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See the notice on TED website

455739-2026 - Iomaíocht
An Ghearmáin – Seminar organisation services – 10010332-Integrated Technical Assistance to 
the Ministry of Labour under Labour Market Access Project II (LMAP II)
OJ S 125/2026 02/07/2026
Fógra maidir le conradh nó lamháltas — an gnáthchóras - Fógra maidir le hathrú
Seirbhísí

1. Ceannaitheoir

1.1.  Ceannaitheoir
Ainm oifigiúil: Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH
R-phost: zuhal.uysal@giz.de
Cineál dlíthiúil an cheannaitheora: Gnóthas poiblí atá faoi rialú údaráis stáit
Gníomhaíocht an údaráis chonarthaigh: Seirbhísí poiblí ginearálta

2. Nós imeachta

2.1.  Nós imeachta
Teideal: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour 
Market Access Project II (LMAP II)
Cur síos: The Labour Market Access Project (LMAP II) aims to improve young Egyptians" 
access to decent employment. The project is implemented through five key outputs: Output 1 
strengthens the strategic and technical capacity of the Ministry of Labour"s Employment Unit 
to design and implement a future-oriented employment policy. In cooperation with the ILO, the 
project supports the development and implementation of the National Employment Strategy 
(NES). It enhances the skills of specialists and managers to promote decent employment, 
including increasing women"s participation, while addressing labour market changes. It also 
strengthens cooperation with relevant ministries, private sector actors, and civil society, and 
promotes dialogue platforms to support evidence-based policy development. Output 2 focuses 
on strengthening the capacity of the Gender Equality Committee (GEC) to improve women"s 
access to the labour market. This includes supporting the implementation of the national 
gender equality action plan, enhancing gender-responsive services, and developing an 
evidence-based database on women"s employment. It also promotes coordination within the 
Ministry and with external stakeholders. Output 3 introduces user-oriented digital solutions 
within the Employment Department to improve services and administrative processes 
supporting youth employment. It strengthens staff capacities in digital transformation and 
builds on lessons learned from previous digital governance initiatives. Output 4 expands 
vocational preparation services for young Egyptians in a gender-responsive and target-group-
oriented manner. This includes adapting existing tools, developing new materials, and 
strengthening the capacities of trainers and training institutions to deliver relevant and effective 
programmes. Output 5 focuses on expanding services offered by selected providers to support 
companies in promoting decent employment. This includes strengthening providers" capacity 
to develop and scale services, particularly coaching for managers and supervisors. The project 
also promotes awareness of the economic benefits of decent employment and supports 
innovative approaches to improve job quality, especially for women. Lessons learned are fed 
into policy development and institutional strengthening efforts.
Aitheantóir an nóis imeachta: 9824c63c-8dea-49b4-a570-013ebdc15b57
Aitheantóir inmheánach: 10010332

https://ted.europa.eu/ga/notice/-/detail/455739-2026
mailto:zuhal.uysal@giz.de
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An cineál nóis imeachta: Idirbheartaíocht lena mbaineann foilsiú roimh ré glao ar iomaíocht / 
iomaíocht lena mbaineann idirbheartaíocht
Tá an nós imeachta á bhrostú: níl

2.1.1.  Cuspóir
Cineál an chonartha: Seirbhísí
Príomhaicmiú (cpv): 79951000 Seminar organisation services

2.1.2.  An áit feidhmíochta
Seoladh poist: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt  
Baile: Cairo
Cód poist: 11211
Tír: An Éigipt

2.1.4.  Eolas ginearálta
Eolas breise: #Bekanntmachungs-ID: CXTRYY6YTPV3RJ21# All communication takes place 
in English via communication tool in the project area of the procurement portal.
Bunús dlí: 
Treoir 2014/24/AE
vgv -

