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455739-2026 - Hange

Saksamaa — Seminaride organiseerimisteenused — 10010332-Integrated Technical Assistance to
the Ministry of Labour under Labour Market Access Project Il (LMAP II)

OJ S 125/2026 02/07/2026

Hanketeade vo6i kontsessiooniteade — uldkord - Paranduse teade

Teenused

1. Hankija

1.1. Hankija
Ametlik nimi: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ) GmbH
E-posti aadress: zuhal.uysal@giz.de
Hankija diguslik vorm: Keskvalitsusasutuse kontrollitav riigi osalusega arituhing
Hankija tegevus: Uldised avalikud teenused

2. Menetlus

2.1. Menetlus
Pealkiri: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour
Market Access Project || (LMAP II)
Kirjeldus: The Labour Market Access Project (LMAP Il) aims to improve young Egyptians”
access to decent employment. The project is implemented through five key outputs: Output 1
strengthens the strategic and technical capacity of the Ministry of Labour"s Employment Unit
to design and implement a future-oriented employment policy. In cooperation with the ILO, the
project supports the development and implementation of the National Employment Strategy
(NES). It enhances the skills of specialists and managers to promote decent employment,
including increasing women"s participation, while addressing labour market changes. It also
strengthens cooperation with relevant ministries, private sector actors, and civil society, and
promotes dialogue platforms to support evidence-based policy development. Output 2 focuses
on strengthening the capacity of the Gender Equality Committee (GEC) to improve women"s
access to the labour market. This includes supporting the implementation of the national
gender equality action plan, enhancing gender-responsive services, and developing an
evidence-based database on women"s employment. It also promotes coordination within the
Ministry and with external stakeholders. Output 3 introduces user-oriented digital solutions
within the Employment Department to improve services and administrative processes
supporting youth employment. It strengthens staff capacities in digital transformation and
builds on lessons learned from previous digital governance initiatives. Output 4 expands
vocational preparation services for young Egyptians in a gender-responsive and target-group-
oriented manner. This includes adapting existing tools, developing new materials, and
strengthening the capacities of trainers and training institutions to deliver relevant and effective
programmes. Output 5 focuses on expanding services offered by selected providers to support
companies in promoting decent employment. This includes strengthening providers" capacity
to develop and scale services, particularly coaching for managers and supervisors. The project
also promotes awareness of the economic benefits of decent employment and supports
innovative approaches to improve job quality, especially for women. Lessons learned are fed
into policy development and institutional strengthening efforts.
Menetluse tunnus: 9824c63c-8dea-49b4-a570-013ebdc15b57
Sisemine tunnus: 10010332
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Menetluse liik: Valjakuulutamisega labiraakimistega hankemenetlus / konkurentsipdhine
labiraakimistega hankemenetlus
Kiirendatud menetlus: ei

21.1. Eesmark
Lepingu olemus: Teenused
Peamine liigitus (cpv): 79951000 Seminaride organiseerimisteenused

2.1.2. Lepingu taitmise koht
Postiaadress: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
Linn: Cairo
Sihtnumber: 11211
Riik: Egiptus

2.1.4. Uldine teave
Lisateave: #Bekanntmachungs-ID: CXTRYYG6YTPV3RJ21# All communication takes place in
English via communication tool in the project area of the procurement portal.
Oiguslik alus:
Direktiiv 2014/24/EL
VgV -

2.1.6. Korvaldamise alused
Valjajatmise aluste allikad: Teade
Ainult siseriiklikest kdrvalejatmise alustest tulenevate kohustuste rikkumine:
Kuritegelikus Uhenduses osalemine:
Terroriakti toimepanek voi terroristliku tegevusega seotud digusrikkumised:
Rahapesu voi terrorismi rahastamine:
Pettus:
Korruptsioon:
Laste t00j6u kasutamine ja muud inimkaubanduse vormid:
Maksude tasumise kohustuse rikkumine:
Sotsiaalkindlustusmaksete tasumise kohustuse rikkumine:
Keskkonnadiguse valdkonnas kohaldatavate kohustuste taitmata jatmine:
Sotsiaaldiguse valdkonnas kohaldatavate kohustuste taitmata jatmine:
Toooiguse valdkonnas kohaldatavate kohustuste taitmata jatmine:
Maksejduetus:
Vara haldab likvideerija:
Aritegevus on peatatud:
Siseriikliku diguse kohane samalaadne olukord, naiteks pankrot:
Tdsine ametialane rikkumine:
Konkurentsi moonutamise eesmargil teiste ettevotjatega sdimitud kokkulepped:
Hankemenetluses osalemisega kaasnev huvide konflikt:
Otsene voi kaude osalemine kdesoleva hankemenetluse ettevalmistamisel:
Ennetahtaegne I6petamine, kahjutasu voi vorreldavad sanktsioonid:
Valeandmete esitamine, teabe esitamata jatmine, suutmatus néutud dokumente esitada voi
selle menetluse kohta konfidentsiaalse teabe saamine:

