpiTnpiou emmAoyng: EN-C1: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average annual turnover for the last three years
(last-but-four financial year can be included in case of tenders held within 6 months of end of
last financial year), at least: 2 Million EUR (net).
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Kpitripio: AAAEG OIKOVOIKEG 1) XPNMOTOOIKOVOMIKEG OTTAITACEIG

Meprypan Tou kpitnpiou emAoyng: EN-C2: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average number of employees and managers in the
last three calendar years, at least 20 persons.

Kpithpio: Avo@opEg 0 KABOPIOPEVES UTTNPETIEG

Meprypar) Tou Kpitnpiou emmAoyns: Assessment of technical eligibility / weighted criteria for the
selection of candidates - Weighted criteria for the selection of candidates: 1. Technical
experience (XX%) 2. Regional experience (XX%) 3. Experience of development projects (at
least 50% ODA-financed) (XX%)

Ta kpiTpia Ba xpnoigoTroinBouv yia TNV €TTIAOYK Twv uTToWn@iwv Tou 6a KAnBouv va
OUMUETAOYXOUV OTO BeUTEPO OTADIO TNG OIOBIKATIAG

21G0uIoN (TTo000T0, akpIBEG): 100,00

NMAnpo@opieg OXETIKA e TO BeEUTEPO OTADIO O€ diadikaoia 800 oTadiwv:

EAGxioTog apiBudg uttown@iwy mmou 6a KAnBoUv va CUPPETAOXOUV OTO OEUTEPO OTABIO TNG
dladikaoiag: 5

MéyioTog apiBuog uttown@iwv TTou Ba KANBoUV va cupPETAoYoUV 0TO BeUTEPO OTADIO TNG
dladikaciog: 6

H diadikaoia dieEdyeTal oe S10d0XIKES PATEIC. 2€ KABE PAOT), OPIOCUEVOI CUPUETEXOVTEG MTTOPET
Va OTTOKAEIOTOUV

O ayopaoTAg diatnpei To dikaiwpa va avabéael Tn ouupacn BACE! TWV APXIKWY TTPOCPOPUWIV
XWPIG TTEPAITEPW BIATTPAYUATEUCEIG

5.1.11. "Eyypa@a dnuociwv cupfdoswyv
FAWOOEG OTIG OTTOIEG €ival €TTIONUWG dIaBEoIpa Ta £yypaga NG dnudoiag cupBaong: ayyAka
MpoBeopia aIrAuaTog yia Tapoxr TpocBeTwy TTAnpoopiwyv: 27/07/2026 23:59:59 (UTC+02:
00) Qpa AvatoAikng Eupwtrng, Bepivr wpa Kevtpikhg Eupwting
AieBuvon Twv gyypapwy Tng dnuooiag ocuupaong: https://ausschreibungen.giz.de/Satellite
/notice/CXTRYYBYTPV3RJ21/documents
Ad hoc diaulog emTikoIvwviag:
URL.: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYYG6YTPV3RJ21

5.1.12. Opol dnuooiwv cuppBacewv
‘Opol Tng diadikaciag:
EKTINWPEVN NUEPOUNVIa ATTOOTOANG TWV TTPOCKARCEWY UTTOBOANG TTpoc@opwyv: 10/08/2026
‘Opol1 uttofBoAng:
HAeKTPOVIKY) UTTOBOAN: YTTOXPEWTIKN
Aig0Buvon yia uttoBoAn: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYY6YTPV3RJ21
"AWOOEG OTIG OTTOIEG UTTOPOUV VA UTTOBANBOUV 01 TTPOCPOPEG 1 OI AITHOEIG CUPUETOXNG:
ayyAIKa
HAEKTPOVIKOG KATAAOYOG: Agv ETITPETTETAI
MapaAhayég: Agv eTITPETTETAI
O1 TTPooPEPOVTEG UTTOPOUV Va UTTORBAAOUV TTEPICTOTEPEG ATTO Hia TIPOCQYOPEG: AEV ETTITPETTETAI
MpoBeouia TTapaAafng Twv airqoewy cuppetoxng: 03/08/2026 12:00:00 (UTC+02:00) Qpa
AvatoAikng EupwTing, Bepivil wpa Kevipikng Eupwtng
NMAnpo@opieg TTou PTTOPOUV va CUUTTANPWOOUV PeTA TN AREN TnG TTpoBecuiag uTToBOARG

Katd Tn SIAKPITIKA EUXEPEID TOU QYOPAOTH, OPICHEVA EyYPa@A OXETIKA PE TOV TTPOCQPEPOVTA
TTOU AgiTTouv PTTopoUv va uttoAnBouv apydTepa.
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MpbdoBeTeg TANpoYopics: GIZ asks the applicant or bidder to submit, complete or correct
documents, within the framework laid down by law.

‘Opol Tng oupuBaong:

H oUuBaon mpétmel va ekTeAEiTal 0TO TTAQICIO TTPOYPAUUATWY TTPOCTATEUOPEVNG ATTAOXOANONG:
Oxi

Opol oxeTIKA pe TNV ekTéEAEON TNG oUPPBaong: The execution conditions result from the
information given in the contract notice and the tender documents.

