See the notice on TED website

455739-2026 - Konkurss

Vacija — Seminaru organizéSanas pakalpojumi — 10010332-Integrated Technical Assistance to the
Ministry of Labour under Labour Market Access Project Il (LMAP Il)

OJ S 125/2026 02/07/2026

Pazinojums par ligumu vai pazinojums par koncesiju — standarta rezims - Izmainu pazinojums
Pakalpojumi

1. Pircéjs

1.1. Pircéjs
Oficialais nosaukums: Deutsche Gesellschaft fur Internationale Zusammenarbeit (G1Z) GmbH
E-pasts: zuhal.uysal@giz.de
Pircéja juridiskais statuss: Publisks uznémums, ko kontrolé centralas parvaldes iestade
Ligumslédzéjas iestades darbibas joma: Vispareji sabiedriskie pakalpojumi

2. Procedura

2.1. Procedura
Nosaukums: 10010332-Integrated Technical Assistance to the Ministry of Labour under
Labour Market Access Project Il (LMAP 1)
Apraksts: The Labour Market Access Project (LMAP II) aims to improve young Egyptians"
access to decent employment. The project is implemented through five key outputs: Output 1
strengthens the strategic and technical capacity of the Ministry of Labour"s Employment Unit
to design and implement a future-oriented employment policy. In cooperation with the ILO, the
project supports the development and implementation of the National Employment Strategy
(NES). It enhances the skills of specialists and managers to promote decent employment,
including increasing women"s participation, while addressing labour market changes. It also
strengthens cooperation with relevant ministries, private sector actors, and civil society, and
promotes dialogue platforms to support evidence-based policy development. Output 2 focuses
on strengthening the capacity of the Gender Equality Committee (GEC) to improve women"s
access to the labour market. This includes supporting the implementation of the national
gender equality action plan, enhancing gender-responsive services, and developing an
evidence-based database on women"s employment. It also promotes coordination within the
Ministry and with external stakeholders. Output 3 introduces user-oriented digital solutions
within the Employment Department to improve services and administrative processes
supporting youth employment. It strengthens staff capacities in digital transformation and
builds on lessons learned from previous digital governance initiatives. Output 4 expands
vocational preparation services for young Egyptians in a gender-responsive and target-group-
oriented manner. This includes adapting existing tools, developing new materials, and
strengthening the capacities of trainers and training institutions to deliver relevant and effective
programmes. Output 5 focuses on expanding services offered by selected providers to support
companies in promoting decent employment. This includes strengthening providers" capacity
to develop and scale services, particularly coaching for managers and supervisors. The project
also promotes awareness of the economic benefits of decent employment and supports
innovative approaches to improve job quality, especially for women. Lessons learned are fed
into policy development and institutional strengthening efforts.
Proceduras identifikators: 9824c63c-8dea-49b4-a570-013ebdc15b57
lek$€jais identifikators: 10010332
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Proceduras veids: Sarunu procedira ar iepirkuma iepriek$€ju izsludinaSanu/konkursa
procedlra ar sarunam
Proceddra ir paatrinata: né

2.1.1. Merkis
Liguma veids: Pakalpojumi
Galvena klasifikacija (cpv): 79951000 Seminaru organizéSanas pakalpojumi

2.1.2. Izpildes vieta
Pasta adrese: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
Pilséta: Cairo
Pasta indekss: 11211
Valsts: Egipte

2.1.4. Vispariga informacija
Papildu informacija: #Bekanntmachungs-ID: CXTRYY6YTPV3RJ21# All communication takes
place in English via communication tool in the project area of the procurement portal.
Juridiskais pamats:
Direktiva 2014/24/ES
vgv -