2.1.6.  Forais eisiaimh
Foinse na gcúiseanna eisiúna: Fógra
Sárú oibleagáidí arna socrú faoi fhorais eisiaimh náisiúnta amháin: 
Rannpháirtíocht in eagraíocht choiriúil: 
Cionta sceimhlitheoireachta nó cionta a bhaineann le gníomhaíochtaí sceimhlitheoireachta: 
Sciúradh airgid nó maoiniú na sceimhlitheoireachta: 
Calaois: 
Éilliú: 
Fostú páistí agus cineálacha eile gáinneála ar dhaoine: 
Sárú oibleagáide a bhaineann le cánacha a íoc: 
Sárú oibleagáide a bhaineann le ranníocaíochtaí slándála sóisialta a íoc: 
Sárú oibleagáidí i réimsí an dlí comhshaoil: 
Sárú oibleagáidí i réimsí an dlí shóisialta: 
Sárú oibleagáidí i réimsí an dlí saothair: 
Dócmhainneacht: 
Sócmhainní atá á riaradh ag leachtaitheoir: 
Cuirtear ar fionraí gníomhaíochtaí gnó: 
Cás cosúil le féimheacht faoin dlí náisiúnta: 
Mí#iompar gairmiúil tromchúiseach: 
Comhaontuithe le hoibreoirí eacnamaíocha eile arb é is aidhm dóibh an iomaíocht a 
shaobhadh: 
Coinbhleacht leasa mar gheall ar a rannpháirtíocht sa nós imeachta soláthair: 
Rannpháirtíocht dhíreach nó indíreach in ullmhú an nós imeachta soláthair seo: 
Foirceannadh luath, damáistí nó smachtbhannaí inchomparáide eile: 
Mífhaisnéis, faisnéis a coinníodh siar, gan bheith in ann doiciméid riachtanacha a sholáthar nó 
faisnéis rúnda a fuarthas maidir leis an nós imeachta seo: 

5. Luchtóg

5.1.  Luchtóg: LOT-0001
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Teideal: 10010332-Integrated Technical Assistance to the Ministry of Labour under Labour 
Market Access Project II (LMAP II)
Cur síos: Egypt continues to face significant labour-market challenges driven by slow 
economic growth, high inflation, currency devaluations between 2016 and 2024, and structural 
pressures on job creation. Although the official unemployment rate stood at 7.4% in 2021, 
these figures mask deep labour-market vulnerabilities: an estimated 60-70% of economic 
activity occurs in the informal sector, decent work standards are inconsistently applied, and 
vocational and university graduates remain disproportionately unemployed. Young people 
aged 15-29 are particularly affected, with an unemployment rate of 17.2% and only 17% 
holding formal jobs. Gender disparities remain a central challenge. The female employment 
rate is only 15%, compared to 67% for men, and young women face unemployment rates 
above 42%. Despite ongoing reforms-including the National Employment Strategy (NES), the 
National Strategy for the Empowerment of Egyptian Women 2030, and the Digital Egypt 
agenda-youth employability, quality of employment, and women"s labour-market participation 
remain limited. Addressing these gaps requires strengthened institutions, improved 
employment services, and closer alignment between state structures and labour-market 
needs. The Labour Market Access Project II (LMAP II), commissioned by the German Federal 
Ministry for Economic Cooperation and Development (BMZ), aims to improve young 
Egyptians' access to decent employment through a multi-level approach targeting employment 
policy, gender equality, digital solutions, job preparation, and decent employment services. 
The project cooperates closely with the Ministry of Labour (MoL) as the political partner and 
engages a broad set of intermediaries including MoL departments at central and governorate 
levels, instructors at MoL training centres, public and private service providers, the Federation 
of Egyptian Industries (FEI), companies, and civil-society organisations. The module objective, 
"Young Egyptians' access to decent employment has improved," is measured through 
indicators on employability outcomes, improvements in decent work standards, and gender-
responsive interventions. The contractor will directly contribute to several indicators, including 
improving the quality of employment for approximately 800 workers, implementing four gender-
equality measures under MoL"s Gender Action Plan, strengthening employment-policy 
capacities, and supporting the delivery of job-preparation and decent-employment services. 
Description of the Procurement The contractor will support the Ministry of Labour in developing 
employment policies, enhancing gender-responsive institutional capacities, creating job-
preparation tools, strengthening communication systems, and expanding decent-employment 
services delivered to companies. The assignment consists of five main work packages that 
collectively contribute to Outputs 1, 2, 4, and 5 of LMAP II. Work Package 1 - Strategic 
Communication and Visibility Support This work package strengthens MoL"s public image, 
stakeholder engagement, and visibility of employment-related reforms. It includes designing a 
results-driven communication strategy, modernising MoL"s visual identity, conducting 
perception assessments, managing media relations, producing multi-channel communication 
content, and building MoL"s internal communication capacities. Work Package 2 - Policy 
Support, Future-Oriented Employment Planning, and NES Implementation The contractor will 
support MoL in developing evidence-based employment policies, strengthening its internal 
policymaking functions, and operationalising the NES once launched. Tasks include 
institutional assessments, strengthening policy-formulation processes, developing operational 
manuals, facilitating stakeholder consultations, and improving coordination mechanisms. Work 
Package 3 - Capacity Development and Implementation of the National Plan for Gender 
Equality This work package strengthens the capacities of MoL staff and private-sector HR 
professionals on gender-responsive employment practices. It includes capacity-building 
programmes, advisory support to the GEC, and implementation of six priority activities from 
MoL"s Gender Action Plan. Work Package 4 - Development of Innovative Instruments for Job 
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Preparation The contractor will develop inclusive, gender-responsive job-preparation tools 
aligned with labour-market needs, pilot the programme, deliver Training-of-Trainers packages, 
strengthen MoL"s Training Unit, and produce immersive 360° workplace videos. Work 
Package 5 - Expansion of Service Offerings to Promote Decent Employment This work 
package strengthens service providers and MoL"s inspectorate, supports SST and LST 
delivery, certifies trainers, develops new decent-employment services, pilots them in SMEs, 
and develops scalable models and M&E systems. Target Group and Expected Impact The 
intervention targets young jobseekers and newly employed Egyptians aged 18-35, with 
particular emphasis on women. Indirect target groups include MoL staff, private-sector HR 
professionals, service providers, and SMEs. Through strengthening institutional capacities, 
developing high-quality training and advisory services, and expanding decent-employment 
offerings, the contractor contributes to more inclusive, equitable, and sustainable labour-
market outcomes in Egypt.
Aitheantóir inmheánach: 10010332

