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576143-2025 - AtrotéAeoua

IpAavdia — YTrnpeoieg ekmaideuong kal emipéppwong — 2023/007 Establishment of a single-party
framework for the Design and Delivery of Training Supports for Enterprise Ireland’s Spotlight on
Skills (SOS) Programme for Client Companies.

OJ S 169/2025 04/09/2025

N'vwoTtoTtroinon cuvagBtiocag cuppaong  cUPBAONS TTAPAXWPNONG — ATTAOUCTEUUEVO
KaBeoTWG

YTnpeoieg

1. AyopaoTig

1.1. AyopaoTig
Etrionun ovouaaoia: Enterprise Ireland
Email: eoin.wallace@enterprise-ireland.com
NouIkA poper) ayopaoTr): Opyaviopog dnuoaciou dikaiou
ApaoTnpidtnTa NG avabétouoag apxns: OIKOVOUIKES UTTOBEDEIG

2. Aiodikaoia

2.1. Aiadikaoia
TitThog: 2023/007 Establishment of a single-party framework for the Design and Delivery of
Training Supports for Enterprise Ireland’s Spotlight on Skills (SOS) Programme for Client
Companies.
Mepiypaen: Enterprise Ireland’s 2022-2024 Strategy sets out our mission to Accelerate the
development of world-class Irish companies to achieve leading positions in global markets. In
the 2022 Enterprise Ireland Annual Business Review approx. 1,900 identified skills and labour
sourcing and retention as a critical issue for their business. In Ambition 2 of Enterprise Ireland’
s strategy 2022-2024, Leading in a Changing World, it highlights the need to facilitate
increased engagement by enterprise and key stakeholders on addressing critical skills needs.
Based on the success/impact of the Spotlight on Skills programmes and the continued
importance of taking a strategic approach to identifying and planning for client’s future skills
needs, Enterprise Ireland is looking to continue the programme and expand support through
the establishment of a new framework. The primary focus of the programme will be to
empower the SME client base to examine and articulate their skills requirements to grow and
significantly scale their business in global markets supporting them to develop a strategic
workforce skills plan. The programme takes senior management along a comprehensive
process in which they define company aspirations and company goals, determine key success
factors, clarify strategic priorities, identify strategic capabilities, diagnose the skills gaps to
build organisational capabilities and create a skills plan to address skills gaps, and support the
growth plan of the company. Full list of requirements is contained in the tender documents.
Responses must be uploaded in a ZIP FILE format.
AvayvwplioTIKO diadikaciog: 11c846bc-10e1-4644-8a78-aebaaecfb02c
Mponyouuevn TTpokApuEn/yvwaoTotroinon: 92407 7fc-47dd-4f00-809a-f383a47ae526-01
Eidog dl0dikaoiag: AVOIKTA

21.1. ZKotroég
XapakTpag NG oUpPBaong: YTnPeoieg
Kopia ta&ivounaon (cpv): 80000000 YTrnpeaieg ekTTaideuang Kal ETINOPPWONG
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MpdoBeTn Tagivéunon (cpv): 80521000 YTrnpeoieg mpoypauudTwy kataptiong, 80430000
YT1Inpeoieg ektraideuang evnAikwy O€ TTAVETTIOTNPIAKO eTTiTTEdO, 80570000 YTInpeaieg
ekTTaideuonG o€ BEpaTa TTPOOWTTIKAG avatTugng, 80532000 YTrnpeoieg ekmaideuong oTov
Topéa TNG dlaxeipiong, 72221000 YTrnpeoieg TTapoxnS CUPBOUAWY ETTIXEIPNOIAKAS avaAuong,
79400000 YTTnpeaieg TTAPOXAG YEVIKWYV ETTIXEIPNHATIKWY CUPBOUAWY Kol CUPBOUAWY O€
Béparta diaxeipiong, 79410000 YTTNpeoieg TTAPOXNG ETTIXEIPNUATIKWY CUUBOUAWY Kal
oupBoulwyv o Bépata diaxeipiong, 79411000 YTrnpeoieg Tapoxnig cuuBouAwy o€ BEuara
YEVIKNG diaxeipiong, 79411100 YTrnpeoieg TTapoxng cUUPBOUAWY o€ BEuaTa avaTTuéng
ETTIXEIPNMATIKWY dPACTNPIOTATWY