2.1.6. lIzslegSanas iemesli
IzslegSanas iemeslu avoti: Pazinojums
Valsts tiesibu aktos noteikto pienakumu neizpilde, kas izraisa izslégSanu:
Daliba noziedziga organizacija:
Teroristu nodarijumi vai nodarijumi, kas saistiti ar teroristu darbitbam:
Nelikumigi iegUtu lidzek|u legalizéSana vai teroristu finansésana:
Krap$ana:
Korupcija:
Bérnu darbs un citi cilvéku tirdzniecibas veidi:
Nodoklu maksaSanas pienakuma parkapums:
Sociala nodrosinajuma iemaksu maksasanas pienakuma parkapums:
Pienakumu neizpilde vides tiesibu joma:
Pienakumu neizpilde socialo tiestbu joma:
Pienakumu neizpilde darba tiesibu joma:
Maksatnespéja:
Aktivi, kurus parvalda likvidators:
Uznéméjdarbibu aptur:
Lidziga situacija k& bankrots saskana ar valsts tiesibu aktiem:
Smags parkapums saistiba ar profesionalo ricibu:
Noligumi ar citiem ekonomikas dalibniekiem, kuru mérkis ir izkroplot konkurenci:
Interedu konflikts saistiba ar tas dalibu iepirkuma procedira:
TieSa vai netieSa iesaistiSanas $is iepirkuma proceduras sagatavosana;:
Pirmstermina izbeigSana, zaudéjumu atlidzindSana vai citas [i1dzigas sankcijas:
Nepatiesas informacijas sniegSana, informacijas noklusé$ana, nespé€ja sniegt pieprasitos
dokumentus vai iegtta konfidenciala informacija $aja procedura:

5. Dala

5.1. Dala: LOT-0001
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Nosaukums: 10010332-Integrated Technical Assistance to the Ministry of Labour under
Labour Market Access Project Il (LMAP 1)

Apraksts: Egypt continues to face significant labour-market challenges driven by slow
economic growth, high inflation, currency devaluations between 2016 and 2024, and structural
pressures on job creation. Although the official unemployment rate stood at 7.4% in 2021,
these figures mask deep labour-market vulnerabilities: an estimated 60-70% of economic
activity occurs in the informal sector, decent work standards are inconsistently applied, and
vocational and university graduates remain disproportionately unemployed. Young people
aged 15-29 are particularly affected, with an unemployment rate of 17.2% and only 17%
holding formal jobs. Gender disparities remain a central challenge. The female employment
rate is only 15%, compared to 67% for men, and young women face unemployment rates
above 42%. Despite ongoing reforms-including the National Employment Strategy (NES), the
National Strategy for the Empowerment of Egyptian Women 2030, and the Digital Egypt
agenda-youth employability, quality of employment, and women"s labour-market participation
remain limited. Addressing these gaps requires strengthened institutions, improved
employment services, and closer alignment between state structures and labour-market
needs. The Labour Market Access Project || (LMAP Il), commissioned by the German Federal
Ministry for Economic Cooperation and Development (BMZ), aims to improve young
Egyptians' access to decent employment through a multi-level approach targeting employment
policy, gender equality, digital solutions, job preparation, and decent employment services.
The project cooperates closely with the Ministry of Labour (MoL) as the political partner and
engages a broad set of intermediaries including MoL departments at central and governorate
levels, instructors at MoL training centres, public and private service providers, the Federation
of Egyptian Industries (FEI), companies, and civil-society organisations. The module objective,
"Young Egyptians' access to decent employment has improved," is measured through
indicators on employability outcomes, improvements in decent work standards, and gender-
responsive interventions. The contractor will directly contribute to several indicators, including
improving the quality of employment for approximately 800 workers, implementing four gender-
equality measures under MoL"s Gender Action Plan, strengthening employment-policy
capacities, and supporting the delivery of job-preparation and decent-employment services.
Description of the Procurement The contractor will support the Ministry of Labour in developing
employment policies, enhancing gender-responsive institutional capacities, creating job-
preparation tools, strengthening communication systems, and expanding decent-employment
services delivered to companies. The assignment consists of five main work packages that
collectively contribute to Outputs 1, 2, 4, and 5 of LMAP II. Work Package 1 - Strategic
Communication and Visibility Support This work package strengthens MoL"s public image,
stakeholder engagement, and visibility of employment-related reforms. It includes designing a
results-driven communication strategy, modernising MoL"s visual identity, conducting
perception assessments, managing media relations, producing multi-channel communication
content, and building MoL"s internal communication capacities. Work Package 2 - Policy
Support, Future-Oriented Employment Planning, and NES Implementation The contractor will
support MoL in developing evidence-based employment policies, strengthening its internal
policymaking functions, and operationalising the NES once launched. Tasks include
institutional assessments, strengthening policy-formulation processes, developing operational
manuals, facilitating stakeholder consultations, and improving coordination mechanisms. Work
Package 3 - Capacity Development and Implementation of the National Plan for Gender
Equality This work package strengthens the capacities of MoL staff and private-sector HR
professionals on gender-responsive employment practices. It includes capacity-building
programmes, advisory support to the GEC, and implementation of six priority activities from
MoL"s Gender Action Plan. Work Package 4 - Development of Innovative Instruments for Job
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Preparation The contractor will develop inclusive, gender-responsive job-preparation tools
aligned with labour-market needs, pilot the programme, deliver Training-of-Trainers packages,
strengthen MoL"s Training Unit, and produce immersive 360° workplace videos. Work
Package 5 - Expansion of Service Offerings to Promote Decent Employment This work
package strengthens service providers and MoL"s inspectorate, supports SST and LST
delivery, certifies trainers, develops new decent-employment services, pilots them in SMEs,
and develops scalable models and M&E systems. Target Group and Expected Impact The
intervention targets young jobseekers and newly employed Egyptians aged 18-35, with
particular emphasis on women. Indirect target groups include Mol staff, private-sector HR
professionals, service providers, and SMEs. Through strengthening institutional capacities,
developing high-quality training and advisory services, and expanding decent-employment
offerings, the contractor contributes to more inclusive, equitable, and sustainable labour-
market outcomes in Egypt.