HAeKTPOVIKN TIMOAGYNON: YTTOXPEWTIKN

Oa xpnoipoTroinBei NAEKTPOVIKA TTapayyeAia: vai

Oa xpnoipoTroInBei NAEKTPOVIKA TTANPWUI: val

5.1.15. Texvikég
Zupowvia-TAaioio:
Kauia cup@wvia-TTAaiocio
NMAnpo@opieg OXETIKA PE TO SUVAMIKO CUOTNHA OYOPWV:
Kavéva duvapikd ouoTnua ayopwyv

5.1.16. Mepaitépw TTANpOoPopicg, diapecoAdBnon Kal TTPpoocPuUYNR
Opyaviopog TTpoo@uyng: Vergabekammern des Bundes
IMAnpo@opieg oxeTIKA e TIG TTPoBeopieg eTaveEETaong: According to Article 160, Section 3 of
the German Act Against Restraint of Competition (GWB), application for review is not
permissible insofar as 1. the applicant has identified the claimed infringement of the
procurement rules before submitting the application for review and has not submitted a
complaint to the contracting authority within a period of 10 calendar days; the expiry of the
period pursuant to Article 134, Section 2 remains unaffected, 2. complaints of infringements of
procurement rules that are evident in the tender notice are not submitted to the contracting
authority at the latest by the expiry of the deadline for the application or by the deadline for the
submission of bids, specified in the tender notice. 3. complaints of infringements of
procurement rules that first become evident in the tender documents are not submitted to the
contracting authority at the latest by the expiry of the deadline for application or by the
deadline for the submission of bids, 4. more than 15 calendar days have expired since receipt
of notification from the contracting authority that it is unwilling to redress the complaint.
Sentence 1 does not apply in the case of an application to determine the invalidity of the
contract in accordance with Article 135, Section 1 (2). Article 134, Section 1, Sentence 2
remains unaffected.
Opyaviopog TTapoxns TTPOCOETWY TTANPOPOPIWYV OXETIKA PE TN diadikaoia dnuoaciwv
oupBacewyv: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ) GmbH
Opyaviopog rapaAanig aimioewy cuppeToxng: Deutsche Gesellschaft fur Internationale
Zusammenarbeit (GIZ) GmbH

8. Opyaviouoi

8.1. ORG-0001
Emionun ovouaoia: Deutsche Gesellschaft fir Internationale Zusammenarbeit (GIZ) GmbH
ApiBudg karaxwpliong: 993-80072-52
Taxudpouikr dicuBuvon: Dag-Hammarskjold-Weg 1 - 5
M6An: Eschborn
TayxudpouIKOG KWdIKAG: 65760
YTmrodiaipeon xwpag (NUTS): Main-Taunus-Kreis (DE71A)
Xwpa: Mepuavia
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8.1.

8.1.

Email: zuhal.uysal@giz.de

TnAépwvo: +49 6196791481

dag: +49 6196791115

HAekTpovikr) dieuBuvon: https://www.giz.de

P6Aol autoU Tou opyaviouou:

AyopaoTig

Opyaviopog TTapoxns TTPOCOETWY TTANPOPOPIWYV OXETIKA PE TN dladikaoia dnuoaciwv
oupBacewv

Opyaviopog TTapaAaBig AITACEWY CUPPETOXNG

ORG-0002

Emionun ovopaooia: Vergabekammern des Bundes
ApIBu6G KaTaxwpiong: 022894990

Taxudpouikr) dicuBuvon: Kaiser-Friedrich-Stralie 16
M6An: Bonn

TaxudpouIkog Kwdikag: 53113

Ymodiaipeon xwpag (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Xwpa: Mepuavia

Email: vk@bundeskartellamt.bund.de

TnAépwvo: +49 2289499-0

P6Aol autoU Tou opyaviouou:

Opyaviopog TTPocPUYNG

ORG-0003

Emionun ovopaoia: Datenservice Offentlicher Einkauf (in Verantwortung des
Beschaffungsamts des BMI)

ApiBudc karaxwpliong: 0204:994-DOEVD-83

M6An: Bonn

TayxudpouIKOg KwdIkag: 53119

YTmrodiaipeon xwpag (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Xwpa: Meppavia

Email: noreply.esender_hub@bescha.bund.de

TnAépwvo: +49228996100

P6Ao1 autoU Tou opyaviouou:

TED eSender

10. AAayR

10.1.

455739-2026

H €kdoon Tng TTponyouuEVNG TTPOKAPUENG TTPETTEI VA TPOTTOTTOINOEI

f4e78dda-9c31-44cb-83dd-8371056ab2e4-01
KuUplog Adyog Tng aAAaynig

Evnuepwpéveg TTANpoQopieg
Mepiypagr

Due to a bidder question, the eligibility criterion for the region of the reference projects has
been changed. Additionally the deadline for submission of requests for participation has been

extended by 1 week.
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AvayvwpioTiko TuAnaTos: PROCEDURE

Mepiypaer Twv aAAaywv: Due to a bidder question, the eligibility criterion for the region of the
reference projects has been changed. Additionally the deadline for submission of requests for
participation has been extended by 1 week.

Ta éyypaga TnG dnuociag cuppaong Tpotrotroinenkav oTig: 01/07/2026

MAnpogopieg TTpoknpuing

AvayvwpIoTIKO/EKDOON TTPOKNPUENG: balae725-7686-4f9¢c-9b85-7941b0965327 - 01
Eidog evtutTou: Alaywviouog

Eidog mrpokApuéng: Mpoknpugn oupBaong i ocuuBaong TTapaxwpenong — TUTTOTTOINUEVO
KaBeoTWG

YTro€idog TrpokApuéng: 16

Huepounvia ammooToArg TN TTpokrpugng: 01/07/2026 12:09:24 (UTC+02:00) Qpa AvatoAikng
EupwTtng, Bepivr) wpa KevrpikAg Eupwtng

FAWOOEC OTIG OTToiEC DIATIOETAI £TTIONUA N TTAPOUCA TTPOKAPUEN: ayyAIKA

ApIBudg dnpoaoicuong TnNG TTpoknRpugns: 455739-2026

ApiBudc Teuxouc EE S: 125/2026

Huepopnvia dnuocicuong: 02/07/2026
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