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455739-2026 - Mise en concurrence

Allemagne — Services d'organisation de séminaires — 10010332-Integrated Technical Assistance
to the Ministry of Labour under Labour Market Access Project Il (LMAP II)

OJ S 125/2026 02/07/2026

Avis de marché ou de concession — régime ordinaire - Avis de changement

Services

1. Acheteur

1.1. Acheteur
Nom officiel: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ) GmbH
Adresse électronique: zuhal.uysal@giz.de
Forme juridique de 'acheteur: Entreprise publique, contrdlée par une autorité publique centrale
Activité du pouvoir adjudicateur: Services d’administration générale

2. Procédure

2.1. Procédure
Titre: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour
Market Access Project || (LMAP II)
Description: The Labour Market Access Project (LMAP Il) aims to improve young Egyptians"
access to decent employment. The project is implemented through five key outputs: Output 1
strengthens the strategic and technical capacity of the Ministry of Labour"s Employment Unit
to design and implement a future-oriented employment policy. In cooperation with the ILO, the
project supports the development and implementation of the National Employment Strategy
(NES). It enhances the skills of specialists and managers to promote decent employment,
including increasing women"s participation, while addressing labour market changes. It also
strengthens cooperation with relevant ministries, private sector actors, and civil society, and
promotes dialogue platforms to support evidence-based policy development. Output 2 focuses
on strengthening the capacity of the Gender Equality Committee (GEC) to improve women"s
access to the labour market. This includes supporting the implementation of the national
gender equality action plan, enhancing gender-responsive services, and developing an
evidence-based database on women"s employment. It also promotes coordination within the
Ministry and with external stakeholders. Output 3 introduces user-oriented digital solutions
within the Employment Department to improve services and administrative processes
supporting youth employment. It strengthens staff capacities in digital transformation and
builds on lessons learned from previous digital governance initiatives. Output 4 expands
vocational preparation services for young Egyptians in a gender-responsive and target-group-
oriented manner. This includes adapting existing tools, developing new materials, and
strengthening the capacities of trainers and training institutions to deliver relevant and effective
programmes. Output 5 focuses on expanding services offered by selected providers to support
companies in promoting decent employment. This includes strengthening providers" capacity
to develop and scale services, particularly coaching for managers and supervisors. The project
also promotes awareness of the economic benefits of decent employment and supports
innovative approaches to improve job quality, especially for women. Lessons learned are fed
into policy development and institutional strengthening efforts.
Identifiant de la procédure: 9824c63c-8dea-49b4-a570-013ebdc15b57
Identifiant interne: 10010332
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Type de procédure: Négociée avec publication préalable d’'un appel a la concurrence /
concurrentielle avec négociation
La procédure est accélérée: non

21.1. Objet
Nature principale du marché: Services
Nomenclature principale (cpv): 79951000 Services d'organisation de séminaires

2.1.2. Lieu d’exécution
Adresse postale: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
Ville: Cairo
Code postal: 11211
Pays: Egypte

2.1.4. Informations générales
Informations complémentaires: #Bekanntmachungs-ID: CXTRYY6YTPV3RJ21# All
communication takes place in English via communication tool in the project area of the
procurement portal.
Base juridique:
Directive 2014/24/UE
vgv -

2.1.6. Motifs d’exclusion
Sources des motifs d'exclusion: Avis
Manquement a des obligations liées a des motifs d’exclusion purement nationaux:
Participation a une organisation criminelle:
Infractions terroristes ou infractions liées aux activités terroristes:
Blanchiment de capitaux ou financement du terrorisme:
Fraude:
Corruption:
Travail des enfants et autres formes de traite des étres humains:
Manquement a 'obligation relative au paiement d'impdts et taxes:
Manquement a I'obligation relative au paiement de cotisations de sécurité sociale:
Manquement aux obligations dans le domaine du droit environnemental:
Manquement aux obligations dans le domaine du droit social:
Manquement aux obligations dans le domaine du droit du travail:
Insolvabilité:
Biens administrés par un liquidateur:
Etat de cessation d’activités:
Situation analogue a la faillite prévue dans la |égislation nationale:
Faute professionnelle grave:
Accords avec d’autres opérateurs économiques en vue de fausser la concurrence:
Conflit d’intérét créé par sa participation a la procédure de passation de marché:
Association directe ou indirecte a la préparation de cette procédure de passation de marché:
Résiliation, dommages et intéréts ou autres sanctions comparables:
Fausses déclarations, dissimulation d'informations, incapacité de présenter les documents
requis ou obtention d'informations confidentielles sur cette procédure:

5. Lot

5.1. Lot: LOT-0001
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Titre: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour
Market Access Project || (LMAP II)

Description: Egypt continues to face significant labour-market challenges driven by slow
economic growth, high inflation, currency devaluations between 2016 and 2024, and structural
pressures on job creation. Although the official unemployment rate stood at 7.4% in 2021,
these figures mask deep labour-market vulnerabilities: an estimated 60-70% of economic
activity occurs in the informal sector, decent work standards are inconsistently applied, and
vocational and university graduates remain disproportionately unemployed. Young people
aged 15-29 are particularly affected, with an unemployment rate of 17.2% and only 17%
holding formal jobs. Gender disparities remain a central challenge. The female employment
rate is only 15%, compared to 67% for men, and young women face unemployment rates
above 42%. Despite ongoing reforms-including the National Employment Strategy (NES), the
National Strategy for the Empowerment of Egyptian Women 2030, and the Digital Egypt
agenda-youth employability, quality of employment, and women"s labour-market participation
remain limited. Addressing these gaps requires strengthened institutions, improved
employment services, and closer alignment between state structures and labour-market
needs. The Labour Market Access Project || (LMAP Il), commissioned by the German Federal
Ministry for Economic Cooperation and Development (BMZ), aims to improve young
Egyptians' access to decent employment through a multi-level approach targeting employment
policy, gender equality, digital solutions, job preparation, and decent employment services.
The project cooperates closely with the Ministry of Labour (MoL) as the political partner and
engages a broad set of intermediaries including MoL departments at central and governorate
levels, instructors at MoL training centres, public and private service providers, the Federation
of Egyptian Industries (FEI), companies, and civil-society organisations. The module objective,
"Young Egyptians' access to decent employment has improved," is measured through
indicators on employability outcomes, improvements in decent work standards, and gender-
responsive interventions. The contractor will directly contribute to several indicators, including
improving the quality of employment for approximately 800 workers, implementing four gender-
equality measures under MoL"s Gender Action Plan, strengthening employment-policy
capacities, and supporting the delivery of job-preparation and decent-employment services.
Description of the Procurement The contractor will support the Ministry of Labour in developing
employment policies, enhancing gender-responsive institutional capacities, creating job-
preparation tools, strengthening communication systems, and expanding decent-employment
services delivered to companies. The assignment consists of five main work packages that
collectively contribute to Outputs 1, 2, 4, and 5 of LMAP II. Work Package 1 - Strategic
Communication and Visibility Support This work package strengthens MoL"s public image,
stakeholder engagement, and visibility of employment-related reforms. It includes designing a
results-driven communication strategy, modernising MoL"s visual identity, conducting
perception assessments, managing media relations, producing multi-channel communication
content, and building MoL"s internal communication capacities. Work Package 2 - Policy
Support, Future-Oriented Employment Planning, and NES Implementation The contractor will
support MoL in developing evidence-based employment policies, strengthening its internal
policymaking functions, and operationalising the NES once launched. Tasks include
institutional assessments, strengthening policy-formulation processes, developing operational
manuals, facilitating stakeholder consultations, and improving coordination mechanisms. Work
Package 3 - Capacity Development and Implementation of the National Plan for Gender
Equality This work package strengthens the capacities of MoL staff and private-sector HR
professionals on gender-responsive employment practices. It includes capacity-building
programmes, advisory support to the GEC, and implementation of six priority activities from
MoL"s Gender Action Plan. Work Package 4 - Development of Innovative Instruments for Job
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Preparation The contractor will develop inclusive, gender-responsive job-preparation tools
aligned with labour-market needs, pilot the programme, deliver Training-of-Trainers packages,
strengthen MoL"s Training Unit, and produce immersive 360° workplace videos. Work
Package 5 - Expansion of Service Offerings to Promote Decent Employment This work
package strengthens service providers and MoL"s inspectorate, supports SST and LST
delivery, certifies trainers, develops new decent-employment services, pilots them in SMEs,
and develops scalable models and M&E systems. Target Group and Expected Impact The
intervention targets young jobseekers and newly employed Egyptians aged 18-35, with
particular emphasis on women. Indirect target groups include Mol staff, private-sector HR
professionals, service providers, and SMEs. Through strengthening institutional capacities,
developing high-quality training and advisory services, and expanding decent-employment
offerings, the contractor contributes to more inclusive, equitable, and sustainable labour-
market outcomes in Egypt.