lek$éjais identifikators: 10010332

5.1.1. Merkis
Liguma veids: Pakalpojumi
Galvena klasifikacija (cpv): 79951000 Seminaru organizéSanas pakalpojumi
lespéjas:
Opciju apraksts: GIZ may optionally commission contract amendments and/or increases
based on the criteria in the tender documents to the successful bidder of this tender. For
details, please see the terms of reference.

5.1.2. Izpildes vieta
Pasta adrese: 4d, El Gezira Street, 2nd Floor, 11211 El-Zamalek, Cairo, Egypt
Pilséta: Cairo
Pasta indekss: 11211
Valsts: Egipte

5.1.3. Paredzamais ilgums
Sakuma datums: 25/12/2026
llguma beigu datums: 31/07/2027

5.1.4. Parjaunojums
Maksimalais parjaunojumu skaits: 2
Cita informacija par parjaunojumiem: GIZ may optionally commission contract amendments
and/or increases based on the criteria in the tender documents to the successful bidder of this
tender. For details, please see the terms of reference.

5.1.6. Vispariga informacija
Rezervéta daliba:
Daliba nav rezervéta.
Janorada Iiguma izpildei norikoto darbinieku vardi un profesionala kvalifikacija: Netiek prasits
lepirkuma projekts, kas netiek finanséts no ES fondiem
Uz iepirkumu attiecas Noligums par valsts iepirkumu: ja
Sis iepirkums ir piemérots arf maziem un vid&jiem uznémumiem (MVU): ja
Papildu informacija: #Besonders auch geeignet fur:other-sme#

5.1.7. Stratégiskais iepirkums
Stratégiska iepirkuma mérkis: letekmes uz vidi mazinaSana
Apraksts: See the tender documents.
Stratégiska iepirkuma mérkis: Socialo mérku izpilde
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Apraksts: See the tender documents.