5.1.1.  Cuspóir
Cineál an chonartha: Seirbhísí
Príomhaicmiú (cpv): 79951000 Seminar organisation services
Roghanna: 
Cur síos ar na roghanna: GIZ may optionally commission contract amendments and/or 
increases based on the criteria in the tender documents to the successful bidder of this tender. 
For details, please see the terms of reference.

5.1.2.  An áit feidhmíochta
Seoladh poist: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt  
Baile: Cairo
Cód poist: 11211
Tír: An Éigipt

5.1.3.  Fad measta
Dáta tosaithe: 25/12/2026
Dáta deiridh an tréimhse: 31/07/2027

5.1.4.  Athnuachan
Athnuachaintí uasta: 2
Tuilleadh eolais faoi athnuachain: GIZ may optionally commission contract amendments and
/or increases based on the criteria in the tender documents to the successful bidder of this 
tender. For details, please see the terms of reference.

5.1.6.  Eolas ginearálta
Rannpháirtíocht fhorchoimeádta: 
Ní fhorchoimeádtar an rannpháirtíocht.
Ní mór ainmneacha agus cáilíochtaí gairmiúla na mball foirne a thabhairt a shanntar chun an 
conradh a chomhlíonadh: Ní theastaítear
Tionscadal soláthair nach maoinítear le cistí an Aontais
Tá an soláthar cumhdaithe ag an gComhaontú maidir le Soláthar Rialtais (GPA): tá
Tá an soláthar sin oiriúnach freisin d’fhiontair bheaga agus mheánmhéide (FBManna): tá
Eolas breise: #Besonders auch geeignet für:other-sme#

5.1.7.  Soláthar straitéiseach
Aidhm an tsoláthair straitéisigh: Laghdú na dtionchar ar an gcomhshaol
Cur síos: See the tender documents.
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Aidhm an tsoláthair straitéisigh: Comhlíonadh na gcuspóirí sóisialta
Cur síos: See the tender documents.
An cur chuige maidir leis an tionchar ar an gcomhshaol a laghdú: Bithéagsúlacht agus 
éiceachórais a chosaint agus a athbhunú, An t-aistriú chuig geilleagar ciorclach, Oiriúnú don 
athrú aeráide, Maolú ar an athrú aeráide
An cuspóir sóisialta atá á chur chun cinn: Comhionannas eitneach, Comhionannas inscne, 
Dícheall cuí maidir le cearta an duine i slabhraí soláthair domhanda, Deiseanna fostaíochta do 
dhaoine atá dífhostaithe go fadtéarmach, do dhaoine atá faoi mhíbhuntáiste agus/nó do 
dhaoine faoi mhíchumas, Coinníollacha córa oibre, Eile