Identifiant interne: 10010332

5.1.1. Objet
Nature principale du marché: Services
Nomenclature principale (cpv): 79951000 Services d'organisation de séminaires
Options:
Description des options: GIZ may optionally commission contract amendments and/or
increases based on the criteria in the tender documents to the successful bidder of this tender.
For details, please see the terms of reference.

5.1.2. Lieu d’exécution
Adresse postale: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
Ville: Cairo
Code postal: 11211
Pays: Egypte

5.1.3. Durée estimée
Date de début: 25/12/2026
Date de fin de durée: 31/07/2027

5.1.4. Reconduction
Nombre maximum de reconductions: 2
Autres informations sur le renouvellement: GIZ may optionally commission contract
amendments and/or increases based on the criteria in the tender documents to the successful
bidder of this tender. For details, please see the terms of reference.

5.1.6. Informations générales
Participation réservée:
La participation n’est pas réservée.
Les noms et les qualifications professionnelles du personnel chargé de I'exécution du marché
doivent étre mentionnés: Non requises
Projet de passation de marché non financé par des fonds de 'UE
Le marché reléve de I'accord sur les marchés publics (AMP): oui
Le marché en question convient aussi aux petites et moyennes entreprises (PME): oui
Informations complémentaires: #Besonders auch geeignet flr:other-sme#

5.1.7. Marché public stratégique
Objectif du marché public stratégique: Réduction des incidences sur I'environnement
Description: See the tender documents.
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Objectif du marché public stratégique: Réalisation d’objectifs sociaux

Description: See the tender documents.

Méthode utilisée pour réduire I'incidence environnementale: La protection et la restauration de
la biodiversité et des écosystemes, La transition vers une économie circulaire, L’adaptation au
changement climatique, L’atténuation du changement climatique

Objectif social promu: Egalité des ethnies, Egalité hommes-femmes, Devoir de diligence en
matiére de droits de ’homme dans les chaines d’approvisionnement mondiales, Possibilités d’
emploi des chédmeurs de longue durée, des personnes défavorisées et/ou des personnes
handicapées, Conditions de travail équitables, Autre

5.1.9. Critéres de sélection
Sources des critéres de sélection: Avis
Critére: Autres exigences économiques ou financieres
Description du critere de sélection: EN-A1: Principles for the execution of orders (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): The eligbility criteria are not from the same category
as stipulated above, as there is no suitable category. 1. Self-declaration: name of company
and address, tax ID, registration and commercial register number or equivalent register in
accordance with the legal provisions of the country of origin. 2. No grounds for exclusion
pursuant to § 123, § 124 GWB, § 22 LkSG, EU-Russia sanctions 3. Declaration of bidding
consortium and/or declaration of subcontractors (if applicable)

Critére: Autres exigences économiques ou financiéres

Description du critére de sélection: EN-A2: Conditions for the reduction of candidates (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): If we receive more than 5 requests to participate,
we will make a selection on the basis of the criteria laid out in the procurement documents and
invite tenders only from the 5 candidates with the highest scores. We reserve the right to
cancel the procurement procedure if we receive fewer than 2 requests to participate. Weighted
criteria for the selection of candidates: 1. Technical experience (75%) 1. Strategic
Communication in the field of labour market policies 20% 2. Capacity Development for
government and private entities in the field of labour market policies 15% 3. Job Preparation
10% 4. Labour Market Measures 20% 5. Monitoring, Evaluation and Learning in the field of
labour market 10% 2. Regional experience (15%) Regional experience in Northern Africa or
MENA 15% 3. Experience of development projects (at least 50% ODA-financed) (10%)

Critére: Références sur des services spécifiés

Description du critére de sélection: EN-B1: Technical and professional ability (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): 1. The technical assessment is only based on
reference projects with a minimum commission value of 500000 EUR (net). 2. At least 4
reference projects in the technical field Labour Market of which at least 4 reference projects in
Northern Africa or MENA in the last 36 months (deadline: date of publication of invitation to
tender).