Pieeja ietekmes uz vidi mazinasanai: Biologiskas daudzveidibas un ekosistému aizsardziba
un atjaunosana, Pareja uz aprites ekonomiku, PielagoSanas klimata parmainam, Klimata
parmainu mazinasana

Veicinatais socialais mérkis: Etniska vienlidziba, Dzimumu lidztiesiba, Cilvéktiesibu pienaciga
aizsardziba globalas piegades kédés, Nodarbinatibas iespéjas ilgtermina bezdarbniekiem,
nelabveéliga situacija esosam personam un/vai personam ar invaliditati, Taisnigi darba apstakli,
Cits

5.1.9. Atlases kritériji
Atlases kritériju avoti: Pazinojums
Kriterijs: Citi ekonomiski vai finansiali prasijumi
Atlases kritérija apraksts: EN-A1: Principles for the execution of orders (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): The eligbility criteria are not from the same category
as stipulated above, as there is no suitable category. 1. Self-declaration: name of company
and address, tax ID, registration and commercial register number or equivalent register in
accordance with the legal provisions of the country of origin. 2. No grounds for exclusion
pursuant to § 123, § 124 GWB, § 22 LkSG, EU-Russia sanctions 3. Declaration of bidding
consortium and/or declaration of subcontractors (if applicable)

Kritérijs: Citi ekonomiski vai finansiali prastjumi

Atlases kritérija apraksts: EN-A2: Conditions for the reduction of candidates (Mit dem
Teilnahmeantrag; Mittels Eigenerklarung): If we receive more than 5 requests to participate,
we will make a selection on the basis of the criteria laid out in the procurement documents and
invite tenders only from the 5 candidates with the highest scores. We reserve the right to
cancel the procurement procedure if we receive fewer than 2 requests to participate. Weighted
criteria for the selection of candidates: 1. Technical experience (75%) 1. Strategic
Communication in the field of labour market policies 20% 2. Capacity Development for
government and private entities in the field of labour market policies 15% 3. Job Preparation
10% 4. Labour Market Measures 20% 5. Monitoring, Evaluation and Learning in the field of
labour market 10% 2. Regional experience (15%) Regional experience in Northern Africa or
MENA 15% 3. Experience of development projects (at least 50% ODA-financed) (10%)

Kritérijs: Atsauksmes par noteiktam pakalpojumiem

Atlases kritérija apraksts: EN-B1: Technical and professional ability (Mit dem Teilnahmeantrag;
Mittels Eigenerklarung): 1. The technical assessment is only based on reference projects with
a minimum commission value of 500000 EUR (net). 2. At least 4 reference projects in the
technical field Labour Market of which at least 4 reference projects in Northern Africa or MENA
in the last 36 months (deadline: date of publication of invitation to tender).

Kritérijs: Vidé&jais gada apgrozijums

Atlases kritérija apraksts: EN-C1: Economic and financial standing (Mit dem Teilnahmeantrag;
Mittels Eigenerklarung): Average annual turnover for the last three years (last-but-four financial
year can be included in case of tenders held within 6 months of end of last financial year), at
least: 2 Million EUR (net).

Kritérijs: Citi ekonomiski vai finansiali prastjumi

Atlases kritérija apraksts: EN-C2: Economic and financial standing (Mit dem Teilnahmeantrag;
Mittels Eigenerklarung): Average number of employees and managers in the last three
calendar years, at least 20 persons.