5. Osa

5.1. Osa: LOT-0001
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Pealkiri: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour
Market Access Project || (LMAP II)

Kirjeldus: Egypt continues to face significant labour-market challenges driven by slow
economic growth, high inflation, currency devaluations between 2016 and 2024, and structural
pressures on job creation. Although the official unemployment rate stood at 7.4% in 2021,
these figures mask deep labour-market vulnerabilities: an estimated 60-70% of economic
activity occurs in the informal sector, decent work standards are inconsistently applied, and
vocational and university graduates remain disproportionately unemployed. Young people
aged 15-29 are particularly affected, with an unemployment rate of 17.2% and only 17%
holding formal jobs. Gender disparities remain a central challenge. The female employment
rate is only 15%, compared to 67% for men, and young women face unemployment rates
above 42%. Despite ongoing reforms-including the National Employment Strategy (NES), the
National Strategy for the Empowerment of Egyptian Women 2030, and the Digital Egypt
agenda-youth employability, quality of employment, and women"s labour-market participation
remain limited. Addressing these gaps requires strengthened institutions, improved
employment services, and closer alignment between state structures and labour-market
needs. The Labour Market Access Project || (LMAP Il), commissioned by the German Federal
Ministry for Economic Cooperation and Development (BMZ), aims to improve young
Egyptians' access to decent employment through a multi-level approach targeting employment
policy, gender equality, digital solutions, job preparation, and decent employment services.
The project cooperates closely with the Ministry of Labour (MoL) as the political partner and
engages a broad set of intermediaries including MoL departments at central and governorate
levels, instructors at MoL training centres, public and private service providers, the Federation
of Egyptian Industries (FEI), companies, and civil-society organisations. The module objective,
"Young Egyptians' access to decent employment has improved," is measured through
indicators on employability outcomes, improvements in decent work standards, and gender-
responsive interventions. The contractor will directly contribute to several indicators, including
improving the quality of employment for approximately 800 workers, implementing four gender-
equality measures under MoL"s Gender Action Plan, strengthening employment-policy
capacities, and supporting the delivery of job-preparation and decent-employment services.
Description of the Procurement The contractor will support the Ministry of Labour in developing
employment policies, enhancing gender-responsive institutional capacities, creating job-
preparation tools, strengthening communication systems, and expanding decent-employment
services delivered to companies. The assignment consists of five main work packages that
collectively contribute to Outputs 1, 2, 4, and 5 of LMAP II. Work Package 1 - Strategic
Communication and Visibility Support This work package strengthens MoL"s public image,
stakeholder engagement, and visibility of employment-related reforms. It includes designing a
results-driven communication strategy, modernising MoL"s visual identity, conducting
perception assessments, managing media relations, producing multi-channel communication
content, and building MoL"s internal communication capacities. Work Package 2 - Policy
Support, Future-Oriented Employment Planning, and NES Implementation The contractor will
support MoL in developing evidence-based employment policies, strengthening its internal
policymaking functions, and operationalising the NES once launched. Tasks include
institutional assessments, strengthening policy-formulation processes, developing operational
manuals, facilitating stakeholder consultations, and improving coordination mechanisms. Work
Package 3 - Capacity Development and Implementation of the National Plan for Gender
Equality This work package strengthens the capacities of MoL staff and private-sector HR
professionals on gender-responsive employment practices. It includes capacity-building
programmes, advisory support to the GEC, and implementation of six priority activities from
MoL"s Gender Action Plan. Work Package 4 - Development of Innovative Instruments for Job
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Preparation The contractor will develop inclusive, gender-responsive job-preparation tools
aligned with labour-market needs, pilot the programme, deliver Training-of-Trainers packages,
strengthen MoL"s Training Unit, and produce immersive 360° workplace videos. Work
Package 5 - Expansion of Service Offerings to Promote Decent Employment This work
package strengthens service providers and MoL"s inspectorate, supports SST and LST
delivery, certifies trainers, develops new decent-employment services, pilots them in SMEs,
and develops scalable models and M&E systems. Target Group and Expected Impact The
intervention targets young jobseekers and newly employed Egyptians aged 18-35, with
particular emphasis on women. Indirect target groups include Mol staff, private-sector HR
professionals, service providers, and SMEs. Through strengthening institutional capacities,
developing high-quality training and advisory services, and expanding decent-employment
offerings, the contractor contributes to more inclusive, equitable, and sustainable labour-
market outcomes in Egypt.