5.1.9.  Critéir roghnúcháin
Foinse na gcritéir roghnaithe: Fógra
Critéar: Riachtanais eacnamaíochta nó airgeadais eile
Cur síos ar an gcritéar roghnúcháin: EN-A1: Principles for the execution of orders (Mit dem 
Teilnahmeantrag; Mittels Eigenerklärung): The eligbility criteria are not from the same category 
as stipulated above, as there is no suitable category. 1. Self-declaration: name of company 
and address, tax ID, registration and commercial register number or equivalent register in 
accordance with the legal provisions of the country of origin. 2. No grounds for exclusion 
pursuant to § 123, § 124 GWB, § 22 LkSG, EU-Russia sanctions 3. Declaration of bidding 
consortium and/or declaration of subcontractors (if applicable)

Critéar: Riachtanais eacnamaíochta nó airgeadais eile
Cur síos ar an gcritéar roghnúcháin: EN-A2: Conditions for the reduction of candidates (Mit 
dem Teilnahmeantrag; Mittels Eigenerklärung): If we receive more than 5 requests to 
participate, we will make a selection on the basis of the criteria laid out in the procurement 
documents and invite tenders only from the 5 candidates with the highest scores. We reserve 
the right to cancel the procurement procedure if we receive fewer than 2 requests to 
participate. Weighted criteria for the selection of candidates: 1. Technical experience (75%) 1. 
Strategic Communication in the field of labour market policies 20% 2. Capacity Development 
for government and private entities in the field of labour market policies 15% 3. Job 
Preparation 10% 4. Labour Market Measures 20% 5. Monitoring, Evaluation and Learning in 
the field of labour market 10% 2. Regional experience (15%) Regional experience in Northern 
Africa or MENA 15% 3. Experience of development projects (at least 50% ODA-financed) 
(10%)

Critéar: Tagairtí ar sheirbhísí sonraithe
Cur síos ar an gcritéar roghnúcháin: EN-B1: Technical and professional ability (Mit dem 
Teilnahmeantrag; Mittels Eigenerklärung): 1. The technical assessment is only based on 
reference projects with a minimum commission value of 500000 EUR (net). 2. At least 4 
reference projects in the technical field Labour Market of which at least 4 reference projects in 
Northern Africa or MENA in the last 36 months (deadline: date of publication of invitation to 
tender).

Critéar: Ioncam bliantúil meánach
Cur síos ar an gcritéar roghnúcháin: EN-C1: Economic and financial standing (Mit dem 
Teilnahmeantrag; Mittels Eigenerklärung): Average annual turnover for the last three years 
(last-but-four financial year can be included in case of tenders held within 6 months of end of 
last financial year), at least: 2 Million EUR (net).

Critéar: Riachtanais eacnamaíochta nó airgeadais eile
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Cur síos ar an gcritéar roghnúcháin: EN-C2: Economic and financial standing (Mit dem 
Teilnahmeantrag; Mittels Eigenerklärung): Average number of employees and managers in the 
last three calendar years, at least 20 persons.

Critéar: Tagairtí ar sheirbhísí sonraithe
Cur síos ar an gcritéar roghnúcháin: Assessment of technical eligibility / weighted criteria for 
the selection of candidates - Weighted criteria for the selection of candidates: 1. Technical 
experience (XX%) 2. Regional experience (XX%) 3. Experience of development projects (at 
least 50% ODA-financed) (XX%)
Úsáidfear na critéir chun na hiarrthóirí a roghnú a dtabharfar cuireadh dóibh chuig an dara 
céim den nós imeachta
Ualú (céatadán, beacht): 100,00
Eolas faoin dara céim de nós imeachta dhá chéim: 
An líon íosta iarrthóirí a dtabharfar cuireadh dóibh chuig an dara céim den nós imeachta: 5
An líon uasta iarrthóirí a dtabharfar cuireadh dóibh chuig an dara céim den nós imeachta: 6
Beidh an nós imeachta ar siúl i gcéimeanna comhleanúnacha. I ngach céim, d’fhéadfaí roinnt 
rannpháirtithe a dhíchur
Forchoimeádann an ceannaitheoir an ceart an conradh a dhámhachtain ar bhonn na 
dtairiscintí tosaigh gan aon chaibidlíocht eile