455739-2026 Page 5/9



Kritérijs: Atsauksmes par noteiktam pakalpojumiem

Atlases kritérija apraksts: Assessment of technical eligibility / weighted criteria for the selection
of candidates - Weighted criteria for the selection of candidates: 1. Technical experience
(XX%) 2. Regional experience (XX%) 3. Experience of development projects (at least 50%
ODA-financed) (XX%)

Kritérijus izmantos, lai atlasitu kandidatus, kurus uzaicinas uz proceddras otro posmu
Svérums (preciza procentuala attieciba): 100,00

Informacija par divposmu proceduras otro posmu:

Minimalais kandidatu skaits, ko paredzéts uzaicinat uz procediras otro posmu: 5
Maksimalais kandidatu skaits, ko paredzéts uzaicinat uz procedudras otro posmu: 6
Procedura notiks secigos posmos. Katra posma dazi dalibnieki var tikt izslégti

Pircéjs patur tiesibas pieskirt [lguma slégSanas tiesibas, pamatojoties uz sakotnéjiem
piedavajumiem, bez turpmakam sarunam

5.1.11. lepirkuma dokumenti
Valodas, kuras ir oficiali pieejami iepirkuma dokumenti: anglu valoda
Termin$ papildu informacijas pieprasiSanai: 27/07/2026 23:59:59 (UTC+02:00)
Austrumeiropas laiks, Centraleiropas vasaras laiks
Adrese, kur pieejami iepirkuma dokumenti: https://ausschreibungen.giz.de/Satellite/notice
/ICXTRYY6YTPV3RJ21/documents
Ad hoc sazinas kanals:
URL: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYYG6YTPV3RJ21

5.1.12. lepirkuma noteikumi
Procediras noteikumi:
Paredzamais datums, kad tiks nosutits uzaicinajums iesniegt piedavajumus: 10/08/2026
lesniegSanas noteikumi:
Elektroniska iesniegSana: Prasits
lesniegSanas adrese: https://ausschreibungen.giz.de/Satellite/notice/ CXTRYYG6YTPV3RJ21
Valodas, kuras var iesniegt piedavajumus vai dalibas pieprasijumus: anglu valoda
Elektroniskais katalogs: Nav atlauts
Varianti: Nav atlauts
Pretendenti var iesniegt vairakus piedavajumus: Nav atlauts
Dalibas pieprasijumu sanems$anas termins: 03/08/2026 12:00:00 (UTC+02:00)
Austrumeiropas laiks, Centraleiropas vasaras laiks
Informacija, ko var papildinat péc iesniegSanas termina beigam:
Pircéjs péc saviem ieskatiem daZus ar pretendentu saistitos trikstoSos dokumentus var
iesniegt velak.
Papildu informacija: GIZ asks the applicant or bidder to submit, complete or correct
documents, within the framework laid down by law.
Liguma noteikumi:
Liguma izpilde javeic saskana ar aizsargatas nodarbinatibas programmam: Né
Ar liguma izpildi saistitie nosacijumi: The execution conditions result from the information
given in the contract notice and the tender documents.
Elektroniskie rékini: Prasits
Tiks izmantoti elektroniskie pasatijumi: ja
Tiks izmantoti elektroniskie maksajumi: ja

5.1.15. Panémieni
Pamatnoligums:
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Nav pamatnoliguma
Informacija par dinamisko iepirkumu sistéemu:
Nav dinamiskas iepirkumu sistémas

5.1.16. Papildu informacija, mediacija un parskatiSana
ParskatiSanas organizacija: Vergabekammern des Bundes
Informacija par parskatiSanas terminiem: According to Article 160, Section 3 of the German
Act Against Restraint of Competition (GWB), application for review is not permissible insofar
as 1. the applicant has identified the claimed infringement of the procurement rules before
submitting the application for review and has not submitted a complaint to the contracting
authority within a period of 10 calendar days; the expiry of the period pursuant to Article 134,
Section 2 remains unaffected, 2. complaints of infringements of procurement rules that are
evident in the tender notice are not submitted to the contracting authority at the latest by the
expiry of the deadline for the application or by the deadline for the submission of bids,
specified in the tender notice. 3. complaints of infringements of procurement rules that first
become evident in the tender documents are not submitted to the contracting authority at the
latest by the expiry of the deadline for application or by the deadline for the submission of bids,
4. more than 15 calendar days have expired since receipt of notification from the contracting
authority that it is unwilling to redress the complaint. Sentence 1 does not apply in the case of
an application to determine the invalidity of the contract in accordance with Article 135, Section
1 (2). Article 134, Section 1, Sentence 2 remains unaffected.
Organizacija, kas sniedz papildu informaciju par iepirkuma procediru: Deutsche Gesellschaft
fur Internationale Zusammenarbeit (Gl1Z) GmbH
Organizacija, kas sanem dalibas pieprasijumus: Deutsche Gesellschaft fur Internationale
Zusammenarbeit (GIZ) GmbH