Sisemine tunnus: 10010332

5.1.1. Eesmark
Lepingu olemus: Teenused
Peamine liigitus (cpv): 79951000 Seminaride organiseerimisteenused
Taiendavad hankevoimalused:
Taiendavate hankevdimaluste kirjeldus: GIZ may optionally commission contract amendments
and/or increases based on the criteria in the tender documents to the successful bidder of this
tender. For details, please see the terms of reference.

5.1.2. Lepingu tditmise koht
Postiaadress: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
Linn: Cairo
Sihtnumber: 11211
Riik: Egiptus

5.1.3. Eeldatav kestus
Alguskuupaev: 25/12/2026
Kestuse |6ppkuupéaev: 31/07/2027

5.1.4. Uuendamine
Maksimaalne lepingu uuendamiste arv: 2
Muu informatsioon uuendamise kohta: GIZ may optionally commission contract amendments
and/or increases based on the criteria in the tender documents to the successful bidder of this
tender. For details, please see the terms of reference.

5.1.6. Uldine teave
Reserveeritud osalemine:
Osalemine ei ole reserveeritud.
Tuleb esitada lepingu taitmiseks maaratud to6tajate nimed ja nende kutsekvalifikatsioonid: Ei
ole ndéutud
Hankeprojekt, mida ei rahastata ELi vahenditest
Hanke suhtes kohaldatakse riigihankelepingut (GPA): jah
See hange sobib ka vaikestele ja keskmise suurusega ettevétjatele (VKEd): jah
Lisateave: #Besonders auch geeignet fur:other-sme#

5.1.7. Strateegilised hanked
Strateegilise hanke eesmark: Keskkonnamdju vahendamine
Kirjeldus: See the tender documents.
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Strateegilise hanke eesmark: Sotsiaalsete eesmarkide taitmine

Kirjeldus: See the tender documents.

Keskkonnamdju vahendamist kasitlev Iahenemisviis: Elurikkuse ja 6kosusteemide kaitse ja
taastamine, Uleminek ringmajandusele, Klimamuutustega kohanemine, Klimamuutuste
leevendamine

Sotsiaalse eesmargi edendamine: Etniline vorddiguslikkus, Sooline vorddiguslikkus,
Inimdigustega seotud hoolsuskohustus Ulemaailmses tarneahelas, Pikaajaliste tdotute,
ebasoodsas olukorras olevate ja/vdi puudega inimeste tédhdivevdimalused, Oiglased
tootingimused, Muu

5.1.9. Kvalifitseerimistingimused
Valikukriteeriumide allikad: Teade
Kriteerium: Muud majanduslikud voi finantsnduded
Valikukriteeriumi kirjeldus: EN-A1: Principles for the execution of orders (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): The eligbility criteria are not from the same category
as stipulated above, as there is no suitable category. 1. Self-declaration: name of company
and address, tax ID, registration and commercial register number or equivalent register in
accordance with the legal provisions of the country of origin. 2. No grounds for exclusion
pursuant to § 123, § 124 GWB, § 22 LkSG, EU-Russia sanctions 3. Declaration of bidding
consortium and/or declaration of subcontractors (if applicable)

Kriteerium: Muud majanduslikud voi finantsnduded

Valikukriteeriumi kirjeldus: EN-A2: Conditions for the reduction of candidates (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): If we receive more than 5 requests to participate,
we will make a selection on the basis of the criteria laid out in the procurement documents and
invite tenders only from the 5 candidates with the highest scores. We reserve the right to
cancel the procurement procedure if we receive fewer than 2 requests to participate. Weighted
criteria for the selection of candidates: 1. Technical experience (75%) 1. Strategic
Communication in the field of labour market policies 20% 2. Capacity Development for
government and private entities in the field of labour market policies 15% 3. Job Preparation
10% 4. Labour Market Measures 20% 5. Monitoring, Evaluation and Learning in the field of
labour market 10% 2. Regional experience (15%) Regional experience in Northern Africa or
MENA 15% 3. Experience of development projects (at least 50% ODA-financed) (10%)

Kriteerium: Viited maaratud teenustele

Valikukriteeriumi kirjeldus: EN-B1: Technical and professional ability (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): 1. The technical assessment is only based on
reference projects with a minimum commission value of 500000 EUR (net). 2. At least 4
reference projects in the technical field Labour Market of which at least 4 reference projects in
Northern Africa or MENA in the last 36 months (deadline: date of publication of invitation to
tender).