5.1.11.  Doiciméid soláthair
Na teangacha ina bhfuil na doiciméid soláthair ar fáil go hoifigiúil: Béarla
Sprioc-am chun eolas breise a iarraidh: 27/07/2026 23:59:59 (UTC+02:00) Am Oirthear na 
hEorpa, Am Samhraidh Lár na hEorpa
Seoladh na ndoiciméad soláthair: https://ausschreibungen.giz.de/Satellite/notice
/CXTRYY6YTPV3RJ21/documents
Cainéal cumarsáide ad hoc: 
URL: https://ausschreibungen.giz.de/Satellite/notice/CXTRYY6YTPV3RJ21

5.1.12.  Téarmaí soláthair
Téarmaí an nóis imeachta: 
An dáta a mheastar a sheolfar na cuirí chun tairiscintí a chur isteach: 10/08/2026
Téarmaí na haighneachta: 
Cur isteach leictreonach: Éigeantach
Seoladh an chur isteach: https://ausschreibungen.giz.de/Satellite/notice/CXTRYY6YTPV3RJ21
Na teangacha inar féidir tairiscintí nó iarrataí ar rannpháirtíocht a chur isteach: Béarla
Catalóg leictreonach: Ní ceadmhach
Leaganacha malartacha: Ní ceadmhach
Féadfaidh tairgeoirí níos mó ná tairiscint amháin a chur isteach: Ní ceadmhach
Spriocdháta chun iarrataí ar rannpháirtíocht a fháil: 03/08/2026 12:00:00 (UTC+02:00) Am 
Oirthear na hEorpa, Am Samhraidh Lár na hEorpa
Eolas is féidir a fhorlíonadh tar éis an spriocdháta chun iarratas a dhéanamh: 
Faoi rogha an cheannaitheora, féadfar roinnt doiciméad ar iarraidh a bhaineann leis an 
tairgeoir a chur isteach níos déanaí.
Eolas breise: GIZ asks the applicant or bidder to submit, complete or correct documents, 
within the framework laid down by law.
Téarmaí an chonartha: 
Ní mór an conradh a chur i gcrích faoi chuimsiú clár fostaíochta dídeanaí: Ní hea
Coinníollacha a bhaineann le comhlíonadh an chonartha: The execution conditions result from 
the information given in the contract notice and the tender documents.

https://ausschreibungen.giz.de/Satellite/notice/CXTRYY6YTPV3RJ21/documents
https://ausschreibungen.giz.de/Satellite/notice/CXTRYY6YTPV3RJ21/documents
https://ausschreibungen.giz.de/Satellite/notice/CXTRYY6YTPV3RJ21
https://ausschreibungen.giz.de/Satellite/notice/CXTRYY6YTPV3RJ21
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Sonrascú leictreonach: Éigeantach
Úsáidfear ordú leictreonach: tá
Úsáidfear íocaíocht leictreonach: tá

5.1.15.  Teicnící
Creat-chomhaontú: 
Níl feidhm ag creat-chomhaontú
Eolas faoin gcóras ceannaigh dinimiciúil: 
Níl feidhm ag córas ceannaigh dinimiciúil