8. Organizacijas

8.1. ORG-0001
Oficialais nosaukums: Deutsche Gesellschaft fur Internationale Zusammenarbeit (Gl1Z) GmbH
Registracijas numurs: 993-80072-52
Pasta adrese: Dag-Hammarskjold-Weg 1 - 5
Pilséta: Eschborn
Pasta indekss: 65760
Valsts apaksSiedalijums (NUTS): Main-Taunus-Kreis (DE71A)
Valsts: Vacija
E-pasts: zuhal.uysal@giz.de
Talrunis: +49 6196791481
Fakss: +49 6196791115
Interneta adrese: https://www.giz.de
Sis organizacijas lomas:
Pircéjs
Organizacija, kas sniedz papildu informaciju par iepirkuma proceddru
Organizacija, kas sanem dalibas pieprasijumus

8.1. ORG-0002
Oficialais nosaukums: Vergabekammern des Bundes
Registracijas numurs: 022894990
Pasta adrese: Kaiser-Friedrich-Strale 16
Pilséta: Bonn
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Pasta indekss: 53113

Valsts apakSiedalijums (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Valsts: Vacija

E-pasts: vk@bundeskartellamt.bund.de

Talrunis: +49 2289499-0

Sis organizacijas lomas:

ParskatiSanas organizacija

8.1. ORG-0003
Oficialais nosaukums: Datenservice Offentlicher Einkauf (in Verantwortung des
Beschaffungsamts des BMI)
Registracijas numurs: 0204:994-DOEVD-83
Pilséta: Bonn
Pasta indekss: 53119
Valsts apaksiedalijums (NUTS): Bonn, Kreisfreie Stadt (DEA22)
Valsts: Vacija
E-pasts: noreply.esender_hub@bescha.bund.de
Talrunis: +49228996100
Sis organizacijas lomas:
TED eSender

10. Izmainas
Pazinojuma versija, kura veicamas izmainas

f4e78dda-9c31-44cb-83dd-8371056ab2e4-01
Galvenais izmainu iemesls

Informacija atjauninata
Apraksts

Due to a bidder question, the eligibility criterion for the region of the reference projects has
been changed. Additionally the deadline for submission of requests for participation has been
extended by 1 week.

10.1. Izmainas
ledalas identifikators: PROCEDURE
Izmainu apraksts: Due to a bidder question, the eligibility criterion for the region of the
reference projects has been changed. Additionally the deadline for submission of requests for
participation has been extended by 1 week.
Datums, kad veiktas izmainas iepirkuma dokumentos: 01/07/2026

Informacija par pazinojumu

Pazinojuma identifikators/versija: ba1ae725-7686-4f9¢c-9b85-7941b0965327 - 01
Veidlapas tips: Konkurss

Pazinojuma veids: Pazinojums par ligumu vai pazinojums par koncesiju — standarta rezims
Pazinojuma apaksveids: 16

Pazinojuma nosutiSsanas datums: 01/07/2026 12:09:24 (UTC+02:00) Austrumeiropas laiks,
Centraleiropas vasaras laiks
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Valodas, kuras oficiali pieejams $is pazinojums: anglu valoda
Pazinojuma publikacijas numurs: 455739-2026

OV S sérijas izdevuma numurs: 125/2026

PubliceSanas datums: 02/07/2026
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