2.1.2. Toétrog ekTéAeong
YTmodiaipeon xwpag (NUTS): Dublin (IE061)
Xwpa: IpAavdia

21.3. Aiia
Ekmipwpevn agia xwpic GMA: 900 000,00 EUR

2.1.4. Tevikég TTAnpoopicg
Nouikn Bdon:
Odnyia 2014/24/EE

5. NapTida

5.1. NMapTida: LOT-0001
TitAhog: 2023/007 Establishment of a single-party framework for the Design and Delivery of
Training Supports for Enterprise Ireland’s Spotlight on Skills (SOS) Programme for Client
Companies.
Mepiypaon: Enterprise Ireland’s 2022-2024 Strategy sets out our mission to Accelerate the
development of world-class Irish companies to achieve leading positions in global markets. In
the 2022 Enterprise Ireland Annual Business Review approx. 1,900 identified skills and labour
sourcing and retention as a critical issue for their business. In Ambition 2 of Enterprise Ireland’
s strategy 2022-2024, Leading in a Changing World, it highlights the need to facilitate
increased engagement by enterprise and key stakeholders on addressing critical skills needs.
Based on the success/impact of the Spotlight on Skills programmes and the continued
importance of taking a strategic approach to identifying and planning for client’s future skills
needs, Enterprise Ireland is looking to continue the programme and expand support through
the establishment of a new framework. The primary focus of the programme will be to
empower the SME client base to examine and articulate their skills requirements to grow and
significantly scale their business in global markets supporting them to develop a strategic
workforce skills plan. The programme takes senior management along a comprehensive
process in which they define company aspirations and company goals, determine key success
factors, clarify strategic priorities, identify strategic capabilities, diagnose the skills gaps to
build organisational capabilities and create a skills plan to address skills gaps, and support the
growth plan of the company. Full list of requirements is contained in the tender documents.
Responses must be uploaded in a ZIP FILE format.
EowTtepikd avayvwpioTIKo: 0

5.1.1. ZKomog
Xapaktipag TnG oupPaong: YTnpeaoieg
Kopia tagivounon (cpv): 80000000 YTrnpeoieg ekTTaideuong Kal ETINOPPWONG
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5.1.2.

5.1.3.

5.1.5.

5.1.6.

5.1.7.

5.1.15.

5.1.16.

MpdoBeTn Tagivéunon (cpv): 80521000 YTrnpeoieg mpoypauudTwy kataptiong, 80430000
YT1Inpeoieg ektraideuang evnAikwy O€ TTAVETTIOTNPIAKO eTTiTTEdO, 80570000 YTInpeaieg
ekTTaideuonG o€ BEpaTa TTPOOWTTIKAG avatTugng, 80532000 YTrnpeoieg ekmaideuong oTov
Topéa TNG dlaxeipiong, 72221000 YTrnpeoieg TTapoxnS CUPBOUAWY ETTIXEIPNOIAKAS avaAuong,
79400000 YTTnpeaieg TTAPOXAG YEVIKWYV ETTIXEIPNHATIKWY CUPBOUAWY Kol CUPBOUAWY O€
Béparta diaxeipiong, 79410000 YTTNpeoieg TTAPOXNG ETTIXEIPNUATIKWY CUUBOUAWY Kal
oupBoulwyv o Bépata diaxeipiong, 79411000 YTrnpeoieg Tapoxnig cuuBouAwy o€ BEuara
YEVIKNG diaxeipiong, 79411100 YTrnpeoieg TTapoxng cUUPBOUAWY o€ BEuaTa avaTTuéng
ETTIXEIPNMATIKWY dPACTNPIOTATWY