Kriteerium: Keskmine aastane kaive

Valikukriteeriumi kirjeldus: EN-C1: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average annual turnover for the last three years
(last-but-four financial year can be included in case of tenders held within 6 months of end of
last financial year), at least: 2 Million EUR (net).

Kriteerium: Muud majanduslikud voi finantsnduded
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Valikukriteeriumi kirjeldus: EN-C2: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average number of employees and managers in the
last three calendar years, at least 20 persons.

Kriteerium: Viited maaratud teenustele

Valikukriteeriumi kirjeldus: Assessment of technical eligibility / weighted criteria for the
selection of candidates - Weighted criteria for the selection of candidates: 1. Technical
experience (XX%) 2. Regional experience (XX%) 3. Experience of development projects (at
least 50% ODA-financed) (XX%)

Kriteeriume kasutatakse menetluse teise etappi kutsutavate taotlejate valjavalimiseks
Kaal (protsentides, tapne): 100,00

Teave kaheetapilise menetluse teise etapi kohta:

Menetluse teise etappi kutsutavate taotlejate miinimumarv: 5

Menetluse teise etappi kutsutavate taotlejate maksimumarv: 6

Menetlus toimub jarjestikuste etappidena. Igas etapis voidakse mdni osaleja kdrvaldada
Hankija jatab endale diguse sdlmida leping esialgsete pakkumuste alusel ilma edasiste
labiraakimisteta

5.1.11. Hankedokumendid
Keeled, milles hankedokumendid on ametlikult kattesaadavad: inglise keel
Lisateabe taotlemise tahtaeg: 27/07/2026 23:59:59 (UTC+02:00) Ida-Euroopa aeg, Kesk-
Euroopa suveaeg
Hankedokumentide aadress: https://ausschreibungen.giz.de/Satellite/notice
/CXTRYY6YTPV3RJ21/documents
Sihtotstarbeline teabevahetuskanal:
URL.: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYYG6YTPV3RJ21

5.1.12. Hanke tingimused
Menetluse tingimused:
Eeldatav kuupaev, millal saadetakse pakkumuste esitamise ettepanek: 10/08/2026
Esitamise tingimused:
Elektrooniline esitamine: Néutav
Esitamise aadress: https://ausschreibungen.giz.de/Satellite/notice/CXTRYY6YTPV3RJ21
Keeled, milles vdib pakkumusi vdi osalemistaotlusi esitada: inglise keel
Elektrooniline kataloog: Ei ole lubatud
Variandid: Ei ole lubatud
Pakkujad vdivad esitada rohkem kui Uhe pakkumuse: Ei ole lubatud
Osalemistaotluste esitamise tahtaeg: 03/08/2026 12:00:00 (UTC+02:00) Ida-Euroopa aeg,
Kesk-Euroopa suveaeg
Teave, mida saab parast esitamise tiahtaega taiendada:
Ostja aranagemisel vdib osa puuduvad pakkujaga seotud dokumente esitada hiljem.
Lisateave: GIZ asks the applicant or bidder to submit, complete or correct documents, within
the framework laid down by law.
Lepingutingimused:
Lepingu taitmine peab toimuma kaitstud t66hdive programmide raames: Ei
Lepingu taitmisega seotud tingimused: The execution conditions result from the information
given in the contract notice and the tender documents.
E-arveldamine: Noutav
Kasutatakse elektroonilisi tellimusi: jah
Kasutatakse elektroonilisi makseid: jah
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5.1.15. Vahendid
Raamleping:
Ei kohaldata raamlepingut
Teave diinaamilise hankesiisteemi kohta:
Ei kohaldata diinaamilist hankeslsteemi