5.1.16.  Tuilleadh eolais, idirghabháil agus athbhreithniú
Eagraíocht athbhreithniúcháin: Vergabekammern des Bundes
Eolas faoi spriocdhátaí athbhreithnithe: According to Article 160, Section 3 of the German Act 
Against Restraint of Competition (GWB), application for review is not permissible insofar as 1. 
the applicant has identified the claimed infringement of the procurement rules before 
submitting the application for review and has not submitted a complaint to the contracting 
authority within a period of 10 calendar days; the expiry of the period pursuant to Article 134, 
Section 2 remains unaffected, 2. complaints of infringements of procurement rules that are 
evident in the tender notice are not submitted to the contracting authority at the latest by the 
expiry of the deadline for the application or by the deadline for the submission of bids, 
specified in the tender notice. 3. complaints of infringements of procurement rules that first 
become evident in the tender documents are not submitted to the contracting authority at the 
latest by the expiry of the deadline for application or by the deadline for the submission of bids, 
4. more than 15 calendar days have expired since receipt of notification from the contracting 
authority that it is unwilling to redress the complaint. Sentence 1 does not apply in the case of 
an application to determine the invalidity of the contract in accordance with Article 135, Section 
1 (2). Article 134, Section 1, Sentence 2 remains unaffected.
Eagraíocht a sholáthraíonn faisnéis bhreise faoin nós imeachta soláthair: Deutsche 
Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH
Eagraíocht a fhaigheann iarratais ar rannpháirtíocht: Deutsche Gesellschaft für Internationale 
Zusammenarbeit (GIZ) GmbH

8. Eagraíochtaí

8.1.  ORG-0001
Ainm oifigiúil: Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) GmbH
Uimhir chlárúcháin: 993-80072-52
Seoladh poist: Dag-Hammarskjöld-Weg 1 - 5
Baile: Eschborn
Cód poist: 65760
Foroinn tíre (NUTS): Main-Taunus-Kreis (DE71A)
Tír: An Ghearmáin
R-phost: zuhal.uysal@giz.de
Teil.: +49 6196791481
Facs: +49 6196791115
Seoladh idirlín: https://www.giz.de
Róil na heagraíochta seo: 
Ceannaitheoir
Eagraíocht a sholáthraíonn faisnéis bhreise faoin nós imeachta soláthair
Eagraíocht a fhaigheann iarratais ar rannpháirtíocht

mailto:zuhal.uysal@giz.de
https://www.giz.de
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8.1.
 
ORG-0002
Ainm oifigiúil: Vergabekammern des Bundes
Uimhir chlárúcháin: 022894990
Seoladh poist: Kaiser-Friedrich-Straße 16
Baile: Bonn
Cód poist: 53113
Foroinn tíre (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Tír: An Ghearmáin
R-phost: vk@bundeskartellamt.bund.de
Teil.: +49 2289499-0
Róil na heagraíochta seo: 
Eagraíocht athbhreithniúcháin

8.1.  ORG-0003
Ainm oifigiúil: Datenservice Öffentlicher Einkauf (in Verantwortung des Beschaffungsamts des 
BMI)
Uimhir chlárúcháin: 0204:994-DOEVD-83
Baile: Bonn
Cód poist: 53119
Foroinn tíre (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Tír: An Ghearmáin
R-phost: noreply.esender_hub@bescha.bund.de
Teil.: +49228996100
Róil na heagraíochta seo: 
TED eSender

10. Athraigh

Leagan den fhógra roimhe seo atá le hathrú
: 
f4e78dda-9c31-44cb-83dd-8371056ab2e4-01
An phríomhchúis leis an athrú
: 
Faisnéis nuashonraithe
Cur síos
: 
Due to a bidder question, the eligibility criterion for the region of the reference projects has 
been changed. Additionally the deadline for submission of requests for participation has been 
extended by 1 week.

10.1.  Athraigh
Aitheantóir rannáin: PROCEDURE
Cur síos ar na hathruithe: Due to a bidder question, the eligibility criterion for the region of the 
reference projects has been changed. Additionally the deadline for submission of requests for 
participation has been extended by 1 week.
Athraíodh na doiciméid soláthair an: 01/07/2026

Eolas faoin bhfógra

mailto:vk@bundeskartellamt.bund.de
mailto:noreply.esender_hub@bescha.bund.de
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Aitheantóir/leagan an fhógra: ba1ae725-7686-4f9c-9b85-7941b0965327  -  01
Cineál na foirme: Iomaíocht
Cineál an fhógra: Fógra maidir le conradh nó lamháltas — an gnáthchóras
Fochineál an fhógra: 16
Dáta seolta an fhógra: 01/07/2026 12:09:24 (UTC+02:00) Am Oirthear na hEorpa, Am 
Samhraidh Lár na hEorpa
Na teangacha ina bhfuil an fógra seo ar fáil go hoifigiúil: Béarla
Uimhir foilseacháin an fhógra: 455739-2026
Uimhir eagráin IO S: 125/2026
Dáta foilsithe: 02/07/2026
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