Critére: Chiffre d'affaires annuel moyen

Description du critére de sélection: EN-C1: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average annual turnover for the last three years
(last-but-four financial year can be included in case of tenders held within 6 months of end of
last financial year), at least: 2 Million EUR (net).

Critére: Autres exigences économiques ou financieres
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Description du critére de sélection: EN-C2: Economic and financial standing (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): Average number of employees and managers in the
last three calendar years, at least 20 persons.

Critére: Références sur des services spécifiés

Description du critere de sélection: Assessment of technical eligibility / weighted criteria for the
selection of candidates - Weighted criteria for the selection of candidates: 1. Technical
experience (XX%) 2. Regional experience (XX%) 3. Experience of development projects (at
least 50% ODA-financed) (XX%)

Les criteres seront appliqués pour sélectionner les candidats a inviter pour la seconde étape
de la procédure

Pondération (pourcentage, valeur exacte): 100,00

Informations sur la seconde étape d’une procédure en deux étapes:

Nombre minimal de candidats a inviter pour la seconde étape de la procédure: 5

Nombre maximal de candidats a inviter pour la seconde étape de la procédure: 6

La procédure se déroulera en plusieurs étapes. A chaque étape, certains candidats peuvent
étre éliminés

L’acheteur se réserve le droit d’attribuer le marché sur la base des offres initiales sans mener
de négociations

5.1.11. Documents de marché
Langues dans lesquelles les documents de marché sont officiellement disponibles: anglais
Date limite de demande d’informations complémentaires: 27/07/2026 23:59:59 (UTC+02:00)
Heure de I'Europe orientale, heure d'été de I'Europe centrale
Adresse des documents de marché: https://ausschreibungen.giz.de/Satellite/notice
/ICXTRYY6YTPV3RJ21/documents
Canal de communication ad hoc:
URL.: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYYG6YTPV3RJ21

5.1.12. Conditions du marché public
Conditions de la procédure:
Date d’envoi estimée des invitations a soumissionner: 10/08/2026
Conditions de soumission:
Soumission par voie électronique: Requise
Adresse de soumission: https://ausschreibungen.giz.de/Satellite/notice/CXTRYY6YTPV3RJ21
Langues dans lesquelles les offres ou demandes de participation/candidatures peuvent étre
présentées: anglais
Catalogue électronique: Non autorisée
Variantes: Non autorisée
Les soumissionnaires peuvent présenter plusieurs offres: Non autorisée
Date limite de réception des demandes de participation/candidatures: 03/08/2026 12:00:00
(UTC+02:00) Heure de I'Europe orientale, heure d'été de I'Europe centrale
Informations qui peuvent étre complétées aprés la date limite de réception des offres:
A la discrétion de I'acheteur, certains documents manquants relatifs au soumissionnaire
peuvent étre transmis ultérieurement.
Informations complémentaires: GIZ asks the applicant or bidder to submit, complete or correct
documents, within the framework laid down by law.
Conditions du marché:
Le contrat doit étre exécuté dans le cadre de programmes d’emplois protégés: Non
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Conditions relatives a I'exécution du contrat: The execution conditions result from the
information given in the contract notice and the tender documents.