5.1.16. Lisateave, lepitus ja vaidlustus
Vaidlustusorgan: Vergabekammern des Bundes
Teave vaidlustamise tahtaegade kohta: According to Article 160, Section 3 of the German Act
Against Restraint of Competition (GWB), application for review is not permissible insofar as 1.
the applicant has identified the claimed infringement of the procurement rules before
submitting the application for review and has not submitted a complaint to the contracting
authority within a period of 10 calendar days; the expiry of the period pursuant to Article 134,
Section 2 remains unaffected, 2. complaints of infringements of procurement rules that are
evident in the tender notice are not submitted to the contracting authority at the latest by the
expiry of the deadline for the application or by the deadline for the submission of bids,
specified in the tender notice. 3. complaints of infringements of procurement rules that first
become evident in the tender documents are not submitted to the contracting authority at the
latest by the expiry of the deadline for application or by the deadline for the submission of bids,
4. more than 15 calendar days have expired since receipt of notification from the contracting
authority that it is unwilling to redress the complaint. Sentence 1 does not apply in the case of
an application to determine the invalidity of the contract in accordance with Article 135, Section
1 (2). Article 134, Section 1, Sentence 2 remains unaffected.
Organisatsioon, mis annab lisateavet hankemenetluse kohta: Deutsche Gesellschaft fur
Internationale Zusammenarbeit (GlIZ) GmbH
Organisatsioon, millele laekuvad osalemistaotlused: Deutsche Gesellschaft fur Internationale
Zusammenarbeit (GlIZ) GmbH

8. Organisatsioonid

8.1. ORG-0001
Ametlik nimi: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ) GmbH
Registreerimisnumber: 993-80072-52
Postiaadress: Dag-Hammarskjold-Weg 1 - 5
Linn: Eschborn
Sihtnumber: 65760
Riik — jaotus (NUTS): Main-Taunus-Kreis (DE71A)
Riik: Saksamaa
E-posti aadress: zuhal.uysal@giz.de
Telefon: +49 6196791481
Faks: +49 6196791115
Internetiaadress: https://www.giz.de
Selle organisatsiooni rollid:
Hankija
Organisatsioon, mis annab lisateavet hankemenetluse kohta
Organisatsioon, millele laekuvad osalemistaotlused

8.1. ORG-0002
Ametlik nimi: Vergabekammern des Bundes
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Registreerimisnumber: 022894990

Postiaadress: Kaiser-Friedrich-Stralle 16

Linn: Bonn

Sihtnumber: 53113

Riik — jaotus (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Riik: Saksamaa

E-posti aadress: vk@bundeskartellamt.bund.de
Telefon: +49 2289499-0

Selle organisatsiooni rollid:

Vaidlustusorgan

8.1. ORG-0003
Ametlik nimi: Datenservice Offentlicher Einkauf (in Verantwortung des Beschaffungsamts des
BMI)
Registreerimisnumber: 0204:994-DOEVD-83
Linn: Bonn
Sihtnumber: 53119
Riik — jaotus (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Riik: Saksamaa
E-posti aadress: noreply.esender hub@bescha.bund.de
Telefon: +49228996100
Selle organisatsiooni rollid:
TED eSender

10. Muudatus
Eelmise teate versioon, mida muudetakse

f4e78dda-9c31-44cb-83dd-8371056ab2e4-01
Muudatuse peamine pdhjus

Teave ajakohastatud
Kirjeldus

Due to a bidder question, the eligibility criterion for the region of the reference projects has
been changed. Additionally the deadline for submission of requests for participation has been
extended by 1 week.

10.1. Muudatus
Punkti tunnus: PROCEDURE
Muudatuste kirjeldus: Due to a bidder question, the eligibility criterion for the region of the
reference projects has been changed. Additionally the deadline for submission of requests for
participation has been extended by 1 week.
Hankedokumente muudeti: 01/07/2026

Teave teate kohta
Teate tunnus/versioon: ba1ae725-7686-4f9c-9b85-7941b0965327 - 01

Vormi liik: Hange
Teate liik: Hanketeade voi kontsessiooniteade — tldkord

455739-2026 Page 8/9


mailto:vk@bundeskartellamt.bund.de
mailto:noreply.esender_hub@bescha.bund.de

Teate alaliik: 16

Teate saatmise kuupaev: 01/07/2026 12:09:24 (UTC+02:00) Ida-Euroopa aeg, Kesk-Euroopa
suveaeg

Keeled, milles kdesolev teade on ametlikult kattesaadav: inglise keel

Teate avaldamise number: 455739-2026

ELT S valjaande number: 125/2026

Avaldamise kuupaev: 02/07/2026
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