Totrog ekTéAeong
YTmrodiaipeon xwpag (NUTS): Dublin (IE061)
Xwpa: IpAavdia

EKTIMWMEVN S1dpKEIa
Aigpkeia: 3 'Emn

Agia
Exkmipwpevn agia xwpic PriA: 900 000,00 EUR

evikég TTAnpOPoOpiEg

‘Epyo dnpooiwv cupBacewy TTou dev xpnuatodoTeital atro Ta Taueia Tng EE

MpbdoBeTeg TANPoYopics: The entity admitted to the framework is IMI Leadership Limited in
accordance with Article 72 (1)(d)(ii) of Directive 2014/24/EU of the European Parliament and of
the Council of 26 February 2014, as a consequence of IMI Leadership Limited completing a
takeover of the original tendering entity (Irish Management Institute) during the course of the
award process. IMI| Leadership Limited have submitted updated documentation to the
contracting entity that fulfil the criteria for qualitative selection and there are no substantial
modifications to the contract nor is the replacement aimed at circumventing the application of
the aforesaid Directive.

2TpaTNYIKEG dNUOOIEG ouuBaoElg
2TOX0G TwV OTPATNYIKWY dnuociwv cupfaocewv: Kauia otpaTtnyikr) dnuooia cuupacn

Texvikég
MAnpo@opieg OXETIKA ME TO SUVANIKO OUCTNUA OYOPWV:
Kavéva duvapiké ouoTnua ayopwy

MepaiTépw TTANPOPOPiES, SiapecoAdBnon Kal TTPOCPUYN

Opyaviopog rpoo@uyng: The High Court of Ireland

Opyaviopog TTapoxng ekTdg diadikTuou TTPpOoRacng ota £yypaga g dnudoiag ouppaong:
Enterprise Ireland

Opyaviopog TTapOXNG TTEPICOOTEPWY TTANPOPOPIWYV TwV diadikaolwy TTpooPuyng: The High
Court of Ireland

6. AtTroTeAéopara

6.1.

6.1.2.

576143-2025

Atia 6Awv Twv cuupdoewy TTou avatédnkav e autAv Tnv €idotroinon: 900 000,00 EUR

ATtroTéAeopa — avayvwploTiko rapTidag: LOT-0001
KatdoTtaon €1mAOYRG Tou VIKNTH: ETTIAEXONKE TOUAGXIOTOV €VOG VIKNTHG/aVADOXO0G.

MAnpo@opieg OXETIKA PE TOUG VIKNTEG
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6.1.4.

NIKnTAG:

Etrionun ovouaocia: IMI Leadership Limited

Mpoocyopd:

AvayvwpIoTIKO TTpoc@opds: 000075080

AvayvwpIoTIKO TTapTidag ) opddag apTidwv: LOT-0001
Atia Tng Tpoogopdg: 900 000,00 EUR

NMAnpo@opieg OXETIKA pE TN oUMBAON:
AvayvwpIoTIKOG KWAIKOG TG cUupaong: 420553
Huepopnvia ouvaywng TG ouupaong: 01/09/2025

ZTATIOTIKEG TTANPOPOPIES
MapaAneBeioeg TTPOCPOPES 1| AITHOEIG CUMPETOXNG:

TUTTOG TTAPAANPOEICWYV TTPOCPOPWYV N AITACEWY CUUHUETOXNAG: MPpoo@opég TTou UTTORARBNKaV

ME NAEKTPOVIKG péoa
ApIBuSS TTPOCPOPWYV 1 AITCEWV CUUUETOXAG TTOU TTapaAf@Onkav: 3

8. Opyaviouoi

8.1.

8.1.

8.1.