Facturation électronique: Requise

La commande en ligne sera utilisée: oui

Le paiement électronique sera utilisé: oui

5.1.15. Techniques
Accord-cadre:
Pas d’accord-cadre
Informations sur le systéme d’acquisition dynamique:
Pas de systéme d’acquisition dynamique

5.1.16. Informations complémentaires, médiation et recours
Organisation chargée des procédures de recours: Vergabekammern des Bundes
Description des délais d'introduction des procédures de recours: According to Article 160,
Section 3 of the German Act Against Restraint of Competition (GWB), application for review is
not permissible insofar as 1. the applicant has identified the claimed infringement of the
procurement rules before submitting the application for review and has not submitted a
complaint to the contracting authority within a period of 10 calendar days; the expiry of the
period pursuant to Article 134, Section 2 remains unaffected, 2. complaints of infringements of
procurement rules that are evident in the tender notice are not submitted to the contracting
authority at the latest by the expiry of the deadline for the application or by the deadline for the
submission of bids, specified in the tender notice. 3. complaints of infringements of
procurement rules that first become evident in the tender documents are not submitted to the
contracting authority at the latest by the expiry of the deadline for application or by the
deadline for the submission of bids, 4. more than 15 calendar days have expired since receipt
of notification from the contracting authority that it is unwilling to redress the complaint.
Sentence 1 does not apply in the case of an application to determine the invalidity of the
contract in accordance with Article 135, Section 1 (2). Article 134, Section 1, Sentence 2
remains unaffected.
Organisation qui fournit des informations complémentaires sur la procédure de passation de
marché: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GlIZ) GmbH
Organisation qui recoit les demandes de participation/candidatures: Deutsche Gesellschaft fur
Internationale Zusammenarbeit (GlIZ) GmbH

8. Organisations

8.1. ORG-0001
Nom officiel: Deutsche Gesellschaft fur Internationale Zusammenarbeit (GIZ) GmbH
Numéro d’enregistrement: 993-80072-52
Adresse postale: Dag-Hammarskjold-Weg 1 - 5
Ville: Eschborn
Code postal: 65760
Subdivision pays (NUTS): Main-Taunus-Kreis (DE71A)
Pays: Allemagne
Adresse électronique: zuhal.uysal@giz.de
Téléphone: +49 6196791481
Télécopieur: +49 6196791115
Adresse internet: https://www.giz.de
Roles de cette organisation:
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Acheteur

Organisation qui fournit des informations complémentaires sur la procédure de passation de
marché

Organisation qui recgoit les demandes de participation/candidatures

8.1. ORG-0002
Nom officiel: Vergabekammern des Bundes
Numéro d’enregistrement: 022894990
Adresse postale: Kaiser-Friedrich-Stral3e 16
Ville: Bonn
Code postal: 53113
Subdivision pays (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Pays: Allemagne
Adresse électronique: vk@bundeskartellamt.bund.de
Téléphone: +49 2289499-0
Roles de cette organisation:
Organisation chargée des procédures de recours

8.1. ORG-0003
Nom officiel: Datenservice Offentlicher Einkauf (in Verantwortung des Beschaffungsamts des
BMI)
Numéro d’enregistrement: 0204:994-DOEVD-83
Ville: Bonn
Code postal: 53119
Subdivision pays (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Pays: Allemagne
Adresse électronique: noreply.esender _hub@bescha.bund.de
Téléphone: +49228996100
Roles de cette organisation:
TED eSender

10. Changement
Version de I'avis antérieur a modifier

f4e78dda-9c31-44cb-83dd-8371056ab2e4-01
Principale raison du changement

Mise a jour d’'informations
Description

Due to a bidder question, the eligibility criterion for the region of the reference projects has
been changed. Additionally the deadline for submission of requests for participation has been
extended by 1 week.

10.1. Changement
Identifiant de la section: PROCEDURE
Description des changements: Due to a bidder question, the eligibility criterion for the region of
the reference projects has been changed. Additionally the deadline for submission of requests
for participation has been extended by 1 week.
Les documents de marché ont été modifiés le: 01/07/2026
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Informations relatives a I’avis

Identifiant/version de I'avis: ba1ae725-7686-4f9c-9b85-7941b0965327 - 01

Type de formulaire: Mise en concurrence

Type d’avis: Avis de marché ou de concession — régime ordinaire

Sous-type d’avis: 16

Date d’envoi de I'avis: 01/07/2026 12:09:24 (UTC+02:00) Heure de I'Europe orientale, heure
d'été de I'Europe centrale

Langues dans lesquelles I'avis en question est officiellement disponible: anglais

Numéro de publication de I'avis: 455739-2026

Numéro de publication au JO S: 125/2026

Date de publication: 02/07/2026
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