576143-2025

ORG-0001

Emrionun ovouacia: Enterprise Ireland

ApiBudg karaxwpiong: 00000000

Taxudpoulikr) dicuBuvon: The Plaza, East Point Business Park
M6An: Dublin

Taxudpouikog Kwdikag: D3 ES5R6

Ymodiaipeon xwpag (NUTS): Dublin (IE061)

Xwpa: IpAavdia

Email: eoin.wallace@enterprise-ireland.com

TnAépwvo: 01 7272000

HAexTpovikn dieuBuvon: https://www.enterprise-ireland.com/en/
Mpo@ih ayopaoTn: https://www.enterprise-ireland.com/en/
P6Ao1 autoU Tou opyavicuou:

AyopaoTig

Opyaviouog TTapoxrs eKTOg diadiKTUou TTPOCcRacng OTa £yypaga Tng dnuociag cuuBacng

ORG-0002

Etrionun ovouacia: IMI Leadership Limited
MéyeBog Tou oIkovouikoU @opéa: MoAU JIKPOGS, HIKPOG ) HETQIOG
ApiBudg kataxwplong: 714739

MéAN: Sandyford Road, Dundrum
TaxudpouIkog Kwdikag: D16

YTmrodiaipean xwpag (NUTS): Dublin (IE061)
Xwpa: IpAavdia

MpdéowTro emikoIvwyviag: Hannah Harty
Email: hannah.harty@imi.ie

TnAépwvo: 01 207 8458

P6Ao1 autoU Tou opyaviouou:
Mpoo@épwv

NiknTAG auTwv Twv TrapTidwyv: LOT-0001

ORG-0003
Emionun ovopaoia: The High Court of Ireland
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ApiBuég karaxwpiong: The High Court of Ireland

Tunua: The High Court of Ireland

Taxudpouikr) diguBuvon: Four Courts, Inns Quay, Dublin 7
MéAN: Dublin

TaxudpouIkos kwdikag: D07 WDX8

YTmrodiaipeon xwpag (NUTS): Dublin (IE061)

Xwpa: IpAavdia

Email: HighCourtCentralOffice@courts.ie

TnAépwvo: +353 1 8886000

PéAo1 autoU Tou opyaviouou:

Opyaviopog TTPOCcPUYNG

OpyavioPog TTaPOXNG TTEPICOOTEPWY TTANPOPOPIWYV TWV dIadIKACIWY TTPOCPUYAG

8.1. ORG-0004
Emionun ovopaaoia: European Dynamics S.A.
Ap1Bu6G katayxwplong: 002024901000
TunAua: European Dynamics S.A.
MoAn: Athens
TaxudpopIKOG KwdIkag: 15125
YTmrodiaipeon xwpag (NUTS): Bépeiog Topéag ABnvwy (EL301)
Xwpa: EANGda
Email: eproc-esender@eurodyn.com
TnAépwvo: +30 2108094500
P6Ao1 autoU Tou opyaviouou:
TED eSender

MAnpogopicg TTpoknpuing

AvayvwpIoTIKO/EKDOON TTPOKNPUENG: 69749dae-ae13-4b72-9fb5-6cc6da38b525 - 01
Eidog evrutrou: AtrotéAeopa

Eidog mrpokApuéng: NvwoTotroinon ocuvagBeiocag cuupaong rp cuppacng TTapaxwpnong —
OTTAOUCTEUPEVO KOBEDTWG

YTro€idog TrpokApugng: 33

Huepopnvia atmooToArng TnG Tpoknpuéng: 02/09/2025 15:34:23 (UTC+01:00) Qpa KevTpikAg
EupwTtrng, Bepivr) wpa AuTiknRg Eupwtrng

FAwooeg oTIg oTToiEg dIaTIBETAI £TTIONUA N TTAPOUCA TTPOKNPUEN: ayYAIKA

ApIBudg dnpoaoicuong NG TTpoknRpugns: 576143-2025

ApIBu6G Teuxoug EE S: 169/2025

Huepopnvia dnuocicuong: 04/09/2025
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